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SECTION ‘A’



LAW  AND  LEGISLATIVE  DRAFTING  DEPARTMENT
NOTIFICATION

Jaipur, November 7 ,1987

No. F. 2 (40) Vidhai/87-in pursuance of clause (3) of Article 348 of the
Constitution of India, the Governor is pleased to authorise the publication in the
Rajasthan Gazette of the following translation in the English language of the Vardhaman
Mahaveer Open University,  Kota Adhiniyam, 1987 (Adhiniyam Sankhya 35 San
1987) :

(English Translation)

The  Vardhaman  Mahaveer  Open  University,  Kota  Act, 1987

(Act No. 35 of 1987 )

(Received the Assent of the Governor on the 7th day of November. 1987).

An Act

to establish and incorporate an Open University for the promotion of distance
education system in the educational pattern in the State of Rajasthan.

Be it enacted by the Rajasthan State Legislature in the Thirty eighth Year of
the Republic of India as follows :-

CHAPTER-1

Preliminary

1.   Short title and commencement

(1) This Act may be called the Vardhaman Mahaveer Open University,
Kota  Act, 1987*.

(2) It shall and shall be deemed to have come into force on such date
as the State Government may, by notification in the Official  Gazette,
appoint.

* The University name changed  vide VIDHAN SABHA Act.13 of 2002 which was published

in The Rajasthan Gazette dt. 21.9.2002

VARDHAMAN MAHAVEER OPEN UNIVERSITY ACT



2.  Definitions

 In this Act, unless the context otherwise requires :-

(a) “Academic Council” means the Academic Council of the University
constituted under Section 12 ;

(b) “Board of Management” means the Board of Management of the
University constituted under Section 11;

(c) “Distance Education System” means the system of imparting
education through correspondence courses, seminars, contact
programmes, broadcasting telecasting or any other means of
communication;

(d) “Employee” means any person appointed in or by the  University,
other than teacher and other members of the academic staff of the
University;

(e) “Ordinance” or an “ordinance of the University” shall mean an
ordinance made under Section 17;

(f) “Planning  Board” means the planning board constituted under
Section14;

(g) “Regional Centre” means a centre established or maintained by
the University for coordinating or supervising the work of study
centres in any region and for performing other functions assigned
by the Board of Management;

(h) “Regulations” mean the regulations made by any Authority of the
University under this Act.

(i) “State” means the State of  Rajasthan  and “State Government”
means the Government of Rajasthan;

(j) “Statutes” mean the Statutes of the University contained in the
Schedule as amended from time to time;

(k) “Student” includes a person enrolled for pursuing a course of
study in the University ;

(l) “Study Centre” means a centre established, or recognized by the
University for advising or rendering any  assistance to students;
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(m) “Teacher” means a Professor, Associate Professor, Reader,  Lecturer
or Assistant Professor and includes any other person required to
impart education or to give guidance or to render any assistance to
students for pursuing a course of study  of the University;

(n) “University” means the Vardhaman Mahaveer Open University,
Kota by and under this Act; and

(o) “Vice-Chancellor” and “Pro-Vice-Chancellor” mean respectively,
 the Vice-Chancellor and Pro-Vice-Chancellor of the University.

CHAPTER-II

Establishment of the University and its  objects and functions

3.   Establishment of  the University

(1) There shall be established a University under this Act by the name

of  Vardhaman Mahaveer Open University, Kota.

(2) The University shall be a body corporate having a perpetual

succession and a common seal and may sue and be sued by its

corporate name.

(3) The headquarters of the University shall be at Kota in the State of

Rajasthan and it may establish or maintain a Regional Centre or

Study Centre at any place.

4.   Objects and Functions of the University

The University shall, in order to achieve the object of advancing and

disseminating education and knowledge in the State through diverse means

including distance education system perform the following functions,

namely:-

(i) to provide for instructions and research in such branches of

knowledge, technology, vocations and professions as the
University may deem necessary or proper;

(ii) to prescribe courses of study for degrees, diplomas, certificate or
any other purpose;

(iii) to hold examinations and confer degrees, diplomas, certificates
and other academic distinctions;
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(iv) to determine the manner of distance education system so as to
organise academic programmes;

(v) to create posts and positions for imparting instructions, conducting
academic activities and running the administration of the University
and to appoint persons to such posts or positions;

(vi) to associate with other Universities and institutions of learning,
specially with the Indira Gandhi National Open University, New
Delhi, in order to have therewith interlocking system in the field of
distant education;

(vii) to institute and award fellowships, scholarships and prizes;

(viii) to establish or maintain Regional Centres and Study Centres;

(ix) to organise or conduct workshops, seminars and other programmes;

(x) to give recognition to examinations, studies and activities
conducted by other Universities, institutions, academic bodies and
organisations;

(xi) to make suitable arrangements for research and development in
the field of education;

(xii) to receive donations, grants, aid and gifts (movable or immovable)
for the purpose of University;

(xiii) to borrow money with the previous approval of the State
Government;

(xiv) to determine standards and lay down conditions for admission of
students to various courses of study;

(xv) to confer autonomous status to a regional or study centre or to
admit a centre to its privileges; and

(xvi) to do all other acts and perform all such functions which are
necessary for or incidental to achieving the aims and objects of the
University.
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CHAPTER-III

Powers and Functions of the Chancellor

5. Chancellor

(1) The Governor of the State shall be the ex-officio Chancellor of the
University.

(2) The Chancellor shall have the following powers namely :-

(a) to constitute the Academic Council and Board of
Management of the University in accordance with the
provisions of this Act and the Statutes;

(b) to give direction, take action or do anything as required
under the provisions of this Act and the Statutes;

(c) to cause an inspection by such person, as he may direct,
of any work, activity or examination of the University,
College, Regional Centre and Study Centres;

(d) to cause an enquiry into any matter  related to
administration or the finances of the University; and

(e) to give his views or advice to the Vice-Chancellor in matter
wherein an inspection or enquiry has been made under
clause (c) or clause (d)

6.   Inspection or enquiry and direction by the Chancellor

(1) Where an inspection or enquiry has been ordered by the Chancellor
of the University under Section 5, the University may depute one
of its officers to represent it in such inspection or enquiry.

(2) The result of the inspection or enquiry and the advise, if any, of the
Chancellor shall be communicated by the Chancellor to the Vice-
Chancellor;

(3) the result and the advice referred to in sub-section (2) shall be
communicated by the Vice-Chancellor with his comments to the
Board of Management for such action as the Board may propose
to take and the action so taken shall be communicated to the
Chancellor through the Vice-Chancellor.

(4) Where the Board of Management fails, within reasonable time, to
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take any action as required in the result of the inspection or enquiry or in the
advice given by the Chancellor or does not take action to the
satisfaction of the Chancellor, a direction may be issued by the
Chancellor and the Board of Management shall comply with such
direction.

CHAPTER-IV

Officers of  the University

7.  Officers of the University

The following shall be the officers of the University, namely :-

(a) Vice-Chancellor;
(b) Pro-Vice-Chancellor;
(c) Directors;
(d) Registrar;
(e) Controller of Examinations;
(f) Finance Officer; and
(g) any other person declared by the Statutes to be the officer of

the University.

8.  Vice-Chancellor

(1) There shall be a Vice-Chancellor of the University who shall be
appointed by the Chancellor in such manner, for such period and
on such terms and conditions as may be prescribed by the Statutes.

(2) Notwithstanding anything contained in sub-section (1), the first
Vice-Chancellor of the University shall be appointed by the
Chancellor after consultation with the State Government for a period
not exceeding three years on such terms and conditions as the
Chancellor may determine.

(3) The Vice-Chancellor shall be the principal academic and executive
officer of the University and shall exercise supervision and control
over all the affairs of the University.

(4) The Vice-Chancellor shall, where immediate action is called for,
have power to make an order so as to exercise any power or perform
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any function which is exercised or performed by any Authority of the
University under this Act or Statutes.

Provided that any person, who is aggrieved by an order made by
the Vice-Chancellor under this sub-section, may prefer an appeal
before the Board of Management within ninety days of the date on
which the order is made and the said Board may confirm, reverse or
modify the said order.

(5) The Vice-Chancellor may, on being satisfied that any action taken
or order made by any Authority of the University is not in the
interests of the University or beyond the powers of such Authority,
require the Authority to review its action or order.

(6) Where the Authority, on being required under sub section (5),
refuses or fails to review its action or order within sixty days of
such order, the matter may be referred to the Chancellor whose
decision shall be final.

9.  Appointment  of the Officers other than the Vice-Chancellor

The officers, other than the Vice-Chancellor of the University referred to in
Section 7 shall be appointed in such manner, for such period, on such terms
and conditions and shall exercise such powers and perform such functions
as may be prescribed by the Statutes.

CHAPTER-V

Authorities of the University

10.  Authorities of the University

The following shall be the Authorities of the University, namely;-

(a) Board of Management;
(b) Academic council;
(c) Finance Committee;
(d) Planning Board; and
(e) any other body constituted as, or declared to be the Authority

of the University under the Statutes
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11. Board of Management

(1) There shall be a Board of Management of the University which
shall be the principal executive body of the University. The
Chancellor shall, as soon as the first Vice-Chancellor is appointed,
take action to constitute such a Board in accordance with the
provisions of the Statutes.

(2) The Board of Management shall consist of such members, exercise
such powers and perform such functions as may be prescribed by
the Statutes.

12. Academic Council

(1) There shall be an Academic Council of the University which shall
be the principal academic body of the University and shall exercise
supervision and control over and be responsible for the
maintenance of the standards of education, teaching, examination
and other academic matters. The Chancellor shall, as soon as the
first Vice-Chacellor is appointed, take action to constitute such a
council in accordance with the provisions of the Statutes.

(2) The Academic Council shall consist of such members, exercise
such powers and perform such functions as may be prescribed by
the Statutes.

13. Finance Committee

(1) There shall be a Finance Committee of the University which shall

consist of such members, exercise such powers and perform such

functions as may be prescribed by the Statutes.

(2) The annual accounts, the annual financial estimates of the

University and the proposals for the revision of pay scales and

grades shall be considered and examined by  the Finance Committee

before being submitted to the Board of Management.

(3) The Finance Committee shall do such  other acts in such manner as

may be prescribed by the Statutes.
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14. Planning Board

(1) There shall be a Planning Board of the University which shall be
the principal planning body and shall also be responsible for the
monitoring of developments on the lines indicated in the objects
of the University.

(2) The Planning Board shall consist of such members, exercise such
powers and perform such functions as may be prescribed by the
Statutes.

15. Other Authority

A body constituted or declared under the Statutes to be the Authority of the
University under clause (d) of Section 10 shall consist of such members,
shall exercise such powers, perform such functions subject to such conditions
as may be prescribed by the Statutes.

CHAPTER-VI

Statutes, Ordinances and Regulations

16. Statutes

(1) The Statutes of the University shall contain such instructions,
directions, procedures and details as are necessary to be laid down
under and in accordance with the provisions of this Act.

(2) The Statutes as contained in the Schedule to this Act and as
amended from time to time shall be binding on all Authorities,
officers, teachers, students and employees of the University and
persons connected with the affairs of the University.

(3) The Board of Management shall have the power to make any
amendment in the Statutes contained in the Schedule to this Act;
provided that the said Board shall not amend any Statutes affecting
the constitution, statutes or power of any Authority of the
University without affording to such Authority a reasonable
opportunity of making a representation on the proposed changes.

(4) Any amendment to the Statutes, whether by adding, deleting or in
any other manner, shall not take effect unless the Chancellor has,
after consultation with the State Government, assented to it. The
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Chancellor may, after the said consultation and on being satisfied that assent
be not given, withhold assent or return the proposal for amendment
to the Board of Management for re-consideration in light of the
observations, if any, made by him.

(5) Notwithstanding anything contained in sub-section (3) of sub-
section (4), the Chancellor shall have the power to amend, after
consulation with the State Government, whether by adding, deleting
or in any other manner, the Statutes contained in the Schedule
within a period of one year from the commencement of this Act.

(6) An amendment to the Statutes shall come into force on the date of
its publication in the official Gazette.

17. Ordinances of the University

(1) Subject to the provisions of this Act and the Statutes contained in
the Schedule, as amended from time to time, the ordinances of the
University may be made for all or any of the following matters,
namely :-

(a) the courses of study, admission of students, fees,
qualification requisite for any degree, diploma or certificate
and the grant of  fellowship;

(b) the conduct of examination including the appointment of
examiners and their terms and conditions;

(c) management of colleges, institutions, Regional Centres,
research bodies and other agencies admitted to the
privileges of the University; and

(d) any other matter required by the Statutes to be dealt by or
under the ordinances.

(2) The first Ordinances of the University shall, as soon as may be
after the commencement of this Act, be made by the Vice-Chancellor
with the previous approval of the State Government and may be
amended (by adding, deleting or in any other manner) at any time
by the Board of Management in such manner as may be prescribed
by the Statutes.
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18. Regulations

An Authority of the University shall have the power to make regulations, in
the manner as may be prescribed by the Statutes, for the conduct of its
affairs and the affairs of the committee constituted by such Authority. Such
regulations shall not be inconsistent with the provisions of this Act, the
Statutes and the Ordinances of the University.

CHAPTER - VII

Annual report, Annual Accounts, etc.

19. Annual Report

(1) The annual report of the University shall be prepared by the
Registrar of the University under the direction of the Board of
Management.

(2) The annual report shall, among other things, set out the steps
taken by the University for the fulfilment of its objects.

(3) The annual report shall be submitted to the Chancellor on or before
the date as may be prescribed by the Statutes.

20.  Annual Accounts

(1) The annual accounts of the University including the balance sheet
shall be prepared under the direction of the Board of Management
and shall at least once in the accounting year of the University and
at intervals of not more that fifteen months, be audited by the
Accountant-General of the State or the Officer authorised by the
Accountant General.

(2) A copy of the annual accounts including the balance sheet and the
copy of the audit report together with the observations, if any, of
the Board of  Management shall be submitted to the Chancellor.

(3) The observations, if any, made by the Chancellor on the annual
accounts shall be brought to the notice of the Board of Management
and the comments of the Board on such observations shall be
submitted to the Chancellor.
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21. Conditions of service for employees

(1) a person may be appointed by the Vice-Chancellor or an officer
specially authorised by him in this behalf as a teacher or an
employee of the University by a contract in writing which shall not
contain any condition contrary to any provision of this Act, the
Statutes and the Ordinances of the University.

(2) The Original contract shall be kept on the record of the University
and a copy thereof shall be given to the person employed.

22. Provident Fund and Pension Fund

(1) The University shall, for the benefit of its teachers and employees,

create a provident fund or a pension fund or formulate an insurance

scheme in such manner and subject to such conditions as may be

prescribed by the Statutes.

(2) Where a provident fund or a pension fund has been created, the

provisions of the Provident Funds Act, 1925 (Central Act 19 of

1925) shall apply to such a fund.

23. Dispute relating to appointment as member of an Authority

If any dispute arises as to whether any person was duly nominated, elected

or appointed to any Authority or body of the University, the matter shall be

referred to the Chancellor whose decision shall be final.

24.  Temporary  vacancy in any Authority or  body of  the University

Any temporary vacancy, other than that of a ex-officio member, in any

Authority or body of the University shall, as soon as may be, be filled in the

manner as is prescribed for nomination, election or appointment in the case

of a permanent vacancy and a person filling a temporary vacancy shall

become a member of such Authority or body for the residue of the term for

which the person whose place he fills would have been a member.

25.  Vacancy not to invalidate a proceeding

No act done or proceedings taken by any Authority or body of the University
shall be called in question or held to be invalid merely by reason of any
vacancy in such Authority or body.
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26.  Power to remove difficulties

Where any difficulty arises in giving effect to any provision of this Act, the
State Government may, by notification in the Official Gazette, make such
order as appears to be necessary or expedient and as is not inconsistent
with any provision of this Act.

Provided that no such order shall be made after the expiry of three years
from the commencement of the Act.

27.  Power to transfer a regional, study centre, institution, etc.

The State Government shall have power to transfer any Regional Centre,
Study Centre or institution from or to the University, by notification in the
Official Gazette, on such terms and conditions as may be specified in such
notification.

28.  Power to appoint government servants

Notwithstanding anything contained in any provision of this Act, the State
Government may, on the commencement of this Act, or at any time thereafter,
appoint, on deputation or otherwise, a Government Servant in the vacancy
of an officer of the University for such period as it may deem necessary.

29. Statutes, Ordinances and regulation to be published in official Gazette
and laid in the Legislative Assembly

(1) Every Statute, Ordinance of the University or Regulation made (by
amendment or otherwise) from time to time shall be published in
the Official Gazette.

(2) Every Statute, Ordinance of the University or Regulation made by
amendment or otherwise after the commencement of this Act shall
be laid as soon as may be after it is made, before the House of the
State Legislative while it is in session for a total period of thirty
days which may be comprised in one session or in two or more
successive sessions and if, before the expiry of the session
immediately following the session or successive sessions
aforesaid, the House agrees in making any modification in such
Statute, Ordinance or Regulation or the House agrees that the
Statute, Ordinance or Regulation should not be made, the Statute,
Ordinance
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or Regulation shall thereafter have effect only in such modified form or be of
no effect, as the case may be, so, however, that any such modification
or annulment shall be without prejudice to the validity of anything
previously done under the Statutes, Ordinance or Regulation.

30.  Repeal and Savings

(1) The Vardhaman Mahaveer Open University Ordinance, 1987
(Ordinance No.11 of 1987) is hereby repealed.

(2) Notwithstanding such repeal, all things done, actions taken or
orders made under the said Ordinance shall be deemed to have
been done or taken or made under this Act.
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THE RAJASTHAN UNIVERSITIES’ TEACHERS AND
OFFICERS (SELECTION FOR APPOINTMENT) ACT NO.18

OF 1974.
( As amended to date)

An Act
To provide for special conditions of service of teachers and officers of the

universities in Rajasthan and for matters connected therewith.
Be it enacted by the Rajasthan State Legislative Assembly in the twenty-

fifth year of the Republic of India as follows :-
+1. Short title and extent

(1) This Act may be cited as the Rajasthan Universities’ Teachers
and officers (Selection for appointment) Act, 1974

(2) It extends to the whole of the State of Rajasthan.
2. Definitions

(1) In this Act, unless the subject or context otherwise requires:-
** (i) Omitted

(ii) “Faculty concerned” means the faculty of the University
concerned in which :-
(a)  a vacancy in the post of a teacher is to be filled up by
      selection, or
** (b) Omitted

(iii) “Head of  Department concerned” means the Head of
Department of a subject taught in the faculty concerned and
includes any person who, for the time being, performs the
functions of the Head of Department in the University
concerned in accordance with the relevant law;

(iv) “Officer” means the Registrar, the Deputy Registrar, the Asstt.
Registrar or the Librarian of a University and includes any
other officer by whatever name designated and declared by
the statutes to be an officer of that University;

*(v) “Rules” mean rules made by the Syndicate under this Act;
(vi) “Relevant law” means an enactment of the Rajasthan State

Legislature establishing a  University in Rajasthan, and it
includes the statutes, ordinances, bye-laws, rules,
notifications or orders made thereunder and as amended from
time to time.

+As amended by the Rajasthan Universities’  Teachers and Officers (Special Conditions of
Service)(Amendment) Act No. 18 of 1984.
*As amended by the Rajasthan Universities’ Teachers and Officers (Special Conditions of
Service)(Amendment) Act No. 24 of 1976.
**As deleted by the Rajasthan Universities’ Teachers and Officers (Special Conditions of
Service)(Amendment) Ordinance, 1997.
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+As amended by the Rajasthan Universities’ Teachers and Officers(Special Conditions of Service)
(Amendment) Act No. 18 of 1984.
*As amended by the Rajasthan Universities’ Teachers and Officers (Special Conditions of
Service)(Amendment)Act No. 24 of 1976.
**As amended by the Rajasthan Universities’ Teachers and Officers (Selection for Appointment)
(Amendment)Act 2003.
****As amended by the Rajasthan Universities’ Teachers and Officers (Selection for
Appointment) (Amendment)Ordinance 1987.

+(vii) “Schedule” means a schedule to this Act;
+(viii) “Syndicate” in relation to a University means the syndicate

and where there is no syndicate, the Board of Management
or such other body, by whatever name called, of that
University constituted by the relevant law;

*(ix) “Teachers” means a Professor, Reader or a Lecturer of  any
faculty of a University and such other person, by whatever
name designated by or under the relevant law, imparting
instruction, or conducting and guiding research or extension
programmes in a University;

(x) “University” means a University established in Rajasthan by
an Act of the State Legislature;

****(xi) “University concerned” means the University in which a vacancy
in the post of a teacher or an officer is to be  filled up, or an ex-
cadre post of a Professor or a Reader is to be filled up by personal
promotion, of a Reader is to be filled up, by of a Lecturer, in
accordance with and under this Act, and

+(xii) “Vice-Chancellor” means the Vice-Chancellor of the University
concerned, and includes any person who, for the time being,
is carrying on the functions of the office of the Vice-Chancellor
of the University concerned according to the relevant law.

(2) All other expressions used but not defined in this Act shall
have the meaning respectively assigned to them under the
relevant law.

3. Restrictions on appointments of teachers and officers
(1) Notwithstanding anything contained in the relevant law, as

from the commencement of this Act, no teacher and no officer
in any University in Rajasthan shall be appointed except on
the recommendations of the Selection committee constituted
under Section 4.

**(2) Every appointment of a teacher or of officer in any University
made in contravention of sub-section (1) shall be null and
void. Provided that the University may, with prior permission
of the State Government extend the term of appointment of
such and hoc or urgent tempoary teachers who were
apponintment as stop gap arangement prior to and working
as such immendiately before the commencement of the
Rajasthan Universities Teachers and Officers (Selection for
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*As amended by the Rajasthan University Teachers and Officers (Special Conditions of Service)
(Amendment) Act No. 18 of 1984.
**Deleted by the Rajasthan Universities’ Teachers and Officers (Selection for
Appointment)(Amendment)Act, 2003.
***Deleted by the Rajasthan Universities’ Teachers and Officers (Selection for
Appointment)(Amendment) Act, 2003.
+As amended by the Rajasthan Universities’ Teachers and Officers Special Conditions of Service)
Act No. 10 of 1984.

appointment Amendment Act, 2003 (Act No. 7 of 2003) for a period of six
months at a time until regular appointment are made in
accordance with sub-section (1).

+
*** (3) Omitted

* Explanation
The expression “appointed” in sub-section (1) shall mean appointed  initially

and not appointed by way of promotion.
4. Appointment of officers on deputation

1. Notwithstanding anything to the contrary contained in this Act
or the relevant law, if the Vice-Chancellor of the University
concerned  is of the opinion that-

(a) efficient and proper management of the
administrative affairs of the University so requires; or

** (b) for any good reason, the University is not able easily to
fill up a vacancy in the post of Registrar in that University
in accordance with the provisions contained and the
procedure provide else where in this act and the relevant
law;

**(c) Omitted
he may make a request in writing to the State Government to place
the services of an officer of the State Government having
administrative experience in the affairs of the State of at least five
years, at the disposal of that University for appointing him to the
post of the Registrar of the University for a period not  exceeding
three years in the first instance and the State Government may ,
after considering  such a request, place the service of such an
officer of the State Government at the disposal of the University
for such appointment and thereupon an authority in the University
concerned competent to make appointment to the post of Registrar,
shall appoint such officer of the State Government as Registrar of
that University for a period not exceeding the period as aforesaid.

2. An appointment of an officer of the State Government as Registrar
of any University shall for all purposes be valid and shall not be
liable to be questioned on the ground that the appointment has
been made in contravention of any other provision of this Act or
of the relevant law, whether such  contravention relates to the
qualifications or experience laid down about eligibility for
appointment to the post of Registrar in that University or to the
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* As amended by the Rajasthan Universities’ Teachers and Officers (Special Conditions of
Service) (Amendment) Act No. 24 of 1976.

procedure provided for selecting or appointing a person to  such post in
this Act or in such law, or both.

3. If a further request in writing of the nature referred to in sub-
section (1) is made by the Vice-Chancellor of the University
concerned the term of deputation of the officer of the State
Government appointed as Registrar of that University under the
said sub-section may be agreed to by the State Government to be
extended for a further period not exceeding one year.

4. Notwithstanding anything to the contrary contained in the relevant
law or elsewhere in this Act,
(a) The finance officer (by whatever name designated in a

University) to be appointed as such in the University
concerned shall, and

(b) An Engineer, a Security Officer, an Officer on Special
Duty, an Estate officer or such other officer or officer (by
wherever name or designation a University) as may be
specified in the rules, may be an officer of the State
Government sent on deputation for that purpose to such
University.

*5. Constitution of Selection Committees
(1)  For every selection of a teacher or of an officer in a University,

there shall be constituted a committee consisting of the
following:-
(i) Vice-Chancellor of the University concerned, who

shall be the Chairman of the committee;
(ii) An eminent educationist to be nominated by the

Chancellor for a period of one year;
(iii) An eminent educationist to be nominated by the

State Government for a period of one year;
(iv) One member of the syndicate to be nominated by

the State Government for a period of one year; and
(v) Such other persons as members specified in column

2 of the schedule for the selection of the teachers
and officers mentioned in column 1 thereof ;

Provided that where the appointment of a teacher is to be made in
the Faculty of Agriculture in any University or in any University
College imparting instruction or guiding research in agriculture,
there shall be one more expert nominated by the syndicate out of
a panel of names recommended by the Indian Council of Agriculture
Research.
Provide further that the selection committee for teaching posts in
the Faculty of Engineering and Technology shall also include an
expert to be nominated by the syndicate out of a panel of names
recommended by the All India Council of Technical Education.
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*As amended by the Rajasthan Universities’ Teachers and officers (Special conditions of Service)
(Amendment) Act No. 9 of 1977.
+As amended by the Rajasthan Universities’ Teachers and officers (Special conditions of Service)
(Amendment) Act No. 24 of 1976.
++As amended by the Rajasthan Universities’ Teachers and officers (Special conditions of
Service) (Amendment) Act No. 18 of 1984.

*(2) The eminent educationists nominated under clause (ii) and clause
(iii) of sub-section (1) and the member of the Syndicate nominated
under clause (iv) of the said sub-section shall be members of
every selection committee  constituted during the course of one
year from the date of his nomination.

Provided that the member of a selection committee  nominated
under clauses (ii),(iii) or (iv) of sub-section (1) shall continue to be
the member of  every selection committee even after the expiry of
his term until a fresh nomination is made by the Chancellor or, as
the case may be, the State Government subject, however, that
fresh nomination  of such member for a selection committee shall
be made within a period not exceeding three months from the  date
of expiry of his term.

+(3) No person shall be eligible to be nominated as an expert on any
selection committee in any one year if he has been a member of
any two selection committees during the course of the same year.

(6) Procedure of Selection Committee

++(1) The quorum required for the meeting of a selection committee
constituted under Selection 5 Shall not be less than five, out of
which at least two shall be the experts, if the Selection to be made
is for the post of Professor or Reader and atleast one shall be
expert, if the selection to be made is for the post of a Lecturer or
any other post of a teacher  equivalent thereto.  The quorum
required for the meeting of a Selection Committee for the selection
of  non-teaching posts shall be not less than one-half of the number
of members of the Selection Committee, out of which at least one
shall be an expert.

(2) The Selection Committee shall make its recommendations to the
Syndicate. If the Syndicate disapproves the recommendations of
the Selection Committee, the Vice-Chancellor of the University
concerned shall submit such recommendations alongwith reasons
for disapproval given by the Syndicate to the Chancellor for his
consideration and the decision of the Chancellor thereon shall be
final.

(3) Every Selection Committee shall be bound by the qualifications
laid down in the relevant law of  the University concerned for the
post of a teacher or, as the case may be, of an officer.
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*As amended by the Rajasthan Universities’ Teachers and officers (Special conditions of Service)
(Amendment) Act No. 24 of 1976.
+As amended by the Rajasthan Universities’ Teachers and officers (Special conditions of Service)
(Amendment) Act No. 18 of 1984.

*(4) The Selection Committee, while making its recommendations to
the Syndicate under sub-section (2), shall prepare a list of
candidates selected by it in order of merit and shall further prepare
a reserve list in the same order and to the extent of 50% of the
vacancies in the posts of teachers or officers for which the
Selection Committee was constituted under sub-section (1) of
Section 5 and shall forward the main list and the reserve list
alongwith its recommendations to the Syndicate.

*7. Disqualification for sitting as member in selection committees A person
shall be disqualified from sitting as a member of any selection committee
and from taking part in any selection under this Act if he is personally
interested in a candidate seeking selection to the post of a teacher or an
officer in any University.

*8 Vacancy or defect not to invalidate selections
Subject to the provisions as to the requirement of quorum, no act, proceeding
or selection made by a Selection Committee shall be questioned on the
ground of the existence of any vacancy or defect in the nomination of a
member of such committee.

*9 Transfer of officers
(1) The Chancellor may, for administrative reasons, transfer an officer

of a University to any other University.
(2) Such officer upon his transfer shall carry with him to the University

to which he is transfered such other conditions of service as may
be specified in the order of transfer.

+10 Reservation of posts
Notwithstanding anything contained in the relevant law, as from the date
of commencement of the Rajasthan Universities’ Teachers and officers
(Special Conditions of Service) (Amendment) Act, 1984, there shall be
reserved by the University concerned,16% posts for scheduled Castes
and 12% posts for Scheduled Tribes candidates for appointment to the
posts of teachers and officers to be appointed in the University in pursuance
of every selection made under this Act;
Provided that if, in any selection, persons belonging to such castes or
such tribes are not appointed in such percentage as is provided for in this
selection whether by reason of their not having applied for selection or by
reason of their not having been selected, the number of posts by which
such percentage falls short shall be carried forward up to a maximum period
of three years.
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* As amended by the Rajasthan Universities Teachers and Officers (Special Conditions of
Service) (Amendment) Ordinances, 1997.
+ As amended by the Rajasthan Universities Teachers and officers (Special conditions of
Service)(Amendment) Act No.18 of 1984.

+11. Transitional provisions relating to ex-cadre promotion Scheme.
“Personal promotion granted against ex-cadre posts under the erstwhile
Scheme of personal promotion, shall be entirely personal to the Teacher
concerned and the ex-cadre post to which such personal promotion was
granted shall cease to exist as soon as the teacher promoted to such a post
ceases to hold that post permanently for any reason whatsoever, and on
his ceasing to hold such ex-cadre post the original post from which such
personal promotion was made of a teacher shall revive.

12. Act to have over-riding effect
(1) The provisions of this Act shall have effect notwithstanding

anything contained in the relevant law.
(2) So much of the relevant law as provides for the matters covered

by this Act shall, as from the commencement of this Act, cease to
have effect as respects those matters.

*13. Power to make rules
The Syndicate of the University concerned may make rules for
carrying out the provisions of this Act.

14. Repeal and Saving
(1) The Rajasthan Universities’ Teachers and Officers (Special

Conditions of Service) Ordinance, 1974 (Ordinance No. 17
of 1974) promulgated on the 21st day of July, 1974 is hereby
repealed.

(2) Notwithstanding such repeal, anything done or any action
take under the said Ordinance shall be deemed to have been
done or taken under the corresponding provisions of this Act
as it this Act has commenced on the 21st day of July 1974.

Sec. 16 of the Rajasthan Universities Teachers’ and officers
special Conditions of Service Amendment) Act. 1984.
Saving and Validation

Notwithstanding the expiry of the Rajasthan Universities’ Teachers
and officers (Special Conditions of Service) (Amendment) Ordinance, 1983
(7 of 1983), all actions taken or things doen:-

(a) during the period the said Ordinance was in force; or
(b) during the period commencing with the expiry of the said
Ordinance and extending upto the date of commencement of this

Act,
If taken or done in accordance with the provisions of the Principal

Act as amended by the said Ordinance shall be and shall be deemed always
to have been lawfully or validly taken or done and shall not be liable be
questioned before any Court, Tribunal or Authority by any person or authority
on the ground that the said Ordinance was not in force.
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**First Schedule

1. Dean of Associate Dean of
College or Dean of Student
Welfare and Director of the
School of Basic Sciences &
Humanities, Director of
Research Station, Director
of Agricultural Experiment
Station, Director  of
Extension Education and
Associate Director or any
other teacher having his
pay in the scale not lower
than that of the Professor.

2. Professor

** As amended by the Rajasthan Universities’ Teacher and Offiicers (Special conditions of
Service) (Amendment) Act No. 24 of 1976.
*As amended by the Rajasthan Universities’ Teachers and Officers (Special conditions of
Service) (Amendment) Act No. 18 of 1984.
+As amended by the Rajasthan Universities’ Teachers and Officers (Special conditions of
Service) (Amendment) Act No. 18 of 1984.

Three experts not connected with the
University concerned to be nominated
by the Vice-Chancellor  of the
University concerned out of a panel of
names recommended by the Academic
Council of such University.

*(i) Dean as, as the case may be,
Chairman of the faculty if he is
a Professor; with reference to
the Agriculture wing of the
Mohan Lal Sukhadia
University, however, the
Chairman of the faculty
concerned, the Dean or, as the
case may be, the Director of
the College concerned, the
Director, Research, concerned
and the Director, Extension
Education.

+(ii) Head of the Department
concerned if he is a Professor;
otherwise the seniormost
Professor in the Department.

(iii) Three experts not connected
with the University concerned
having special knowledge in
the subject in which a
Professor is to be appointed to
be nominated by the Vice-
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4. Registrar, Deputy Registrar, Assistant
Registrar or any other officer having the
pay scale equivalent to or lower than that
of the Registrar and Deputy Registrar but
not lower than that of the Asstt. Registrar.

* As amended by the Rajastha Universities’ Teachers and Offiicers (Special conditions of Service)
(Amendment) Act No. 9 of 1977.
+ As amended by the Rajasthan Universities’ Teachers and Officers (Special conditions of
Service) (Amendment) Act No. 18 of 1984.

3. Reader, Lecturer and any other
teacher having his pay in the
scale of a Reader or a Lecturer
but lower than that of the
Professor.

Chancellor of the University
concerned out of a panel of
names recommended by the
Academic Council of such
University.

*(i) Dean or, as the case may be,
Chairman of the Faculty if he is
a Professor; with reference to
the Agriculture wing of the
Mohan Lal Sukhadia
University, however, the
Chairman of the Faculty
concerned. The Dean or, as the
case may be, the Director,
Research, concerned and the
Director, Extension Education.

*(ii) Head of the Department
concerned if he is a Professor,
otherwise the seniormost
Professor in the Department.

+(iii) Two experts not connected
with the University concerned
having special knowledge in
the subject in which a Reader,
Lecturer or any other such
teacher is to be appointed to
be nominated by the Vice-
Chancellor of the University
concerned out of a panel of
names recommended by the
Academic Council of such
University.

One expert not connected with
the  University concerned to
be nominated by the Vice-
Chancellor of such University
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Three experts not connected with
the University concerned having
special knowledge of Library
Science and Library
Administration to  be nominated
by the Vice-Chancellor of the
University concerned out of a
panel of names recommended by
the Syndicate of such University.

Two experts not connected with
the University concerned having
special knowledge of Library
Science and Library
Administration to be nominated by
the Vice-Chancellor  of such
University.

5. Librarian

6. Deputy Librarian, Assistant
Librarian or Junior Technician
in the Library any other officer
in the Library having his pay
in a scale not lower than that
of the Lecturer.

+ Explanations:

I The expression “expert or experts not connected with the
University concerned”, wherever used in the Schedule, shall mean
such experts who are neither in the employment of the University
concerned nor are members of the Senate, Board of Management,
Syndicate or the Academic Council of such University at the time
when the Selection Committee is constituted.

 +II There or, as the case may be two experts to be nominated by the
Vice-Chancellor of the university concerned for the selection of
the teacher specified at serial numbers 1, 2 and 3 in column 1 of the
Schedule shall be chosen by him on the advice of a committee
consisting of a member of the Rajasthan Public Service Commission
who will be the Chairman of the Committee consisting of a member
of the Rajasthan Public Service Commission to be nominated by
the Chairman of the Committee the eminent educationist nominated
under clause (iii) of sub-section (i) of Section 5 and the member of
the said Syndicate nominated under clause (iv) of the sub-section
of the said section and said committee shall from out of the
Academic Council recommend to the Vice-Chancellor of the
University concerned names of at least twelve experts for each
Selection Committee which shall be in order of priority.

+As amended by the Rajasthan Universities’ Teachers and Officers (Special conditions of Service)

(Amendment) Act No. 18 of 1984.
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+ * SECOND SCHEDULE

Omitted

* As amended by the Rajasthan Universities’ Teachers and Officers (Special conditions
of Service) (Amendment) Act No. 18 of 1984.

+ As deleted by the Rajasthan Universities’ Teachers and Officers (Selection for
appointment (Appointment) Ordinance, 1997.

VARDHAMAN MAHAVEER OPEN UNIVERSITY ACT

25



Law (Legislative Drafting ) Department

NOTIFICATION’

Jaipur, May 7,1999

F2 (3) Vidhi/2/99.-In pursuance of clause (3) of Article 348 of the Constitution of
India, the Governor is pleased to authorise the publication in the Rajasthan Gazette
of the following translation in the English language of the Rajasthan (Lok Sewaon
Mein Niyuktion Ka Viniyaman Aur Staff ka Suvyavashtikaran)  Act, 1999 (1999 Ka
Adhiniyam Sankhya 6):-

(Authorised English Translation)

THE RAJASTHAN (REGULATION OF APPOINTMENTS TO PUBLIC SERVICES
AND RATIONALISATION OF STAFF) ACT, 1999

(Act No. 6 of 1999)

(Received the assent of the Governor on the 05th day of May, 1999) .

 An  Act

to regulate appointments and prohibit irregular appointments in offices and
establishments under the control of the State Government, local authorities, public
corporations and Universities etc., and matters connected therewith and incidental
thereto.

Be it enacted by the Rajasthan State Legislature in the Fiftieth Year of  the
Republic of India as follows:-

1. Short title, extent and commencement:This Act may be called the Rajasthan
(Regulation of Appointments to Public Services and Rationalisation of Staff)
Act, 1999.

(2) It extends to the whole of the State of Rajasthan.

(3) It shall come into force at once.

2. Definitions. - In this Act, unless there is anything repugnant in the
subject or context,

(i) “Competent Authority” means the officer or authority specified
by the State Government by notification to exercise the powers
and perform the functions of a competent authority under this Act
and different authorities may be specified for different purposes
with
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respect to different distr icts, different departments  or
different institutions;

(ii) “daily wage employee” means any person who is employed in
any public service on the basis of payment of daily wages and
includes a person employed, on the basis of nominal muster roll or
consolidated pay either on full time or part time or piece rate basis,
or as a workcharged employee, and also includes any other similar
category of employees, by whatever designation called, other than,
those who are selected and appointed on a sanctioned post in
accordance with the relevant rules on a regular basis;

(iii) “Government Company” means any company incorporated under
the Companies Act, 1956 (Central  Act No. 1 of 1956) in which not
less than fifty one percent of the paid up share capital is held by
the State Government and includes a company which is subsidiary
of such a Government Company;

(iv) “local authority” means,

(a) a Panchayati Raj institution established under the
Rajasthan Panchayati  Raj Act, 1994 (Act No.13 of 1994);

(b) a municipality, constituted under the Rajasthan
Municipalities Act, 1959 (Act No. 38 of 1959); and

(c) any other local bodies, corporations and Universities,
etc. established or declared as local bodies under any
Rajasthan law for the time being in force;

(v)  “public service” means services in any office or establishment
of,

(a) the State Government;
(b) a local authority;
c ) a Government Company or undertaking wholly owned or

controlled by the State Government;
(d) a body established under any law made by the Legislature

of the State whether incorporated or not, including a
University; and (e) any other body established by the
State Government or a society registered under any law
relating to the registration of societies for the time being
in force and receiving funds from the State Government
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either fully or partly for its maintenance, or any educational
institution whether registered or not but receiving aid
from the State Government.

Explanation: For the purpose of this clause, engagement of persons on muster
rolls in respect of works for reliefs against natural calamities shall
not be deemed to be ‘public service’.

3. Application - The provisions of this Act shall apply to all public services.

4. Prohibition of daily wage appointments and regulation of temporary
appointments- (1) The appointment of any person in any public service to
any post, in any class, category or grade as a daily wage employee shall be
prohibited.

(2) No urgent temporary appointment shall be made in any public service to
any post, in any class, category or grade without the prior permission of
the competent authority and such appointments shall also be consistent
with such conditions may be imposed by the competent authority.

 5. Prohibition of creation of posts- (1) No post shall be created in any office or
establishment relating to a public service without the previous sanction of
the competent authority.

(2) Any appointment made to any post created in violation of sub-section
(1) shall be invalid and the provisions of  Sections 8, 9 and 15 shall mutatis
mutandis apply to such appointments.

6. Prohibition of revision of pay, allowances, prequisites, honorarium,
compensatory allowances, etc.- No revision of pay, allowances, perquisites,
honorarium, compensatory allowances, etc. in respect of any employee
elected or nominated member, chairperson or any office bearer etc. of the
establishments or offices mentioned under Section 3 of this Act, shall be
made without the approval of competent authority.

7. Regulation of recruitment- No recruitment or appointment other than those
referred to in sub-section (2) of Section 4, in any public service to
any post in any class, category  or grade shall be made except,

(a) from the panel of candidates selected and recommended for
appointment by the Rajasthan Public Service Commission where
the post is within the purview of the said Commission; or
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(b) from a panel prepared by a Selection Committee constituted for
the purpose in accordance with the relevant rules or orders issued
in that behalf; or

(c) where recruitment or appointment otherwise than in accordance
with clauses (a) and (b) is permissible, from the candidates having
the requisite qualifications and in accordance with the relevant
rules and/ or orders.

Explanation: For the removal of doubt it is hereby declared that nothing in
this section shall apply to compassionate appointments made

in favour of son/daughter/spouse of any person employed in
public service who dies in harness in accordance with the relevant
rules and/or orders issued from time to time.

8. Bills not to be passed- The Treasury Officer/Sub Treasury Officer or
Accounts Officer or any other officer or authority who is charged with the
responsibility of passing the salary bill shall not pass such first bill of any
person appointed to public service unless a certificate issued by the
Appointing Authority to the effect that the appointment has been made in
accordance with the provisions of Section 7 or sub-section (2) of Section 4
is attached to the salary bill of the appointee concerned

9 Bar to regularisation of services- No person who is a daily wage employee
and no person who is appointed on an urgent temporary basis and is
continuing as such at the commencement of this Act shall have or shall be
deemed ever to have a right to claim for regularisation of services on any
ground whatsoever and the services of such person shall be liable to be
terminated at any time with due notice:

Provided that in the case of workmen falling within the scope of
Section 25-F of the Industrial Disputes Act, 1947 (Central Act No. 14 of
1947), retrenchment compensation as may be payable under the said Act
shall be paid in case of termination of services by way to retrenchment:
Provided further that nothing in this section shall apply to the workmen
governed by Chapter V-B of the Industrial Disputes Act, 1947) (Central Act
No. 14 of 19471.

Explanation:  For the removal of doubts it is hereby declared that the  termination of
services under this section shall not be deemed  to be dismissal or removal
from service but shall only amount to retrenchment or termination
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simpliciter, not amounting to any punishment.

10. Power to give directions- For the purpose of enforcing the provisions of
this Act, it shall be competent for the State Government, the Director of
Treasuries and Accounts, the Director of Inspection, the Director of Local
Fund Audit Department, the concerned Chief Account Officer, Financial
Advisor/ Senior Accounts Officer, etc. or Head of the Department of the
government or local authority to issue such directions as may be deemed
fit to their subordinates and the subordinates shall comply with such
directions and where any subordinate functionary is guilty of non-
compliance with such directions, it shall be deemed that such functionary
is guilty of misconduct and shall be liable to be proceeded against under
the disciplinary rules applicable to him.

11. Abatement of claims- Notwithstanding anything contained in any
judgement, decree or order of any civil court, tribunal or other authority,
the claims for regular appoinment of all daily wage employees and persons
appointed on an urgent temporary basis, shall stand abated and accordingly,

(a) no suit or other proceeding shall be instituted or maintained in any civil
court, tribunal or other authority by the daily wage or temporary appointees
against the State Government or any other employer of public services
specified under sub-clause (b) to (e) of clause (v) of Section 2 for the
regularisation of the services;

(b) no civil court shall enforce any decree or order directing the
regularisation of the services of such persons; and

(c) all suits or other proceedings pending in any civil court, or tribunal
claiming the regularisation of services shall abate.

12. Review Committees- (1) After the date of commencement of this Act, the
State Government may constitute a Review Committee with an officer not
below the rank of a Secretary to the Government as the Chairperson and
such number of members of such rank as it may deem fit to review,

(a) the existing staff pattern in any office or establishment employing persons
belonging to any public service keeping in view the workload of such
office or establishment; and  (b) the pay scales, allowances, ex gratia
payments,
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bonus, pension, gratuity and other terminal benefits and perquisites
applicable to the post belonging to any public service of such office or
establishment keeping in view the qualifications and job requirements of
each such post.

(2) After undertaking review under sub-section (1), the Review Committee
shall submit a report alongwith its recommendations to the State Government
for such action as may be prescribed by rules made in this behalf.

(3) The Review Committee shall regulate its own procedure for discharging
the functions under this section. -

(4)  All orders and decisions of the Review Committee shall be authenticated
by the chairperson or a member authorised by him in this behalf.

Explanation: For the purpose of this section, Secretary to the government
includes a Principal Secretary or Special Secretary to the
government.

13. Review Committee to exercise the powers of a civil court in certain matters-

(1 ) The Review Committee constituted under Section 12 shall, while
discharging the duties under this Act, have all the powers of a
civil court while trying a suit under the Code of Civil Procedure,
1908 (Central Act No. V of 1908) in respect of the following matters,
namely,

(a) summoning and enforcing the attendance of any person
and examining him on oath;

(b) requiring the discovery and production of any document;

(c) receiving evidence on affidavits;

(d) requisitioning any public record or copy thereof from
any court or office; and

(e) issuing Commissions for the examination of witnesses
or documents.

(2) For the purpose of discharging its duties, the Review Committee
shall have the right to inspect or cause to be inspected any office
or establishment referred to in sub-section (1) of Section 12.

14. Offences and punishments- (1) Any person or authority who contravenes
the provisions of this Act shall, apart from the penalities otherwise provided
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for, on conviction by a competent court having jurisdiction be punishable with
imprisonment for a term which shall not be less than six months and which
may extend upto two years and also with fine which shall not be less than
five thousand rupees but which may extend upto ten thousand rupees.(2)
No court shall take cognizance of offence punishable under this section
except on a complaint filed by a competent authority with the previous
sanction of the State Government.

15. Penalties- (1) Where any holder of an elective office or any officer or
functionary or other authority makes any appointment in contravention of
the provisions of this Act,

(a) in the case of the holder of an elective office, it shall be
deemed that he has abused his position or power and
accordingly, the competent authority, shall initiate
proceedings for his removal, and

(b) in the case of an officer or functionary or other authority,
it shall be deemed that he is guilty of misconduct and
competent authority shall initiate action under the
disciplinary rules applicable to him.

(2) All appointments made in public service in contraventlon of the
provisions of this Act shall be unauthorised and any payments
made as a consequence of such appointments out of the funds of
the State Government or of the concerned local authority or of
other bodies or institutions as specified under sub-clauses (c) to
(e) of clause (v) of Section 2, as the case may be, shall be deemed
to be unauthorised, and the same shall be recoverable in the
manner as may be prescribed, from the officer or functionary or
other appointing authority who makes such appointments, and
where the recovery is not possible in the prescribed manner, the
same shall be recoverable as arrears of land revenue.

16. Penalty for abettors- Whoever abets any offence punishable under this
Act shall be punished with the punishment provided for in this Act for
such offence.

17. Offences by companies-(1) Where an offence punishable under the
provisions of  this Act is committed by a company, every person, who at
the time of committing the offence was in charge of and was responsible to
the company for the conduct shall be deemed to be guilty of the offence
and shall be

jktLFkku jkt&i=] ebZ 7] 1999

VARDHAMAN MAHAVEER OPEN UNIVERSITY ACT

32



liable to be proceeded against and punished accordingly:

Provided that nothing contained in this sub-section shall render
any such person liable to any punishment, if he proves that the offence
was committed without his knowledge or that he had exercised all due
diligence to prevent the commission of such offenc

(2) Notwithstanding anything contained in sub-section (1), where
any offence against the provisions of this Act has been committed by a
company and it is proved that the offence has been committed with the
consent or connivance of, or is attributable to any neglect on the part of,
any Dirctor, Manager, Secretary or other officer of the company, such
functionary shall be liable to be proceeded against and punished accordingly.

Explanation: For the purpose of this section,

(a) “Company” means a company as defined in the
Companies Act, 1956 (Central Act No. 1 of 1956) and
includes a University, a firm, a society or other association
of individuals; and

(b)  “Director” means,
(i) in relation to a University established by law

for the time being in force; or
(ii) in relation to a society or other association of

individuals or bodies, registered, formed,
constituted or established, as the case may be,
under any law for the time being in force; or

(iii) in relation to any other institution, the person
who, by whatever name designated, is
empowered or entrusted with the powers to
make appointments under the concerning law
for the time being in force or otherwise, as the
case may be.

18. Protection of action taken in good faith- No suit, prosecution or other legal
proceedings shall lie against any person for anything which is in good
faith done or intended to be done in persuance of this Act or the rules made
thereunder.

19. This Act shall have effect notwithstanding anything contained in any other
law for the time being in force or in any rule, regulation, bye law, standing
order made or resolution passed by any local authority, Government
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Company/Undertaking, other body or Society specified under sub-clanses (b) to (e)
of clause (v) of Section 2, or in any judgement, decree or order of any court,
tribunal or other authority.

20. Power to make rules- (1) The State Government may, by notification in the
official Gazette, make rules for carrying out all or any of the provisions of
this Act. (2) All rules made under this Act, shall be laid, as soon as may be
after they are so made, before the House of the State Legislature, while it is
in session, for a period of not less than fourteen days which may be
comprised in one session or in two successive sessions and if before the
expiry of the session in which they are so laid or in the session immediately
following, the House of the State Legislature makes any modification in
any of such rules or resolves that any such rules should not be made, such
rules shall thereafter have effect only in such modified form or be of no
effect, as the case may be, however that any such modification or annulment
shall be without prejudice to the validity of anything previously done
thereunder.

,l-ds- xxZ
Secretary to the Government.

Government Central Press, Jaipur
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THE RAJASTHAN PUBLIC EXAMINATON (PREVENTION
OF UNFAIR MEANS)  ACT NO. 27 OF 1992.

An  Act

To prevent  the leakage of question papers and use of unfair means at
Public Examination and to provide for matters connected therewith and incidental
there to.

Be it enacted by the Rajasthan State Legislature in the Forty third year of
the Republic of India as follow :-

1. Short title, extent and commencement-

(1) This Act may be called the Rajasthan Public Examination

                 (Prevention of Unfair means) Act, 1992.

2. It shall extend to the whole of the State of Rajasthan.

3. It shall come into force at once,

2. Definition- In this Act,

(a) “Examination Centre” means any place fixed for holding public
examination and includes the entire premises attached there to;

(b) “public examination” means any of the examinations specified
in the schedule.

(c) “unfair means” in relation to an examination while answering
question in a public examination, means the unauthorised help
from any person or from any material written, recorded or printed,
in any form, whatsoever, or the use of any unauthorised telephonic
wireless or electronic or other instrument or  gadget; and

(d) the words and expressions used herein and not defined, but defined
in the Indian Penal Code (45 of 1860) have the meanings
respectively assigned to them in that code.

3. Prohibition of use of unfair means – No person shall use unfair means at
any public examination.

4. Unauthorised possession or disclosure of disclosure of question paper -
No person who is not lawfully authorised or permitted by virtue of his
duties so to do shall before the time fixed for distribution of question
papers to examinees at public examination,

(a)  Procure or attempt to procure or possess, such question paper  or
any portion or copy thereof or,

(b)  impart or offer to  impart, information which he knows or has
reason to believe to be related to, or derived from or to have a
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bearing upon such question paper.

5. Prevention of leakage by person entrusted with examination work - No
person who is entrusted with any work pertaining to public examination
shall, except where he is permitted by virtue of his duties so to do, directly
or indirectly divulge or cause to be divulged or make known to any other
person any information or part thereof which has come to his knowledge
by virtue of the work being so entrusted to him.

6. Penalty- whoever contravenes or attempts to contravene or abets the
contravention of the provision of Section 3 or Section 4 or Section 15 shall
be punished with imprisonment for a term which may extend to three years
or with fine which may extend to two thousand rupees or both.

7. Penalty for offence with preparation to cause hurt- whoever commits an
offence punishable under Section 6 having made preparation for, causing
death of any person or causing hurt to any person or assaulting any person
or for wrongfully restraining any person or for putting any person in fear of
death or hurt or assault or wrongful restraint shall be punished with
imprisonment for a term which may extend to three years and shall also be
liable to fine which may extend to five thousand rupees.

8. Power to amend schedule – The State Government may by notification in
the official Gazette, include if it considers necessary to apply portions of
this Act and upon publication in the official Gazette, the schedule shall be
deemed to have been amended accordingly.

The Schedule

(Section 2)

1. Any examination conducted by the Board of Secondary Education for
Rajasthan under the Rajasthan Secondary Examination Act, 1957 (Act No.42
of 1957).

2. Any examination conducted by any University established by law in India.

3. Any examination conducted by the Rajasthan Public Service Commission
or Union Public Service Commission.
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Hkkx 4 ¼[k½
jkT;iky] jktLFkku ds v/;kns’k
fof/k ¼fo/kk;h izk:i.k½ foHkkx

¼xzqi&2½
vf/klwpuk

t;iqj] vDVwcj 15] 1997
la[;k 4 ¼3½ fof/k@2@97&jktLFkku jkT; ds jkT;iky }kjk fnukad 13 vDVwcj]

1997 dks cuk;k rFkk iz[;kfir fd;k x;k fuEukafdr v/;kns”k loZlk/kkj.k dh lwpukFkZ
,rn~}kjk izdkf”kr fd;k tkrk gS %&

jktLFkku fo”ofo|ky;ksa ds v/;kid rFkk vf/kdkjh ¼fu;qfDr ds fy, p;u½
¼la”kks/ku½ v/;kns”k] 1997

¼1997 dk v/;kns”k la[;k&1½
¼jkT;iky }kjk fnukad 13 vDVwcj] 1997 dks cuk;k rFkk iz[;kfir fd;k x;k gS½
jktLFkku fo”ofo|ky;ksa ds v/;kid rFkk vf/kdkjh ¼fu;qfDr ds fy, p;u½   vf/

kfu;e] 1974 dks vkSj la”kksf/kr djus ds fy, v/;kns”kA
vr% jktLFkku jkT; fo/kku lHkk l= esa ugh gS vkSj jktLFkku jkT; ds jkT;iky dks bl
ckr dk lek/kku gks x;k gS fd ,slh ifjfLFkfr;ka fo|eku gS ftuds dj.k muds fy, rqjUr
dk;ZokbZ djuk vko”;d gks x;k gS(

vr% vc Hkkjr ds lafo/kku ds vuqPNsn 213 ds [k.M ¼1½ }kjk iznŸk “kfDr;ksa dk
iz;ksx djrs gq, jkT;iky Hkkjr x.kjkT; ds vM+rkyhlosa o’kZ esa blds }kjk fuEufyf[kr v/
;kns”k iz[;kfir djrs gSa] vFkkZr~ %&

1 - laf{kIr uke vkSj izkjEHk %& bl v/;kns”k dk uke jktLFkku fo”ofo|ky;ksa ds
v/;kid rFkk vf/kdkjh ¼fu;qfDr ds fy, p;u½ ¼la”kks/ku½ v/;kns”k] 1997 gSA ¼2½
;g 3 ekpZ] 1997 dks vkSj ls izor̀ gqvk le>k tk;sxkA

2 - 1974 ds jktLFkku vf/kfu;e la- 8 dh /kkjk 2 dk la’kks/ku & jktLFkku
fo”ofo|ky;ksa ds v/;kid rFkk vf/kdkjh ¼fu;qfDr ds fy, p;u½ vf/kfu;e 1974
¼1974 dk jktLFkku vf/kfu;e l-aa 18½] ftls blesa vkxs ewy vf/kfu;e dgk x;k
gS] dh /kkjk 2 dh mi/kkjk ¼1½ esa &
¼d½ fo|eku [k.M ¼i&d½ ¼ii&[k½ gVk;s tk;saxs( vkSj
¼[k½ [k.M ¼xi½ ds LFkku ij fuEufyf[kr [k.M izfrLFkkfir fd;k tk;sxk] vFkkZr~ %&
^^¼xi½ ̂ ^lacf/kr fo”ofo|ky;^^ ls gksxk fo”ofo|ky; vfHkizsr gS] ftlesa fdlh   v/
;kid ;k fdlh vf/kdkjh ds in dh fjfDr bl vf/kfu;e vkSj vuqlkj Hkjh tkuh
gS( vkSj^^A

3- 1974 ds jktLFkku vf/kfu;e la- 18 dh /kkjk dk izfrLFkkiu & ewy vf/kfu;e dh
fo|keku /kkjk 11 ds LFkku ij fuEufyf[kr izfrLFkkfir fd;k tk;sxk]vFkkZr~ %&
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^^11- dkMj&ckâ; inksUufr Ldhe ds laca/k esa vUr%dkyhu micU/k & oS;fDrd
inksUufr dh iwoZorhZ& Ldhe ds v/khu dkMj ckâ; inks ads izfr nh x;h oS;fDrd
inksUufr lacaf/kr v/;kid ds fy, iw.kkZr% oS;fDrd gksxh vkSj ftl dkMj ckâ;
in ,slh oS;fDrr inksUufr nh x;h Fkh og ml in ij inksUur v/;kid ds }kjk
ml in dk /kkj.k fdlh can dj fn;s tkus ij og ewy in] ftlls v/;kid dh
,slh oSdfYid inksUufr dh x;h Fkh iqu:Tthfor gks tk;sxk**A

4- 1974 ds jktLFkku vf/kfu;e la- 18 dh /kkjk dk la”kks/ku^ ewy vf/kfu;e dh      /
kkjk 13 esa vk;h vf/kfu;e dh /kkjk 13 esa vk;h vfHkO;fDr ̂ ^/kkjk 11 esa vUrfoZ’V
mica/kksa dks NksM+dj** gVk;h tk;sxhA

5- f}rh; vuqlwph dk gVk;k tkuk & ewy vf/kfu;e dh f}rh; vuqlwph gVk;h
tk;sxhA

6- O;kòfRr;ka & jktLFkku fo”ofo|ky;ksa ds v/;kid rFkk vf/kdkjh ¼fu;qfDr ds fy;
p;u½ ¼la”kks/ku½ v/;kns”k] 1996 ¼1996 dk v/;kns”k la- 2½ }kjk ;Fkk     la”kksf/
kr ewy vf/kfu;e ds v/khu 3 ekpZ] 1997 dks] ftl rkjh[k dks 1996 ds mDr v/
;kns”k la- 2 dj izoZru lekIr gks x;k Fkk] ;k mlds i”pkr~ Hkh] dh x;h leLr
ckr s a ] dkjok Zb;k a ;k vkn s”k bl v/;kn s” k }kjk l a” k k s f / kr e wy
vf/kfu;e ds v/khu fd;s x;s le>s tk;sxsA

cfyjke Hkxr
jkT;iky jktLFkkuA

txr flag
“kklu lfpo
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LAW (LEGISLATIVE DRAFTING) DEPARTMENT
(Group—II)

NOTIFICATION
Jaipur October 15, 1997

No. F. 4 (3) Vidhai-2/97-In Pursuance of clause(3) of Article 348 of the Constitution of
India, the Government is pleased to authorise the publication in the Rajasthan Gazette
of the following translation in the English language of Rajasthan Vishvavidhyalayon
ke Adhyapak Tatha Adhikari (Niyukti ke Liye Chayan) (Sansodhan) Adhyadesh.
1997 (1997 ka Adhyadesh Sankhya I) made and promulgated by him on the 13th day
of October,1997  :-

(English Translation)
THE RAJASTHAN UNIVERSITIES  TEACHERS AND OFFICERS

(SELECTION FOR APPOINTMENT)  (AMENDMENT)
ORDINANCE,  1997

(Ordinance No.1 of 1997)

[Made and promulgated by the Governor on the 13th day of October,1997]
An

Ordinance
Further, to amend the Rajasthan Universities, Teachers and Officers (Selection for
Appointment) Act, 1974.

Whereas the Rajasthan State Legislature is not in session and the Governor
of the State of Rajasthan is satisfied that the circumstances exist which render it
necessary for him to take immediate action;

Now, therefore, in exercise of the power conferred by clause (1) of Article
213 of the Constitution of India, the Governor here by promulgates in the Forty-
eighth Year of the Republic of India the following Ordinance namely :-
1. Short title and commencement-

(1) This Ordinance may be called the Rajasthan Universities’
Teachers and Officers (Selection for Appointment) (Amendment)
ordinance. 1997.
(2) It shall be deemed to have come into force on and from the 3rd

day of March, 1997.
2. Amendment of Section 2, Rajasthan Act No. 18 of 1974- In sub-section (1)

of the Rajasthan Universities’ Teachers and Officers (Selection for
Appointment) Act, 1997 (Rajasthan  Act  No.18 of  1974), hereinafter referred
to as the Principal Act:
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(a)  the existing clauses (I-a) and (ii)
(b) shall be deleted; and

(b) for clause (xi), the following clause shall be substituted,
namely:
(xi) “University concerned” means the University in which vacancy in

the post of a teacher or an officer is to be filled up under and in accordance
with the provisions of this Act; and
3. Substitution of Section 11, Rajasthan Act No. 18 of 1974- For the existing

Section 11 of the Principal Act, the following shall be substituted, namely-
“Transitional provisions related to ex-cadre promotion scheme-

Personal promotion granted against ex-cadre posts under the erstwhile
scheme of personal promotion, shall be entirely personal to the teacher
concerned and the ex-cadre post to which such personal promotion was
granted shall ceases to hold that post permanently for any reason
whatsoever, and on his ceasing to hold such ex-cadre post, the original
post from which such personal promotion was made of a teacher shall
revive”.

4. Amendment of Section 13, Rajasthan Act No. 18 of 1974- In Section 13 of
the Principal Act, the expression “except the provisions contained in Section
11” shall be deleted.

5. Deletion of Second Schedule - The second schedule to the principal Act
shall be deleted.

6. Savings- All the things done, actions taken or orders made under the
Principal Act as amended by the Rajasthan Universities’ Teachers and
Officers (Selection for Appointment)(Amendment) Ordinace,1996
(Ordinance No. 2 of 1996), even on or after 3rd day of March, 1997, the date
on which the said Ordinance No.2 of 1996 ceased to operate, shall be deemed
to have been done, taken or made under the Principal Act as amended by
this Ordinance.

cfyjke H kxr

Governor of Rajasthan

txr flag

Secretary to the Government
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Hkkx 4 ¼d½
jktLFkku fo/kku e.My ds vf/kfu;e

fof/k ¼fo/kk;h izk:i.k½ foHkkx
¼xzqi&2½

vf/klwpuk
t;iqj] viSzy 5] 2003

la[;k i- 2 ¼14½ fof/k @2@2003 %& jktLFkku jkT; fo/kku&e.My dk fuEukafdr

vf/kfu;e] ftls jkT;iky egksn; dh vuqefr fnukad 5 viSzy] 2003 dk izkIr gqbZ] ,rn~}kjk

loZlk/kkj.k dh lwpukFkZ izdkf”kr fd;k tkrk gS %

jktFkku fo”ofo|ky;;ksa ds v/;kid rFkk vf/kdkjh ¼fu;qfDr ds fy, p;u½ ¼la”kks/

ku½ vf/kfu;e] 2003

¼2003 dk vf/kfu;e la[;kad 7½

¼jkT;iky egksn; dh vuqefr fnukad 5 vizSy] 2003 dks izkIr gqbZ½

jktLFkku fo”ofo|ky;ksa ds v/;kid rFkk vf/kdkjh ¼fu;qfDr ds fy, p;u½

vf/kfu;e] 1974 dks vkSj la”kksf/kr djus ds fy, vf/kfu;eA

Hkkjr x.kjkT; ds pkSouosa o’kZ esa jktLFkku jkT; fo/kku&e.My fuEufyf[kr   vf/

kfu;e cukrk gS %&

1- laf{kIr uke vkSj izkjEHk &

¼1½ bl vf/kfu;e dk uke jktLFkku fo”ofo|ky;ksa ds v/;kid rFkk

vf/kdkjh ¼fu;qfDr ds fy, p;u½ ¼la”kks/ku½ vf/kfu;e] 2003 gSA

¼2½ ;g 1 tuojh] 2003 dks vksj ls izoŸ̀k gqvk le>k tk;sxkA

2- 1974 ds jktLFkku vf/kfu;e la- 18 dh /kkjk 3 dk la”kks/ku& jktLFkku fo”ofo|ky;ksa

ds v/;kid rFkk vf/kdkjh ¼fu;qfDr ds fy, p;u½ vf/kfu;e 1974 ¼1974 dk vf/

kfu;e la- 18½ ftls blesa vkxs ewy vf/kfu;e dgk x;k gS] dh /kkjk 3 esa&

¼1½ fo|eku mi&/kkjk ¼2½ ds LFkku ij fuEufyf[kr izfrLFkkfir fd;k

tk;sxk] vFkkZr~  %&

¼2½ fdlh Hkh fo”ofo|ky; esa fdlh v/;kid dh ;k fdlh vf/kdkjh dh

mi&/kkjk ¼1½ ds mYya?ku esa dh x;h izR;sd fu;qfDr vdr̀ vkSj “kwU;

gksxh %

ijUrq fo”ofo|ky; ,sls rnFkZ ;k vLFkk;h v/;kidksa dh fu;qfDr dh

vof/k dk] tks jktLFkku fo”ofo|ky;ksa ds v/;kid rFkk vf/kdkjh

¼fu;qfDr ds fy, p;u½ ¼la”kks/ku½ vf/kfu;e] 2003 ¼2003 dk

vf/kfu;e la- 7½ ds izkjEHk ds iwoZ dke pykÅ O;oLFkk ds :i esa fu;qfDr

fd;s x;s Fks vkSj izkjEHk ds Bhd iwoZ bl :i esa dk;Zjr Fks]
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jkT; ljdkj dh iwoZ vuqKk ls] mi&/kkjk ¼1½ ds v/khu fu;fer

fu;qfDr;ka fd;s tkus rd] ,d ckj esa Ng ekl dh dkykof/k] ds fy,

foLrkj dj ldsxkA^^ vkSj

¼ii½ fo|keku mi&/kkjk ¼3½ gVk;h tk;sxhA

3- 1974 ds jktLFkku vf/kfu;e la- 18 dh /kkjk 4 dk la”kks/ku & ewy vf/kfu;e

dh /kkjk 4 dh mi&/kkjk ¼1½ esa] &

¼i½ [k.M ¼[k½ esa] vUr esa vk;h vfHkofDr ^^vFkok^^ ds LFkku ij fojke

fpUg ̂ ^ ] ̂ ^ izfrLFkkfir fd;k tk;sxk( vkSj

¼ii½ fo|keku [k.M ¼x½ gVk;k tk;sxkA

4- fujlu vkSj O;kof̀Ÿk;ka %& ¼1½ jktLFkku fo”ofo|ky;ksa ds v/;kid rFkk vf/kdkjh

¼fu;qfDr ds fy, p;u½ ¼la”kks/ku½ v/;kns”k] 2002 ¼2003 dk v/;kns”k la] 1½

blds }kjk fujflr fd;k tkrk gSaA

¼2½ ,sls fujlu ds gksus ij Hkh] mDr v/;kns”k }kjk ;Fkk&la”kksf/kr ewy

vf/kfu;e ds v/khu dh x;h leLr dkjZokb;ka ;k vkns”k bl vf/kfu;e }kjk

;Fkk&la”kksf/kr ewy vf/kfu;e ds v/khu fd;s x;s le>s tk;saxsA

th-,l- gksjk]

“kklu lfpoA
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LAW (LEGISLATIVE DRAFTING) DEPARTMENT
(Group-II)

NOTIFICATION

Jaipur April 5, 2003.

No. F. 2(1) Vidhi -2/2003- In pursuance of clause (3) of Articles 348 of the
Constitution of India, the Governor is pleased to authorise the publication in the
Rajasthan Gazette of the following translation in the English Language of the
Rajasthan Vishwavidhyalayon ke Adhyapak Tatha Adhikari (Niyukti ke Liye Chayan)
(Sansodhan) Adhiniyam,2003 (Adhiniyam Sankhyank 7 of 2003) :-

(Authorised English translation)

THE RAJASTHAN UNIVERSITIES’ TEACHERS AND OFFICERS

(SELECTION FOR APPOINTMENT) (AMENDMENT)  ACT, 2003

(Act No. 7 of 2003)

[Received the assent of the Governor on the 5th day of April, 2003]

An  Act

further to amend the Rajasthan Universities’ Teachers and Officers
(Selection for Appointment)Act, 1974.

Be it enacted by the Rajasthan State Legislature in the Fifty-Fourth Year of
the Republic of India, as follows :-

1. Short title and commencement- (1) This Act may be called the Rajasthan
Universities’ Teachers and Officers (Selection for Appointment)
(Amendment)Act, 2003.

(2) It shall be deemed to have come into force on and from 1st January, 2003.

2. Amendment of Section 3, Rajasthan Act No. 18 of 1974 - In Section 3 of the
Rajasthan Universities’ Teachers and Officers (Selection for
Appointment)Act, 1974 (Act, No. 18 of 1974), hereinafter referred to as the
Principal Act,

(i) For the existing sub-section (2), the following shall be substituted,
namely :-

“(2) Every appointment of a teacher or an officer in any University
made in contravention of sub-section (1)shall be null and void :

Provided that the University may, with prior permission of the
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State Government, extend the term of appointment of such ad hoc
or urgent temporary teachers who were appointed as stop gap
arrangement prior to, and working as such immediately before, the
commencement of the Rajasthan Universities’  Teachers and
Officers (Selection for  Appointment)(Amendment) Act, 2003, (Act
No. 7 of 2003), for a period of six months at a time until regular
appointments are made in accordance with sub-section (I)” , and

(ii)  Existing sub-section (3) shall be deleted.

3. Amendment of Section 4, Rajasthan Act No. 18 of 1974  – In sub-section
(1) of Section 4 of the Principal Act,

(i) In clause (b), for the expression  “or”, appearing at the end,
punctuation mark ‘,’ shall be substituted; and

(ii) Existing clause (c) shall be deleted.

4. Repeal and savings – (1) The Rajasthan Universities Teachers and Officers
(Selection for Appointment) (Amendment) Ordinance,2002 (Ordinance No.1
of 2003) is hereby repealed.

(2) Notwithstanding such repeal, all actions taken or orders made
under the Principal Act as amended by the said Ordinance shall be
deemed to have been taken or made under the Principal Act as
amended by this Act.

th- ,l- gksjk

Secretary to the Government
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SECTION ‘B’



SCHEDULE

(See Section 16)

Statutes of the University

1. Vice- Chancellor

(1) The Vice-Chancellor shall be a wholetime officer of the University and shall

be appointed by the Chancellor after consultation with the State Government

from a panel of not less than three names recommended and arranged in

alphabetical order by a committee constituted under clause (3).

(2) The Chancellor may, on being satisfied after consultation with the State

Government that any name as recommended by the Committee may not be

approved, call for fresh recommendations.

(3) The committee referred to in clause (1) shall consist of three members one-

each to be nominated by the Board of Management, Chancellor in

consultation with the State Government and the Vice-Chancellor of  Indira

Gandhi National Open University. The member nominated by the Chancellor

shall be the Convener of the Committee. No person who is a teacher or an

employee of the University or a member of an Authority of the University

shall be nominated on the committee.

(4) The Vice-Chancellor shall hold office for a term of three years from the date

on which he enters upon his office or until he attains the age of sixty-five

years, whichever is earlier:

Provided that the Chancellor may require the Vice-Chancellor whose term is

expiring to continue in office for such period, not exceeding one year, as

may be specified by the Chancellor;

Provided further that a person shall be eligible for appointment as Vice-

Chacellor for a second term.

(5) The emoluments and other conditions of service of the Vice-Chancellor shall

be as follows:

STATUTES



(a) salary in the pay scale of  25000/- per month w.e.f. 1.1.96,

(b) free furnished official residence;

(c) all such allowances as are admissible to a Professor of the University

for other than teaching purposes; and

(d) such terminal benefit and allowances as are granted from time  to

time by the Board of Management with the approval of the

Chancellor or by the Ordinances of the University.

(6) The official residence of the Vice-Chancellor shall be maintained from the

funds of the University.

(7) Where a person appointed as the Vice-Chancellor was in employment before

such appointment in any other college, institution or University, he may

continue to contribute to the provident fund or the insurance scheme of

which he was a member in such employment and the University shall

contribute its share to the account of such person in that provident fund or

scheme.

(8) Where the Vice-Chancellor as referred to in clause (7) had been a member of

any pension scheme the University shall make necessary contribution to

such scheme.

(9) The Vice-Chancellor shall be entitled to travelling and daily allowances at

such rates as may be fixed by the Board of Management.

(10) Entitlement of leave shall accrue to the Vice-Chancellor as under :

(a) Leave on full pay at the rate of one day for every eleven days  of

active service; and

(b) Leave on half-pay at the rate of twenty days for each complete

year of service.

Provided that such leave may be commuted as leave on full pay on  production

of medical certificate.

(11) Where the office of the Vice-Chancellor falls vacant by reason of death,
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resignation or any other ground or the Vice-Chancellor is unable to perform his duties

due to sickness or any other cause, the Pro-Vice-Chancellor shall perform

the duties of the Vice-Chancellor and where there is no Pro-Vice-Chancellor,

the seniormost Director shall perform such duties.

(12) The Vice-Chancellor shall be entitled to be present at or address the meeting

of any Authority or body of the University but shall not vote unless he is a

member of such Authority or body.

(13) It shall be the duty of the Vice-Chancellor to see that the provision of the

Act, the Statutes, the Ordinances of the University and regulations are duly

observed and he shall have all the powers necessary to ensure such

observance.

(14) The Vice-Chacellor shall, in addition to the powers conferred on him under

the Act, also have the following powers, namely:

(a) to exercise control over the affairs of the University;

(b) to give effect to the decisions made  by any Authority of the

University;

(c) to exercise all the powers to maintain discipline among the students

in the  University or to delegate such power to any person;

(d) to grant leave to officers of the University and to make  necessary

arrangements for work during the period of such leave;

(e) to grant leave to teachers and employees or to delegate this power to

any officer of the University;

(f) to convene the meeting of the Board of Management, Academic

Council, Planning Board and Finance Committee;

(g) to appoint a teacher on the recommendation of the Selection

Committee with  prior approval of the Board of Management.

(h) to appoint course writers, script writers, counsellors, programmers,

artists and others as considered necessary;
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(i) to make all the appointments for any period, whether of a teacher  or

an employee or to authorise an officer to make any  appointment;

(j) to take disciplinary action against a teacher or an employee or to

authorise an officer to take such action; and

(k) to arrange for establishing or maintaining a Regional Certre or a Study

Centre as deemed necessary from time to time or to delegate such

power to any one.

2. Pro-Vice-Chancellor

(1) The Pro-Vice-Chancellor, if any, shall be appointed by the Board of

Management on the recommendation of the Vice-Chancellor.

(2) Where the recommendation of the Vice-Chancellor is not accepted by the

Board of Management, the matter shall be referred to the Chancellor who

may either appoint the person so recommended or request the Vice-

Chancellor to recommend another name to the Board of Management.

(3) The Board of Management may, if it deems it necessary or expedient, appoint,

on the recommendation of the Vice-Chancellor, a Professor of the University

to perform the functions of the Pro-Vice-Chancellor in addition to his own

duties.

(4) The term of office of the Pro-Vice-Chancellor  shall be such as may be fixed,

not exceeding three years, by the Board of Management or until the expiration

of the term of office of the Vice-Chancellor  or until he attains the age of

sixty-five years, whichever is earlier.

(5) The Pro-Vice-Chancellor shall be eligible for appointment for a subsequent

term.

(6) Where the Pro-Vice-Chancellor has to perform the functions of the Vice-

Chancellor  under clause (11) of Statute 1, he shall, notwithstanding anything

contained in clause (4) continue in office until a new Vice-Chancellor assumes

office or the existing Vice-Chancellor resumes duties.
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(7) The Pro-Vice-Chancellor  shall be entitled to receive a monthly salary of Rs.

.........................11 and such allowance as are admissible to a Professor of the

University:

Provided that a Professor shall, while performing the function of  the Pro-

Vice-Chancellor, receive, in addition to the salary payable on  his substantive

post, a sum of Rs. .........................11 per month as special pay subject to

the aggregate of salary and special pay not exceeding Rs. .........................11

(8) The Pro-Vice-Chancellor shall be entitled, without payment of rent, to the

use of a furnished residence and such residence shall be maintained by the

University.

(9) The Pro-Vice-Chancellor may receive such terminal benefits also as are

granted by the Board of Management from time to time.

(10) The Pro-Vice-Chancellor may subscribe to the contributory provident fund

of the University during his term of office.

(11) Where the Pro-Vice-Chancellor had held, prior to his appointment as such,

any other post in any University, college or institution, he shall be governed

till he holds lien on that post by the same retirement benefit scheme to which

he was entitled before such appointment subject to the subscription being

paid by him on the basis of his salary as Pro-Vice-Chancellor.

(12) The Pro-Vice-Chancellor shall assist the Vice-Chancellor  in such matters as
are assigned to him by the Vice-Chancellor from time to time and shall exercise
such powers and perform such functions as are delegated to him by the
Vice-Chancellor.

3. Directors
(1) A person shall be appointed as Director by the Board of Management on

the recommendation of the Vice-Chancellor .
(i) In case of such person being a teacher in the University, on the

recommendation of the Vice-Chancellor2.
(ii)  In any other case, on the recommendation of the Selection

Committee constituted  for the purpose by the said Board3.
1. Pay scale of the Pro-Vice-Chancellor shall be as per rule of the state govt.
2 . Amended Vide notification No. F.2/KOU/P.A. (52) 90-1237 published in the Rajasthan

Gazette dated 27th December, 1990.
3 . Amended-ibid
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(2)  Director shall be a wholetime officer of the University.

(3) There shall be appointed as many Directors as the Board of Management
may deem proper and one of the Directors shall be incharge of the
administrative affairs of the teachers.

(4) The salary, allowances and other conditions of service of the Directors shall
be such as may be prescribed by the Ordinances of the University.

(5)  Director shall retire on attaining the age of sixty years.

(6) Director shall exercise such powers and perform such functions as may be
prescribed by the Ordinance of the University.

4. Registrar

(1) The Registrar shall be appointed by the Board of Management on the
recommendation of Selection Committee constituted for the purpose by the
said Board:

Provided that the first Registrar of the University shall be appointed by the
Chancellor after consultation with the State Government for a period not
exceeding three years on such terms and conditions as the Chancellor may
determine.

(2) The Registrar shall be a wholetime officer of the University.

(3) The salary, allowances and other conditions of service of the Registrar shall
be such as may be prescribed by the Ordinances of the University from time
to time.

(4) The Registrar shall retire on attaining the age of sixty years.

(5) The Registrar shall have the power to take disciplinary action against such
classes or categories of employees other than teachers, as may be authorised
by the Vice-Chancellor.

(6) An appeal against the order made under clause (5) may be preferred to an
officer especially empowered in this behalf by the Board of Management.

(7) The Registrar may, if he is of the opinion after completing the enquiry that
adequate punishment cannot be awarded by him, submit a report along with
his recommendation regarding punishment to the Vice-Chancellor who may,
after considering the report, impose any penalty.
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(8) The Registrar shall exercise the powers and perform the function as under:

(a) to act as the Secretary to the Board of Management and the
Academic Council;

(b) to act as the Custodian of the records of the University;

(c) to convene meetings and maintain the minutes of the meetings of
the Board of Management, the Academic Council and the
committees constituted from time to time;

(d) to conduct the proceeding and deal with the correspondence of
the Board of Management, the Academic Council and the
committees.

(e) to submit to the Chancellor copies of the agenda and the minutes
of the meeting referred to in sub-clause (c);

(f) to sign powers of attorney, verify pleadings, appear in the court
and authorise a person to appear for and on behalf of the University
in a suit or other proceedings filed by or against the University;
and

(g) to perform such other functions as may be assigned to him by the
Board of Management or the Vice-Chancellor or under the Statutes

or  Ordinances of the University or the regulations.

5.  Finance Officer

(1) The Finance Officer of the University shall be appointed by the Board of

Management on the recommendation of the Selection Committee constituted

for the purpose by the Board1.

(2) The Finance Officer shall be a wholetime officer and shall work under the

control of  the Vice-Chancellor2.

(3) The salary, allowances and other conditions of service of the Finance Officer
shall be such as may be prescribed by the Ordinances of the University from
time to time.

(4) The Finance Officer shall retire on attaining the age of sixty years.

1. Amended Vide notification No. F.2/KOU/P.A. (52) 90-1237 published in the
Rajasthan  Gazette dated 27th December, 1990.

2 . Amended-ibid
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(5) The functions of the Finance Officer in the event of his office falling vacant
or he, by reason of ill health, absence or any other cause, being unable to
perform his functions, may be performed by such person whom the Vice-
Chancellor may appoint for the purpose.

(6) The Finance Officer shall exercise the powers and perform the functions as
under :

(a) to exercise general supervision over the funds of the University;

(b) to advise the University regarding its financial policies;

(c) to hold and manage the assets and properties of the University
and the investments and trusts made or created by it;

(d) to ensure that expenditures are made within the limits fixed by the
Finance Committee and for the purposes for which money is alloted
or granted;

(e) to prepare the annual accounts and budgets of the University and
to present them after being considered by the Finance Committee,
before the Board of Management;

(f) to keep watch on the cash and bank balances;

(g) to supervise collection of revenue and to advise on the methods of
such collection;

(h) to ensure that the registers of properties of the University are
properly maintained and that stocks of equipment and other
materials in the offices of the University, Regional Centres, Study

Centres and other institutions are duly checked;

(i) to bring to the notice of  the Vice-Chancellor any unauthorised

expenditure or financial irregularity and suggest action against the

person concerned;

(j) to call for any information or report necessary for his work from

any office, Regional Centres or Study Centres of the University;and

(k) to perform such other financial functions as may be assigned to

him by the Board of Management.
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6.  Controller of Examinations

(1) The Controller of Examinations shall be appointed  by the Board of

Management on the recommendation of the Selection Committee constituted

for the purpose by the said Board.

(2) The Controller of Examinations shall exercise the powers and perform the

functions as under2:

(a) to issue, under the direction of Vice-Chancellor, notices for

convening meetings of the Selection Committee of examiners the

Board of Moderators and other committees constituted in
connection with the examinations of the University1;

(b) to maintain the minutes of all meetings referred to in sub-clause
(a);

(c) to control the conduct of examinations and the necessary
arrangements in this respect;

(d) to make suitable arrangements with respect to the examination
centres and the setting and printing of question papers and the
supply of question papers to such centres;

(e) to make necessary arrangements for assessment and re-valuation
of answer books in such manner as may be specified by the Vice-
Chancellor;

(f) to take steps for appointment of tabulators and the checking of
results;

(g) to supervise the declaration and publication of examination results;
and

(h) to perform such other functions as may be required by the Vice-

Chancellor.

7. Board of Management

(1) The Board of Management shall consist of the following members, namely:-

(a) Vice-Chancellor, ex-officio Chairman;

1. Amended Vide notification No. F.2/KOU/P.A. (52) 90-1237 published in the
Rajasthan  Gazette dated 27th December, 1990.

2 . Amended-ibid
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(b) Pro-Vice-Chancellor.;

(c) one Director not being the Director of a Regional Centre;

(d) one Director of the Regional Centre to be nominated by the Vice-
Chancellor by seniority;

(e) one Professor of the University to be nominated by the Vice-
Chancellor by seniority;

(f) two eminent educationists to be nominated by the Chancellor;

(g) Secretary to the Government, Finance Department, Government of
Rajasthan;

(h) Secretary to the Government, Education Department, Government
of Rajasthan;

(i) Deleted 1;

(j) Deleted 2;

(k)  Deleted3 ;

(1) One person nominated by the Vice-Chancellor of  Indira Gandhi
National Open University; and

(m) Registrar of the University, Secretary4.

(2) The Board of Management shall exercise the powers and perform the
functions as under:

(a) to manage and administer the finances, revenues, assets and
properties of the University;

(b) to control and supervise all administrative affairs of the University;

(c)  to create any post of teaching or any other academic nature;

(d) to determine the terms and conditions of service of  teachers and
other members of the academic staff;

(e) to specify the qualification and functions of  teachers and other

members of the academic staff;

1. Deleted vide notification No. F.2/KOU/P.A. (52) 90-1237 published in the Rajasthan
Gazette dated 27th December, 1990.
2 . Deleted-Ibid
3. Deleted-Ibid
4. Amended Vide notification No. F.2/KOU/P.A. (52) 90-1237 published in the  Rajasthan
Gazette dated 27th December, 1990.
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(f) to approve the appointments of teachers and other members of the

academic staff on the recommendation of the Selection Committee;

(g) to specify the manner of temporary appointments of teachers and

other members of the academic staff and to approve such

appointments;

(h) to regulate and approve the appointments of Visiting Professors,

Emeritus Professors, Fellows, artists and writers and to determine

the terms and conditions of such appointments;

(i) to invest money in stocks, funds in securities or in approved banks

or other financial institutions or in the purchase of assets and

properties in consultation with the Finance Committee;

(j) to create administrative, ministerial or other posts after considering

the recommendations of the Finance Committee and to specify the

manner of appointments to such posts;

(k) to enforce discipline in  teachers and employees;

(l) to receive or transfer any property on behalf of the University;

(m) to look into the grievances of teachers, employees and  students;

(n) to fix remuneration or allowances payable to any writer, counsellor,

examiner, invigilator or any other person;

(o) to delegate any of its powers to any officer or authority of the

University; and

(p) to do all such acts as are necessary to carry out the objects of the

University.

(3) The Board of Management shall exercise all the powers of the University

not otherwise provided for by Statutes, Ordinances of the University and

Regulations for the fulfilment of the objects of the University.
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(4) Five members of the Board of Management shall form the  quorum for a

meeting of the Board1.

(5) The term of office of a nominated member shall be two years2.

(6) A Secretary to the Government who is, for any reason, unable to attend any
meeting of the Board as its member, may depute an officer of his department
not below the rank of a Special Secretary/Director of College Education to
attend the meeting3.

8. Academic Council
(1) The Academic Council shall consist of the following members, namely:

(a) Vice-Chancellor, ex-officio Chairman;
(b) Pro-Vice-Chancellor;
(c) two Directors of Regional Centres by rotation;
(d) all Professors of the University, two Readers and two Lecturers  of

the University by rotation4;
(e) all Conveners of the subject committees constituted by the Board

of Management;
(f) three eminent educationists co-opted by the Academic Council

from outside the University;
(g) one person nominated by the Vice-Chancellor of  Indira Gandhi

National Open University;

(h)  Deleted5;

(i) Director. College Education, Government of Rajasthan; and

(j) Registrar of the University, Member-Secretary.

(2)  Deleted6;

(3) The Academic Council shall exercise the power and perform the functions
as under:
(a) to supervise the academic policies of the University;
(b) to give directions in matters of instructions, examination, evaluation

and research;

1.. Amended Vide notification No. F.2/KOU/PA (52) 91-1524 published in  the  Rajasthan
Gazette dated  10/9/1992

2. Amended Vide notification No. F.2/KOU/P.A. (52) 90-1237 published in  the  Rajasthan
Gazette dated 27th December, 1990.

3 . Amended -Ibid
4. Amended -Ibid
5. Amended -Ibid
6. Amended -Ibid
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(c) to consider matters of academic nature on a reference from a School
of Studies or Board of Management and to take appropriate action
thereon;

(d) to take action for improvement in academic standards;

(e) to frame regulations for academic functioning, discipline, admission,
fellowship, fee and other ancillary matters; and

(f) to do any other thing or act as may be prescribed by the statutes.

(4) The term of office of a nominated member shall be two years1.

(5) A Secretary to the Government who is, for any reason, unable to attend any
meeting of the Academic Council as its member may depute any officer
subordinate to him to attend such meeting.

9. Planning Board

(1) The planning Board shall consist of the following members, namely2 -

(a) Vice-Chancellor, ex-officio Chairman;

(b) a nominee of the Board of Management;

(c) Special Secretary (Planning), Government of Rajasthan;

(d) Education Secretary, Government of Rajasthan;

(e) Director, Planning & Development; Vardhaman Mahaveer  Open
University, Kota;

(f) one distinguished academic and two persons from other
professions, e.g. industry, agriculture, etc.;

(g) a nominee of  Indira Gandhi Nationl Open University, New Delhi;
and

(h) Registrar of the University,Member-Secretary.

(2) The term of office of a nominated member shall be two years3.
(3) The Planning Board shall

(a) design and formulate appropriate programmes and activities of the
University;

(b) advise the Board of Management and the Academic Council on
any matter which it may deem necessary for fulfilment of the objects
of the University; and

1. Deleted Vide notification No. F.2/KOU/P.A. (52) 90-1237 published in the Rajasthan
Gazette dated 27th December, 1990.
2 . Amended -Ibid
3. Amended -Ibid
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(c) constitute such committees as may be necessary for planning and
monitoring the programmes of the University.

(4) The Planning Board shall meet at least twice in a year.

(5) The Vice-Chancellor shall take action to constitute the Planning Board in
accordance with clause (1).

10. Finance Committee

(1) The Finance Committee of the University shall consist of the following
m e m b e r s ,

namely:

(a) Vice-Chancellor, ex-officio-Chairman;

(b) Pro-Vice-Chancellor;

(c) one Director of a Regional Centre by rotation to be nominated  by
the Vice-Chancellor;

(d) Secretary to the Government, Finance Department, Government of
Rajasthan;

(e) Secretary to the Government, Education Department, Government
of  Rajasthan;

(f) two members to be nominated by the Board of Management of
whom one could be a member of the Board; and

(g) Deleted1.

(2) The Finance Officer shall be the ex-officio Secretary to the Finance
Committee.

(3) A nominated member of the Finance Committee shall hold office for a  term
of two years2.

(4) Four members shall form the quorum for a meeting of the Finance Committee.

(5) The Finance Committee shall meet at least thrice in a financial year to examine
the accounts and scrutinise the items of expenditure.

(6) A Secretary to Government who is for any reason unable to attend any
meeting of the Finance Committee as its member may depute an officer of his

department not below the rank of Deputy Secretary3.

1. Deleted Vide Notification No. F.2/KOU/P.A.(52) 90-1237 published in the Rajasthan
Gazette dated 27th December, 1990.

2 . Amended -Ibid
3. Amended Vide Notification No. F.2/KOU/P.A. (52) 91-1524 published in the Rajasthan

Gazette dated 10.9.1992
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11. Selection Committee

(1) There shall be a Selection Committee for appointments to each or more than

one of the following categories of posts:

(a) Professors;

(b) Readers and Associate Professors;

(c) Lecturers and Assistant Professors;

(d) Head of the Institution;

(e) Other academic staff.

(2) A Selection Committee shall consist of the following members namely:

(a) Vice-Chancellor, ex-officio Chairman;

(b) Pro-Vice-Chancellor or as deemed fit by the Vice-Chancellor, the
Director of a Regional Centre nominated by the Vice-Chancellor;

(c) three experts from outside the University to be nominated by the
Vice-Chancellor from a panel of names prepared by the Academic
Council and approved by the Board of Management;

(d) a nominee of the Chancellor ;

(e) a nominee of the Board of Management; and

(f) a nominee of the State Government.

(3) The quorum for a meeting of a selection committee shall be four, including
two experts.

(4) The procedure to be followed by a Selection Committee shall be such as
may be specified by the Ordinances of the University.

(5) The Selection Committee shall make recommendations to the Board of
Management. Where the Board does not accept such recommendations the
Board shall submit the case, together with reasons for not accepting the
recommendations, to the Chancellor whose decision thereon shall be final.

12. Ex-cadre promotions
The provisions of the Rajasthan University Teachers and Officers Selection
for Appointment Act, 1974 (Rajasthan Act 18 of 1974) shall apply in the
matter of ex-cadre promotions in the University.
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13. Special mode of appointments

(1) Notwithstanding anything contained in Statute 12, the Board of Management

shall have the power to invite a person  possessing high academic distinction

and professional attainments to be appointed to the post of a Professor or

Reader or other equivalent post in the University on such terms and

conditions as may be deemed proper and may appoint such person to such

post.

(2) The Board of Management may also appoint for a fixed tenure or otherwise

a person working as a teacher or in the academic staff in any other University

or organisation, for teaching or undertaking a project or any other work on

such terms and conditions as may be determined by the Board.

14. Recognition of teachers

The qualifications requisite for the recognition of persons working in other
Universities, institutions or organisations as teachers, the manner of
recognising them, the period of recognition and the withdrawal of recognition
may be prescribed by the Ordinances of the University,

15. Committees

(1) An Authority of the University may appoint as many standing and special
committees as it may deem necessary and may also appoint such persons to
a committee who are not members of such Authority.

(2) A committee may deal with a matter assigned to it and the the action taken by
the committee shall be final on confirmation by the Authority appointing it.

16. Conditions of service of teachers and other employees

(1) All teachers, other members of the Academic staff and all employees shall, in

the absence of any contract to the contrary, be governed by the terms and

conditions or service and the Code of Conduct as may be specified in the

Statutes and Ordinances of the University from time to time.

(2) A teacher or any other member of the academic staff shall be appointed by a

contract in writing and the contract shall be in such form as may be specified

in the Statutes.
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17. Removal of teachers, employees, etc.

(1) Where suspension appears necessary on account of misconduct on the

part of a teacher or any other member of the academic staff or an employee

of the University, the Vice-Chancellor may place such teacher or such other

member of the staff and the appointing authority may place such employee

under suspension and shall forthwith send a report to the Board of

Management.

(2) In respect of a teacher and other member of the academic staff, the Board of

Management, and in respect of an employee, the appointing authority, shall

have power, after giving a reasonable opportunity of showing cause in an

enquiry to make an order of removal from service on the ground of misconduct.

(3) Save in a case referred to in clause (2), a teacher or other member of the

academic staff or an employee shall not be removed from service without a
good cause and without giving him three months’ notice or three months’
salary in lieu of the notice.

(4) Removal from service shall take effect from the date of order of removal.

Provided that in the case of suspension, such removal shall take effect from

the date of suspension order.

18. Resignation

(1) A teacher, any other member of the academic staff or an employee may

resign from service in the case of permanent employment after giving three

months’ noties or paying three months’ salary in lieu of notice to the Board

of Management (in the case of a teacher or such member) or to the appointing

authority (in the case of an employee). In the case of employment not being

permanent, one month’s notice or payment of one month’s salary shall be

sufficient.

(2) The resignation shall take effect from the date on which it is accepted by the

Board of Management or, as the case may be, by the appointing authority.
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19. Maintenance of discipline

(1) Discipline in the University shall be maintained by the Vice-Chancellor and

he shall take such disciplinary action against a student as appears necessary.

(2) A student may be expelled from the University or rusticated for any period or

punished with fine or debarred from taking any examination conducted by

the University for one or more years under the direction of the Vice-

Chancellor.

(3) The result of any student may be withheld or cancelled under the direction

of the Vice-Chancellor.

(4) Deleted1;

Statute-20: School of Studies2:

1. The University shall have the following schools of studies, namely:

i. School of Humanities and Social Science The School shall currently

include such subjects as History, Economics, Political Science,

Sociology, Public Administration, Indian Traditions and Culture,

Hindi and English.

ii. School of Science and Technology The School shall combine such

disciplines as Computer Education, Information Technology,

Agricultural Courses/Programmes, Courses on Dairy Farming, etc.

iii. School of Continuing Education The School shall consist of such

disciplines as Education, Distance Education, Journalism, Library

and Information Science Programmes, Academic Programmes on

Food and Nutrition, Law, etc.

iv. School of Commerce and Management  Besides continuing

Academic Programmes of Commerce and Management, the School

1. Deleted Vide notification No. F.2/KOU/P.A. (52) 90-1237 published in the Rajasthan
Gazette dated 27th December, 1990.

2 . Amended Vide Notification No. F.2/KOU/Est/School/02/1059  Dt.14.1.02 published
in Rajasthan Gazette dated 29.9.02
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shall also have such disciplines such as Tourism and Hotel Management to

begin with.

v. Such other School as may be set up by the Statutes.

2. Every School of Studies, hereinafter called “School” shall have a Board,

which shall comprise of the following;

(a) Director of the School Chairman;

(b) All Conveners/Heads and Professors of the disciplines or subjects

assigned to the School of  Studies, as may be determined by the

Academic Council, from time to time;

(c) At least four Readers/Lecturers assigned to the School, nominated

by the Vice-Chancellor;

(d) Not more than two Professors/Readers/Lecturers from disciplines

not assigned to the School, nominated by the Vice-Chancellor;

and

(e) Persons (depending upon the number of each discipline assigned

to the School) who are not the employees of the University, co-

opted by the Board for their specialised knowledge in any discipline

assigned to the School or in any allied branch of knowledge.

3. All members of the Board other than the ex-officio members, shall hold office

for a term of two years, The  term of member will commence from such date

as may be notified. The new Director will succeed on the basis of seniority

from the list of faculty members of  disciplines assigned to the School, The

term of the Director of the School shall be three years.

4. The Board of a School shall have the powers to perform the following

functions:

i. To organise developmental and research work in the School;

ii. To approve the course structure of the academic programmes of

the School, in accordance with the directions of the Academic

Council, in pursuance of Statute 8(3) on the recommendation of

the Expert Committee(s) constituted by it ;
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iii. To approve the syllabus in accordance with the course structure

on the advice of Expert Committee(s) nominated by the Convener/

Head of the subject;

iv. To recommend to the Vice-Chancellor names of course writers,

examiners and moderators for different courses on the proposal of

the director of the School prepared in consultation with the

Convener/Head of the concerned discipline;

v. To formulate proposal for orientation programmes for course writers

in collaboration with other Schools in consultation with the

Convener/Head of the concerned discipline;

vi. To formulate proposals for orientation programmes/summer

Schools for tutors and counsellors in  consultation with the
Convener/Head of the concerned discipline;

vii. To prepare general instruction for counselling tostudents for
different programmes.

viii. To review methodologies adopted for preparation of educational
materials  for courses in the disciplines assigned to the School, to
evaluate the educational material, and to make suitable
recommendations to the Academic Council;

ix. To review in consultation with Convener/Head of the s u b j e c t
from time to time the courses already in use  with the assistance of
outside experts, if necessary, and to make such changes in the
courses, as may be required;

x. To review the facilities of the Study Centres and arrangements for

laboratory/field work periodically, as may be determined by the
School;

xi. To perform all other functions, which may be prescribed by the
Act, the Statutes, the Ordinances and to consider all such matters,
as may be referred to it by the Board of Management, the Academic
Council, the Planning Board or the Vice-Chancellor  and;
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xii. To delegate to the Director or to any other Member of  the Board or

to a Committee such general or specific powers, as may be decided

upon by the School from time to time.

xiii. To provide policy directives to the admission process the University

in consultation with the Subject Conveners/Heads.

xiv. To provide a functional schedule of internal assignments (e.g.

preparation and execution) for the School-based academic

programmes.

5. The Board shall meet, as and when necessary, but shall meet at least twice a

year. One-third of the total membership of the Board shall form a quorum for
a meeting of the School.

21. CONVOCATION :

Convocation of the University for conferring Degrees/Diplomas or other
purposes may be held in such manner as may be prescribed by the Ordinance.

22. HONORARY DEGREES :

All proposals for the confirment or Honorary Degrees shall be initiated by
the Vice-Chancellor who after consultation with the Academic Council and

the Board of Management shall submit the same to the Chancellor for

confirmation.

Note:

Statutes No. 21 and 22 were added after approval by  the Academic Council

of VMOU in its meeting dated 11.1.96  and by the Board of Management in

its 30th meeting dated 18.11.95 and 31st meeting date 15.1.96

The assent of H.E. the Governor and Chancellor of the University was

received on 6.2.96 (vide F-25 (8) RB/88/713 dt 6.2.96 for the same.
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O.6.1 ORDINANCE FOR CONDUCT OF EXAMINATION AND EVALUATION
OF STUDENTS PERFORMANCE

O.6.1(1) General:

The conduct of examination and evaluation of students’ performance shall

be governed by the following general rules which shall come into force

from July 2011 onwards.

O.6.1(2) Conduct of Examination:

(a) Subject Committee:

There shall be a  Subject Committee as under for a term of two years:

(i) Convener/Coordinator* of the subject: Chairperson

(to be appointed by the Vice-Chancellor)

(ii) One Faculty of the subject concerned: Member

(to be appointed by the Vice-Chancellor)

(iii) Two External subject experts: Member

(to be nominated by the Vice-Chancellor

on the recommendation of the Chairperson)

* Note: In case the Convener/Coordinator is not a faculty member

of the University, the Director (Academic/Schools) shall be the

Chairperson.

Presence of at least one external subject expert is required for

the quorum.

(b) Functions of Subject Committee:

(i) Appointment of Question Paper Setters/Moderators/Examiners:

The Subject Committee established as per statutory provision shall draw

up a panel of paper setters, moderators and examiners for each course  and

submit the same to the Vice-Chancellor through the Controller of

Examinations, who shall appoint the paper setters, moderators and examiners

from the above drawn panels for a period of two years. Only those persons

who have at least 5 years of teaching/research/professional experience

shall be eligible for inclusion in the panel.

Examination and Evaluation
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(c) Moderation:

The moderation of question papers shall be done preferably by the Convener

of the subject concerned and/or by a subject expert or moderator  with the

approval of the Vice-Chancellor.

(d) Functions of Moderator:

 The moderator shall look into inconsistency of any kind like translations,
question(s) out of syllabus, distribution of marks etc., in the question pa-
per and make the corrections wherever necessary.

0.6.1(3) Conduct Procedure:

(i) The Term-End Examinations shall ordinarily be conducted twice a
year in each course for each programme on announced dates in
the months of June and December and at such places as may be
notified by the University from time to time.  A student who has
pursued the course of study for the required duration shall be
eligible to appear at the Term-End Examination in the course
concerned.

(ii) The examination form shall be filled in by the student with the
admission form. To appear in the due courses, each student shall
be required to fill in the examination form  and submit the same
along with the prescribed fee at the concerned Regional Centre
before the prescribed last dates as mentioned below:

Session Without Late Fee With Late Fee

June 1 - 30 April 10 May

December 1 - 31 October 10 November

             The examination forms so collected shall be forwarded by the
Director, Regional Centres, to the Examination section of the
University.

Examination and Evaluation
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(iii)  The conduct of examination shall be in accordance with the rules/
regulations framed by the University for the purpose from time to
time.

o.6.1(4) Evaluation:

(a) Evaluation of Students’ Performance:

The successful completion of a course/programme of study for
the award of degree/diploma/certificate shall be determined on
the basis of the performance of students enrolled in the relevant
course/programme in the manner laid down in this Ordinance.

(i) To obtain a certificate/diploma /degree one must have
successfully completed all the required components
pertaining to the concerned programme in accordance
with the respective regulations;

(ii) Components other than Internal Home Assignments  and
Term-End Examinations like project report etc. wherever
prescribed, shall be evaluated as per rules;

(iii) A student’s performance both in Internal Home
Assignments  as well as at the Term-End Examinations

shall  be in numerical marking.

(b) Method of Evaluation:

Unless otherwise specified, the performance of a student enrolled
in a course/programme shall be assessed:

(1) on the basis of the evaluation of the  Internal Home
Assignments submitted by him/her, wherever applicable;

(2) on the basis of  Term-End Examination conducted at the
expiry of the minimum duration prescribed for the
concerned course/programme;

(3) the University may also prescribe for  a course/
programme, wherever appropriate, the execution of
specific projects by  students, the successful completion
of which and the levels of performance in their execution
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shall be taken into account in the overall assessment of
the student’s performance.

(1) Internal Home Assignment:

(i) The method of evaluation for each course in
the programme involving the combination of one or more
components mentioned  in the clause above,  including
the relative weightage to be assigned  to each of those

components, shall be prescribed by the Academic
Council on the recommendation of the Course
Development Committee (CDC) of the concerned
programme.

(ii) A student pursuing a programme of study shall
be required to submit Internal Home Assignment(s) in
courses  (wherever applicable).

(iii) Internal Home Assignments shall be evaluated/ marked
by tutors/counsellors. The  instructions to students
about the Internal Home  Assignments and the schedule
for its submission shall be prescribed in the relevant

programme guide/prospectus.

(iv) In specific Certificate Programmes as decided by the

University from time to time, the evaluation shall be done
only through Internal Home Assignments. Such students
shall be awarded a certificate provided they secure
minimum pass marks as prescribed in the course(s) of
the programme.

(2) Term-End Examination:

The Term-End Examinations for various courses/programmes shall
ordinarily be held in the months of June and December every year.
This examination shall be written/online in nature as decided by
the university from time to time. Students shall be free to appear in
any of these examinations either for specific course(s) or
programme(s) provided that:

(i) the minimum period of study prescribed for the course/
programme has elapsed.

Examination and Evaluation
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(ii) the maximum credit limit is observed.
(A student shall not be allowed to appear in an examina-
tion for more than 54 credits in Bachelor’s Degree
Programme(s) and 56 credits in P.G. Programme(s).

(3) Project Report:
Practical/ Project report or work/ Dissertation (wherever prescribed) shall be
treated as an essential component. Without completion of the Practical /
Project work/Dissertation, the result shall not be declared.
(c) Award of Division:

The level of student’s performance in Internal Home Assignment
as well as Term-End Examination shall be mentioned in the mark
sheet separately wherever applicable. A student’s performance in
all the components shall be in numerical marking.
Marks of compulsory (qualifying) non-credit courses shall not be
counted in the student’s performance. Divison shall be awarded
only after the successful completion of the programme as under:

For  M.L.I.S.,  M.J.(M.C.), B.L.I.S., B.J.(M.C.):

I Division  : 60% and above

II Division  : 48% and above but less
than 60%

Pass  : 40% and above but less
than 48%

For B.B.A., M.B.A. and P.G. Diplomas (Management):
I Division  : 60% and above
II Division  : 50 % and above but less

than 60%
For All Other Programmes
I Division  : 60% and above
II Division  : 48%  and above but less

than 60%
Pass  : 36% and above but less

than 48%

(d) Provision for Grace Marks:  As a matter of policy, candidates
having a shortage of up to 1 percent of aggregate marks to pass a
course or courses shall be given grace in the course(s) concerned
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provided by doing so they pass the examination. The provision

for awarding grace marks to the students shall be as under:
(i) Grace Marks shall be awarded,  maximum in  two
credit based courses.
(ii) For award of Grace Marks, non-credit courses shall
be treated separately.

O.6.1(5) Rate of Remuneration:

(i) The remuneration to be paid to paper setters, moderators,
examiners and evaluators of internal home assignments, answer
scripts, project reports, etc. shall be as prescribed by the Board of
Management from time to time.

(ii) The remuneration to be paid to various categories of persons
appointed for the conduct of examinations shall be as prescribed

by the Board of Management from time to time.

Examination and Evaluation
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O.6.2 Ordinance for Dealing with Cases of Unfair Means and
Disorderly Conduct at the University Examinations

O.6.2(1) No student shall use Unfair Means or indulge in Disorderly Conduct at,
or in connection with, the examinations.

All  cases of  Unfair Means or  Disorderly Conduct shall be decided on
the basis of recommendations of the Unfair Means Committee.

A student in the Examination Hall or outside but within the campus of the
Examination Centre during the Examination shall be under the disciplinary
control of the Superintendent of the Centre or his/her nominee and shall
obey his/her instructions.

Explanation: Here the ‘student’ means an examinee taking an examination
in a particular year and also includes every student on the rolls of the
University.

O.6.2.(1) (a) Unfair Means shall include the following:

(i) Making a false representation pertaining to the eligibility of the
student to appear in the examination;

(ii) Communicating or attempting to communicate with the Registrar
of the University or any person of its office, or Superintendent
of Examination, or any person connected with the conduct of
examination, or with any question paper setter or examiner, with
the object of finding out the name and address of the course
setter or examiner, or finding out the questions that have been
set by the paper setter or examiner, or with the object of
influencing an examiner in the award of marks, or with the object
of unduly influencing anyone in the discharge of his/her duties
in connection with the examinations;

(iii) Talking to another student or to any unauthorised person inside
or outside the examination room during the examination without
the permission of a member of the supervisory staff, before
handing over the answer-book to the invigilator;

(iv) Giving or receiving assistance in answering the question paper
to or from any other student/person in the examination hall or
outside during the examination;
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8



(v) During examination having in possession or access to:

(a) Any paper, book, notes or any other unauthorised
material which has relevance to the syllabus of the
concerned examination;

(b) Anything written on the inkpot cover, inkpot, scale, or
any other instrument or on any kind of furniture or any
other substance, which may have relevance to the
syllabus of the concerned examination;

(c) Anything written or signs made on the body of the
student, or  his/her clothes/garments, handkerchief, etc.
which may have relevance to the syllabus of the
concerned examination;

(d) Anything written or signs made on the admission card/
question paper which has relevance to the syllabus of
the concerned examination;

(e) Any electronic device or calculator (unless otherwise
permitted).

(vi) Swallowing or attempting to swallow, or destroying or attempting
to destroy a note or paper or any other material, or running away
with the material with the intention of destroying the evidence
of using unfair means, or being guilty of causing disappearance
or destruction of any such material either by himself/herself or
with the assistance of any other person;

(vii) Smuggling a question paper or an answer-book (main or
supplementary) or part thereof into the examination room/ Centre
or out of it;

(viii) Replacing or getting replaced an answer-book (main or
supplementary) or part thereof during or after the examination;

(ix) Impersonating any student or getting impersonated by any
person for taking the examination;

(x) Copying of a substantial part of any work/material without any
acknowledgment by a student  in his/her dissertation/thesis/
field-survey work, etc;
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(xi) Tampering with records of an examination;

(xii) Writing or drawing any obscene or abusive language in his/her
answer-book;

(xiii) Cheating or attempting to cheat the University in any manner;
and

(xiv) Any act or omission, by or on behalf of the student connected
with the examination, whether prior to or subsequent to such
examination or the result thereof which in the opinion of the
Unfair Means (UM) Committee is considered unfair means.

 O.6.2(1)(b) Disorderly Conduct shall include the following:

(i) Disobeying the instructions of the Superintendent/
Addl. Superintendent/Asstt.  Superintendent/
Invigilator or any member of the Flying Squad;

(ii) Threatening, intimidating or  assaulting the
Superintendent, Invigilator, any member of the Flying
Squad or any other member of staff working at the
Examination Centre, or another student in connection
with the examination before, during or after the
examination;

(iii) Misbehaving with the Superintendent, Invigilator or
any member of the Flying Squad or any other member
working at the Examination Centre in connection with
the examination before, during or after the examination;

(iv) Leaving the examination room before the expiry of half
an hour after the commencement of the examination, or
leaving the examination room without obtaining the
permission of the Invigilator or without handing over
the answer-book to the Invigilator or without signing
the attendance sheet;

(v) Tearing off or mutilating an answer-book (main or
supplementary) or any part thereof;

(vi) Disturbing or disrupting the conduct of examination or
attempting to do so;

(vii) Inciting or compelling any other student(s) to leave
the examination room or to disturb/disrupt/boycott the
examination;
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(viii) Bringing into the Examination Centre (a) any weapon, or
(b) any other material objected to by the Invigilator/Centre
Superintendent or any other member of the Supervisory
Staff;

(ix) Appearing in the Examination Centre without being in
possession of the valid Admission Card unless permitted
by the Centre Superintendent; and

(x) Refusing to be searched by the Invigilator/Centre
Superintendent/any other member of the Supervisory
Staff/any member of the Flying Squad, or obstructing or
hindering such search in the Examination Hall, verandah,
urinal, etc.

O.6.2 (2) Punishment:

The cases of Unfair Means or Disorderly Conduct at or in connection with
an examination, shall be reviewed by the Unfair Means Committee
appointed by the Vice-Chancellor every year in the month of June.  One or
more of the following punishments may be recommended by the Committee
for the consideration of the Vice-Chancellor:

(i) Cancellation of the result of the course in respect of which he/she
is found to have been guilty; and/or

(iii) Cancellation of the result of the examination for which he/she was
a student; and/or

(iii) Debarring the student from securing admission to a programme
and appearing in any future examinations of the University for a
stated period; and/or

(iv) Any other punishment deemed suitable by the Unfair Means
Committee.

O.6.2 (3) Norms of Punishment:

The following norms for award of punishment are laid down:

(a) If a student is found guilty of seeking admission to an examination
by making a false representation pertaining to his/her eligibility to
appear at the examination, he/she shall be disqualified from
appearing in any examination for a period of one or two years
including the present examination.
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(b) Where a student  is found having in his/her possession or within
his/her reach any material relevant to the syllabus of the
examination concerned but has not copied from or used it, the
following shall be taken into consideration for deciding the
punishment:

(i) If the behaviour of the student on being caught is
satisfactory: Present examination of the concerned
course shall be cancelled, if the material found in
possession of the student is of insignificant nature.

(ii) If the behaviour of the student on being caught is
unsatisfactory: Present examination of the concerned
course shall be cancelled and he/she shall be further
debarred from appearing in one or more subsequent
examinations of the concerned course.

Note: If the student uses resistance or violence against the
invigilator or any person on examination duty or
consistently refuses to obey the instructions of the
Superintendent, the above punishment may be enhanced
according to the gravity of the offence.

(c) Where a student is found to have copied from or used the
material caught :

(i) If the behaviour of the student on being caught is
satisfactory: Present examination of the concerned course
shall be cancelled and he/she may be further debarred
from appearing in one/two subsequent examinations of
the concerned course.

(ii) If the behaviour of the student on being caught is
unsatisfactory: Present examination of the concerned
course shall be cancelled and he/she shall be further
debarred from appearing in one or more subsequent
examinations of the concerned course.

Note:  If the student uses resistance or violence against the
invigilator or any person on examination duty or
consistently refuses to obey the instructions of the
Superintendent, the above punishment may be enhanced
according to the gravity of the offence.
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Explanation: The above and mentioned clauses (b)  (i) and (ii) and (c)
(i)   and (ii) refer to cancellation of  the examination of
the concerned course only.

(d) If a student is found talking to another student or to any
unauthorised person inside or outside the examination hall,
during the examination without the permission of the member of
the supervisory staff, his/her examination in that particular course
may be cancelled.

(e) If a student is found reading or possessing some incriminating
material relevant to the syllabus of the course in the verandah/
urinal, etc. His/her examination in that particular course may be
cancelled.

(f) If a student leaves the examination hall:
(i) Before the expiry of half an hour after  the

commencement of the examination; and/or
(ii) Without obtaining the permission of the invigilator;

and/or

(iii) Without handing over the answer book to the
invigilator; and/or

(iv) Without signing the attendance sheet,

his/her examination in the concerned course may be
cancelled.

(g) If a student during the course of practical examination submits
practical record/note book, which does not belong to him/her, to
the examiner that particular examination shall be cancelled.

(h) If a student:

(i) Tears it off, or otherwise disposes of his/her answer-
book(s) or any part thereof inside or outside the
examination hall, or

(ii) Incites/compels other  student(s) to leave the
examination hall, or attempts to disturb, or disrupts the
conduct of examination or indulges in any kind of
activity in the campus of the Examination Centres which
violates the sanctity or purpose of the examination, he/
she shall be disqualified from appearing or passing in
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any examination of the University for one to three years
including the present examination, depending upon the
nature and gravity of the offence.

(i) If a student on being caught by an invigilator or a member of the
Flying Squad or any other authorised member of the supervisory
staff, runs away from the examination hall along with the piece
of paper/material in his/her possession or destroys any piece of
paper believed to be of doubtful nature by the member of the
supervisory staff either by sallowing/throwing it away, or by
any other means, he /she shall be disqualified from appearing/
passing in any examination of the University for one to two
years including the present examination.

(j) If a student is found guilty of:

(i) Smuggling in an answer book in whole or in part inside
the examination hall, or

(ii) Taking out or arranging to send outside the examination
hall, an answer-book or question paper, in whole or in
part, or

(iii) Replacing his/her answer-book or getting it replaced in
whole or in part during or after the examination, or

(iv) Impersonating a student or being impersonated by any
person, he/she shall be disqualified from appearing/
passing in any examination of the University for a period
of one  to three years including the present examination.

Note: A person other than the student assisting him in the
above unfair means shall be liable to such action as
may be decided by the University.

(k) If a student is found guilty of disobeying the instructions of the
Invigilator/Centre Superintendent (or any other person
authorised by him/her) or if he/she occupies a seat other than
that allotted to him/her without permission of the proper authority,
the examination of the concerned course may be cancelled.
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(l) When a student is found guilty of misconduct/misbehaviour and/
or indiscipline in connection with the examination before, during
or after the examination, inside or outside the examination centre,
the extent of punishment may vary from the cancellation, of the
present course to disqualifying him/her from appearing/passing
in any examination of the University for one to three years including
the present examination, depending upon the nature and gravity
of the offence.

(m) If a student carries into the examination hall/centre any weapon
and does not hand over the same to the invigilator or any other
authorised member of the supervisory staff, he/she shall be
disqualified from appearing/passing in any examination of the
University for one to two years  including the present examination,
depending upon the nature and gravity of the offence.

(n) Where a paper or any other material connected with the examination
or use of any other unfair means is found or detected even after
the examination is over, the student concerned may be disqualified
from appearing/passing in any examination of the University for
one to three years including the present examination, depending
upon the nature and gravity of the offence.

(o) When a student is found Involved and guilty of disobeying the
instructions of the Invigilator/Centre Superintendent (or any other
person authorised by him/her), or of deliberately changing his/
her seat with another student or writing other student’s roll number
on his/her answer book or misconduct, indiscipline or misbehaviour
including causing any kind of disturbance to other examinees in
the examination hall or for indulging in any activity in the campus
of the examination centre which violates the sanctity and purpose
of the examination, the Centre Superintendent may turn him/her
out of the Centre, and report such cases to the University for
further necessary action.

O.6.2 (4) Procedure for dealing with the cases of Unfair Means and Disorderly
Conduct:

The following shall be the procedure for dealing with the cases of students
found using or suspected to be using Unfair Means or showing Disorderly
Conduct in connection with the examination:
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(i) Where a student is suspected of using Unfair Means as defined
above, the Invigilator or the Centre Superintendent or any other
member of the supervisory staff including the Flying Squad
shall search the student and/or his/her belongings. Where any
written or printed material is found in his/her possession in
consequence of the search, the Centre Superintendent shall refer
the case to the officer appointed by the University for the
purpose indicating the nature of  Unfair Means used by the
student.

(ii) As soon as a student is suspected, found or reported to have
resorted to unfair means and the Invigilator/Superintendent/or
any member of the Flying Squad feels satisfied that Unfair  Means
have been used, his/her answer book shall be seized alongwith
the material recovered and a fresh answer book shall be given to
him/her to answer the question paper. The answer books shall
be marked as ‘I’ and ‘II’ respectively.

(iii) The Invigilator/member of the Flying Squad concerned shall
generally give his/her report in writing. This report shall be
brought to the notice of the student who shall duly sign the
report. The  Invigilator/member of the Flying Squad or the Centre
Superintendent shall send the report to the University for
consideration.

(iv) If a student refuses to give his/her statement on the spot and/or
refuses to sign the material recovered or leaves the centre without
giving his/her statement or if the student is found guilty of
showing Disorderly Conduct, his/her case shall be reported by
the Centre Superintendent to the University and the decision
shall be as per the recommendation of the UM Committee .

(v) Where the Centre Superintendent refers a case of use of Unfair
Means or Disorderly Conduct to the University he/she shall
record such evidence as is available in support of the allegations
made by the Invigilator/member of the Flying Squad or any member
of the supervisory staff and after giving his/her own remarks,
he/she shall send all the relevant materials to the University for
further action.

(vi) All cases of suspected use of Unfair Means or of Disorderly
Conduct reported by the Centre Superintendent or by any other
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person concerned with the examination including the examiner
shall be considered and examined by the UM Committee which
shall submit its recommendations for consideration of the Vice-
Chancellor.

(vii) The case of suspected use of Unfair Means or of Disorderly
Conduct shall be considered and decided by the UM committee
on the basis of the reports of the Invigilator/Centre Superintendent/
Flying Squad.

The student may request for hearing and if his/her request is
accepted, a notice will be sent to him/her informing the date of
hearing which shall not be less than 14 days from the date of
despatch of the notice to the student. The UM Committee shall
meet at the notified place on the date and time specified in the said
notice for giving personal hearing.

The statement/reply of the student shall be recorded by the
Committee which may also seek and record clarification, or further
explanations, if necessary, from the Invigilator/Centre Supdt./or
members of Flying Squad/any other member of the supervisory
staff who may be present at the time of the inquiry.

(viii) In no case shall the student be allowed to be represented by a
lawyer or any other person. Also, no adjournment of the hearing
shall be granted to the student unless deemed necessary by the
UM Committee. Further, it shall not be obligatory for the University
to furnish a copy of the incriminating material or any other material
recovered from the possession of the student. However, the
student shall be shown the incriminating material at the time of
hearing if he/she so desires.

(ix) On the basis of the Report(s)/Statement(s) of Invigilator(s)/
member(s) of the Flying Squad or the supervisory staff, the
statement, if any, of the student, the remarks of the Centre
Superintendent and also the statements recorded at the time of
personal hearing, the UM Committee shall record its
recommendations regarding the punishment to be awarded to the
student. If the student remains absent, the UM Committee may
consider and decide the case in his/her absence.
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(x) If during the course of inquiry, the UM Committee, while examining
particular case(s) comes to the conclusion that the student(s)
resorted to copying from the answer book(s) of any other
student(s) or where the UM Committee is of the opinion that such
copying could not have been done without the connivance/
negligence of the Invigilator(s) or any other member(s) of the
supervisory staff, the UM Committee may recommend such
disciplinary action as it deems fit against the Invigilator(s) or
members of the supervisory staff after giving him/her/them an
opportunity of personal hearing.

(xi) The UM Committee may, for reasons to be recorded, also
recommend to the Vice-Chancellor if any action is desired to be
taken against an examiner or any member of the supervisory staff
or any other person involved in a case of Unfair Means or
Disorderly Conduct.

(1) A student may approach a court of justice for redressal
if any, within 90 days from the date of despatch of the
decision of the University to the student.

(2) The records of the cases of Unfair  Means or Disorderly
Conduct may be destroyed/written off after the expiry
of six months from the date of despatch of the decision
of the University to the student.
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18



Chapter VII

Board of Management

Sec. 2 (b) Definitions

Sec. 10(a) Authorities of the University

Sec. 11 Board of Management

S.7 Board of Management

-----------

Chapter VIII

Academic Council

Sec. 2 (a) Definitions

Sec. 10(b) Academic Council

Sec. 12 Academic Council

Sec. 2(e) Definitions “Ordinance”

Sec. 17(a) Ordinances of the University

S.8 Academic Council

-----------

Board of ManagementCH. VII TO VIII

19



O.8.1 ORDINANCES FOR DEGRRE OF D.Sc./D.Litt.

O.8.1.(1) General:

The Degree of Doctor of Literature and Doctor of Science   may be awarded
by the University to a registered student on his/her successful comple-
tion of the  prescribed programme of research offered  in different sub-
jects/disciplines  existing in the Schools. Research studies leading to the
award of the Degrees of  Doctor of Literature and Doctor of Science shall
be governed by the following bodies in  accordance with their respective
roles as specified hereunder:

(a) Academic Council:

The D.Sc./D.Litt. Degree Programme of the University shall be
offered in accordance with the Research Policy adopted by the
Academic Council subject to the provisions of the Act and the
Statutes of  V. M. Open University, Kota.

(b) Research Board:

There shall be a Research Board which is subject to the overall
guidance and supervision of the Academic Council and shall be
responsible for the planning, management, organization and moni-
toring of D.Sc./D.Litt.Degree programme:

        (1)  The Research Board shall  perform the following functions:

(i) Management and administration of the research policy
and programme  of the  University.

(ii) Monitoring of levels of research as deemed fit for such
evaluation.

(iii) Recommend a person for award of  D.Sc./D.Litt. degree
on the basis of his/her outstanding published research
work.

(iv) Advise on research priorities and allocation of resources
for research.

(v) Delegation of any of  the functions assigned to the
subject/discipline concerned.
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(vi) Preparation of the consolidated reports on  research   in
the University.

(ivii)  Any other work related to research development and
coordination.

(2) Composition of the Research Board:

The Research Board shall consist of the following:

- Vice-Chancellor - Chairperson

- All the Professors* - M e m -
bers

- Representative of

Academic Council - Member

(To be nominated by

the Vice-Chancellor)

- Directors of Schools - Member

Note:

* (i) In case there is no Professor in the subject/
discipline, the Vice-Chancellor may nominate
the Professor(s) of the concerned subject/dis-
cipline from other universities.

(ii) D.R. (Academic) shall act as Secretary of the
Research Board.

(iii) The term of office of the nominated members
shall be of two years from the date of
nomination
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O.8.1(2)Registration Eligibility:

(1) A candidate for the degree of D.Litt. or D.Sc.must be a Ph.D.or

an equivalent doctorate degree holder of at least two years

standing of this University/a recognised University/ a
recognised Institution.

 (2) Every candidate who intends to supplicate for the Degree of

Doctor of Literature or Doctor of Science shall communicate his/
her intention to do so to the Director of the  School concerned,

on the prescribed application form, together with a synopsis of

his/her proposed research work. He/she shall support the

application with a copy of every contribution published by him/
her towards the advancement of the subject of his/her study

after award of Ph.D. degree. He/she shall also submit a certificate

from two members of the Research Board that he/she is a suitable

person to supplicate for the degree.

O.8.1(3) Registration:

(i)       The Application, complete in all respects, together with the prescribed

Registration fee shall be placed before the Research Board to adjudge

the suitability of the subject and adequateness of the contribution

published towards the advancement of the subject.

(ii)      The candidate shall be registered for a period of four years from the

date of approval by the Research Board. Thereafter on the  request

of the candidate, extension could be granted by the Vice-Chancellor
for a period of two years; a further extension of two years could be

granted if the Vice-Chancellor is satisfied that the candidate has

done substantive research work during the period of six years. The

candidate shall not be permitted to submit the thesis after expiry of
eight years.
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O.8.1(4) Submission of Thesis:

On a report from the candidate that he/she is likely to submit his/her
thesis within six months, the Vice-Chancellor shall appoint three examiners
out of a panel of eight suggested by the convener of the subject
concerned for examining the thesis.

The candidate shall submit four printed/typed copies along with a soft
copy of his/her thesis alongwith the prescribed examination fee. He/she
shall also submit a brief of the thesis which he/she claims as original and
along with a list of sources consulted.

The thesis shall comply with the following conditions:

(a) It must be entirely his/her own work and must be an original
contribution to knowledge characterised either by the discovery
of new facts and their significance or by new interpretation of
facts or theories. In either case it should evince the capacity of
the candidate for critical examination and judgement. It should
also be satisfactory in its literary presentation and must be
suitable for publication.

(b) The candidate may incorporate in his/her thesis the contents of
any work  by him/her which shall be published on the subject.
He/she shall not submit in the thesis any work for which a degree
has already been conferred in this or in any other University.
However the candidate may submit any printed contributions
as subsidiary matter towards the advancement of his/her subject.

O.8.1(5) Evaluation:

(i) The examiners shall examine the thesis and other published work
of the candidate and shall submit their reports either jointly or
separately. The examiners may consult each other before
submitting their report and if they consider it necessary may
also make suggestions for improvement of the thesis. The
suggestions made by the examiners shall be communicated to

the candidate who may accordingly improve his/her thesis.
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Note:

(a) In case the candidate feels strongly with conviction about
his/her work, a one-time opportunity may be given to the
candidate to submit his/her explanation to the University.
The same shall be communicated to the examiners.

(b) The final report shall be communicated by the examiners
after considering the explanation submitted by the
candidate.

(ii) In case the report of the examiners is not unanimous for
award of the degree, the report of the two examiners who
have recommended award of the degree shall be sent to
the third examiner for his/her opinion.  If the third Examiner
revises his/her opinion and recommends award of the
degree, the degree shall be awarded subject to the positive
report of the viva-voce examiners. In case the third
examiner still holds his/her earlier opinion, the thesis shall
be sent to a fourth examiner whose report shall be final.
After examining the thesis, in case the examiner do not
consider it to be of sufficient merit, may recommend that
the thesis be rejected or be allowed to be presented in
the revised form not earlier than six months and not later
than two years from the date of decision of the Research
Board.

A viva-voce examination (to be conducted together by two of the
three examiners who have evaluated the thesis) shall be held in all
cases. The viva-voce examination shall be open to the Director of
the School concerned, the teachers of the subject concerned in
the University, Research Scholars in the subject concerned, who
may attend the viva-voce examination as observers at their own
expenses. The observers shall not be entitled to ask any
questions.

If a candidate fails to satisfy the viva-voce examiners, he/she may
be asked to reappear for the viva-voce examination within six
months. If the candidate fails to satisfy the viva-voce examiners a
second time also, the thesis shall be rejected by the Research
Board.
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On the unanimous recommendation of the examiners of the thesis
as also the viva-voce examination, the Research Board shall
recommend the award of the degree.

The candidate shall, on publication of the thesis, mention on  the
title page that it was a thesis approved for D.Litt. or D.Sc. Degree
of the Vardhaman Mahaveer Open University, Kota.

It is not obligatory for the University to publish the thesis.

O.8.1.(6) Professor – Emeritus:
(1) The status of Professor-Emeritus may be conferred by the Board

of Management on such conditions as it may deem fit, upon any
retired Professor of the University who has outstanding reputation
in his/her field. The conferment of the title of Professor –Emeritus
shall be for lifetime, but it shall not be treated as a re-employment.

(2) The status of Honorary Professor may be conferred for a specific
period by the Board of Management on such conditions as it may
deem fit upon any scholar of outstanding reputation in his field.

(3) The status of Emeritus Fellow may be conferred by the Board of
Management on such conditions as it may deem fit, upon any
retired teacher of the University, other than professor, who has
outstanding reputation in his field.

(4) The proposal for conferment of such status (Professor /Emeritus/
Honorary Professor/Emeritus Fellow) may be initiated by a
Committee consisting of the Vice-Chancellor, the Director of the
School concerned and an external expert nominated by the Vice-
Chancellor. The recommendations of the Committee shall be placed
before the Board of Management for its final decision.

(5) A Professor/Emeritus/An Honorary Professor/An Emeritus Fellow
may guide doctoral work of students, hold advanced seminars
and give lectures, and may be admitted to such other academic
benefits as the Academic Council or the Board of Management
may consider necessary.

(6) A Professor/Emeritus/An Honorary Professor/ An Emeritus Fellow
shall be entitled to draw such sumptuary allowances as may be
fixed by the Board of Management in each case.
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O.8.2 ORDINANCE FOR Ph.D DEGREE PROGRAMME

O.8.2 (1) General:

The Degree of Doctor of Philosophy (Ph.D.)  may be awarded by the
University to a registered student on his/her successful completion of the
prescribed programme of research offered in different subjects/
disciplines  existing in the Schools. Research studies leading to the award
of the Doctor of Philosophy (Ph. D.) degree  shall be organised and man-
aged by the following bodies in  accordance with their respective roles as
specified hereunder:

(a) Academic Council:

The Ph.D. Degree Programme of the University shall be offered
in accordance with the Research Policy adopted by the Aca-
demic Council subject to the provision of the Act and the Stat-
utes of  V. M. Open University, Kota.

(b) Research Board:

There shall be a Research Board which is subject to the overall
guidance and supervision of the Academic Council and shall be
responsible for the planning, management, organisation and moni-
toring of  the Ph.D. Degree programme:

        (1)  The Research Board shall  perform the following functions:

(i) Management and Administration of the research policy
and programme  of the  University.

(ii) Formulation of guidelines for registration,  supervision,
programme evaluation and award of Ph.D degree,
including appointment of supervisors and examiners,
award of scholarships/fellowships and approval of re-
search topics.

(iii) Monitoring of level of research as deemed fit for such
evaluation.

(iv) Determination of the criteria for review of the research
areas/themes/topics relevant to the concerned subjects.
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(v) Recommend a person for award of  Ph. D. degree on the
basis of his/her outstanding published research work.

(vi) Advise on research priorities and allocation of resources
for research.

(vii) Delegation of any of  the functions assigned to the
subject/discipline concerned.

(viii) Preparation of the consolidated reports on  research   in
the University.

(ix) Any other work related to research development and
coordination.

(2) Composition of the Research Board:

The Research Board shall consist of the following:

- Vice-Chancellor - Chairperson

- All the professors* - Member

- Representative of

Academic Council (To be nominated by

the Vice-Chancellor) - Member

- Directors of Schools - Member

Note:

* (i) In case there is no Professor in the subject/
discipline, the Vice-Chancellor may nominate
the Professor(s) of the concerned subject/dis-
cipline from other universities.

(ii) D.R. (Academic) shall act as Secretary of the
Research Board.

(iii) The term of office of the nominated members
shall be of two years from the date of nomina-
tion. A member can be re-nominated for an-
other term.
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(iii) The Research Board shall meet at least twice  a
year and shall  report to the Academic Council.
One-third of the total  membership shall form
the quorum for the meeting.

O.8.2.(2) Registration:

(a) The process and schedule of registration shall be prepared and
announced by the University in accordance with the guidelines
given by the Research Board from time to time. The research
degree programme shall be offered by the University in the exist-
ing School of the subject concerned.

(b) The registration to the Research Degree Programme shall be made
every year.

(c) A candidate shall be eligible for admission and registration for
Ph. D. programme provided he/she has:

(i) qualified the Ph.D. entrance test conducted by the Uni-
versity on the pattern recommended by University
Grants  Commission.

(ii) qualified the Master’s Degree from any recognised Uni-
versity/Institute or any other qualification recognised
as equivalent thereto in relevant fields of study.

(iii) secured at least 55% marks (50% in case of SC/ST can-
didates) in Master’s Degree.

Note:

(i) The candidates who have passed UGC/CSIR/JRF Ex-
amination, NET SLET, GATE, or Teacher fellowship or
M. Phil. shall be given preferance in admission to Ph. D.
programme and shall be exempted from appearing in the
Entrance test.

(ii) A candidate who has attained the age of 50 years and
does not have a formal  academic qualification but shows
ability and interest to pursue the research activity may
also be considered for the research degree programme.
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The Research Board may decide the eligibility of such
candidates for registration provided the application is
forwarded and recommended by two Professors of the
subject concerned and a member of the Board of Man-
agement of  Vardhaman Mahaveer Open University. The
Certificate should state that he/she has contributed and
worked significantly in the area of his/her research work
either through his published work or practical or social
work. The Research Board shall review his/her certifi-
cates and research area  on the basis of concrete evi-
dences and if the Board  gives a favourable opinion,
his/her research proposal shall be considered by the
Academic Council.

(d) The successful candidate(s) in the Ph.D. Entrance test shall be
interviewed by the Research Committee nominated by the Vice-
Chancellor. The candidate(s) shall be assigned a supervisor for
undertaking the course work which consists of:

i. Research Methods

ii. Computer Application

iii. Review of Literature (published research work in the relevant
field)

After six months the candidate(s) shall be examined. Successful
candidate(s) shall submit a synopsis  and also make a
presentation before the Research Committee.

The candidate(s) shall abide by the decision of the Research
Committee.

Note :

In case the candidate(s) does not clear this examination, he/
she shall be eligible to take such an examination along with
the candidate(s) of the immediately next batch whenever
conducted by the University.

(e) The University shall admit only the pre-determined
number of students in the Ph. D. programme.
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(f) While granting admission to the candidate(s)  in Ph. D.
programmes, the University shall implement the prevailing  Res-
ervation policy of the State.

(g) All those who are offered fellowships by the University or any
other agency  registered with the University to pursue a research
degree programme of the University on a full-time basis shall
belong to the category of full-time students.  In exceptional cases,
the Research Board, on the recommendation of the subject/ dis-
cipline concerned, may allow registration of full-time students
who do not have fellowship. The full-time students shall work on
their projects either at the  headquarter or at one of the Regional
Centres of the University as  approved by the Vice-Chancellor.

(h) Interdisciplinary research shall be encouraged by the University.
The convener of the subject/discipline concerned shall be re-
sponsible for deciding the thrust areas of research. Permission to
supplicate for the research degree in a different subject may be
granted by the Research Board after the approval of  Vice-Chan-
cellor on the basis of interdisciplinary approach of the case duly
justified by the candidate and supervisor(s).

(i) The date of registration shall be the date of approval of the syn-
opsis by the Research Committee or any other date communi-
cated by the candidate but not later than  the date of  issue of
registration letter.

(j) The registration of a student may be cancelled due to any of the
following reasons:

(i) Non-payment of fees

(ii) Unsatisfactory progress

(iii) Non-compliance with the provision of the ordinance on
research

(iv) Failure to submit the thesis within the prescribed time
limit.

(v) Any act of indiscipline by the candidate.
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(k) Extension of one year may be granted provided the student ap-
plies before the completion of five years. The request for extension
shall be considered only on the recommendation of the
supervisor(s).

(l) No re-registration is allowed.

O.8.2 (3) Fee:

The candidate(s) shall be required to pay the fee for course work and the
Ph.D. programme as decided by the University from time to time.

O.8.2 (4) Supervision:

(a) Every student registered for the Ph.D. programme shall be required
to pursue the programme under a supervisor recognised by the
University. Supervisor/Co-Supervisor(s) to the student shall be
assigned as per University rules.

(b) The Co-Supervisor of the same or other subject of an interdiscipli-
nary nature is permissible provided the reason given for joint su-
pervision is justified.

(c) The Principal Supervisor shall be authorised to correspond with
the University regarding the research activities of the student.

(d) The student shall be counted as one student in the quota of the
Principal Supervisor and not in the Co-Supervisor.

(e) All Professors and Associate Professors of Vardhaman Mahaveer
Open  University, Kota, shall be ipsofacto Research Supervisors
provided they possess Doctorate degree from a recognised Uni-
versity.

(i) The Research Board shall also have powers to approve
any Assistant Professor working in Vardhaman Mahaveer
Open University, Kota, to become a research supervisor
of this University provided he/she has a Ph.D. degree
and five years P.G. or ten years U.G. teaching experience.
An  individual who wishes to be a research supervisor
may formally apply for it.

(ii) A Professor of eminence in any field may be recognised
as Research Supervisor of the University.

(iii) For encouraging  interdisciplinary research (both in sub-
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jects that the University is  offering and also in related
subjects, the co-supervisor may be an external expert.
The external expert(s) may act as co-supervisor(s) for Ph.
D. work subject to the approval of the Vice-Chancellor in
specific case(s).

(iv) Director(s) and Director(s) (Regional Centre) working in
different units (other than Academic Wing) of Vardhaman
Mahaveer Open University, Kota, may be approved as
supervisor(s) provided they have Ph.D. degree and five
years P.G. or ten years U.G. teaching experience in a
recognised Institution. In all such cases, eligibility for
supervising Ph. D. work shall be  considered only in the
case of the subject area of the person concerned and
only subjects in which the University offers postgradu-
ate programme.

(v) Retired teachers of VMOU shall continue to be   Research
Supervisors of the University for candidate(s) already
registered under them.

(f) A retired person shall not be normally allowed to act as a Supervi-
sor.  However, a person of eminence in the field can be considered
as Supervisor by the Research Board provided  that substantial
proof of his/her research work is submitted to the Research Board
for adjudging the suitability. Such cases shall be considered with
reference of individual research candidate(s) only.

(g) A person not holding a Ph. D. degree shall not be normally consid-
ered eligible for being a Supervisor.

(h) No person shall be permitted to supervise or evaluate the research
work of his/her close relations. The term close relation includes
wife/husband/son/daughter/grandson/grand- daughter/brother/
sister/nephew/niece/grand-niece/uncle/aunt/first cousin/son-in-
law/daughter-in-law.

(i) An approved Supervisor who fails to publish any research paper
in a standard national/international journal in two consecutive cal-
endar years shall not be eligible to be the Supervisor of any new
candidate.
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(j) For the purpose of recognised post-doctoral research experience,
the research shall be done under/research programme sponsored
by international/national/state/level agencies such as the UGC,
DEC, CSIR, ICSSR, etc.

(k) The maximum number of students of Ph. D. Programme, registered
under a Supervisor at a time shall be as under:

(a) University Professor: 8 students

(b) Associate Professor: 8 students

(c) Assistant Professor: 5 students

(l) In case the supervisor retires or leaves the University, the  student
shall be permitted to work with him/her if he/she has completed six
months of research work after registration. In an              eventuality
of death of the Supervisor, the student on his/her request would
be allotted another Supervisor by the Research Board and the
entire period of his/her research work until then shall be counted
for the purpose of the submission of the Ph. D. thesis.

O.8.2 (5) Submission of Ph. D. Thesis:

(a) The minimum period required for submitting the doctoral thesis
shall be two years and maximum five year from the date of registra-
tion in the research programme.

(b) For Ph.  D. degree, a student shall be required to submit a thesis in
the format as may be prescribed for the subject/discipline by the
Research Board after getting a “NO DUES CERTIFICATE” from
the concerned units of the University.

Prior to submission of the thesis, the student shall submit a sum-
mary of the thesis in approximately 2000 words indicating as to
how far the thesis embodies the results of investigations. The
summary shall be submitted in four copies alongwith a soft copy
(CD). The summary shall be sent to the examiners.

No thesis shall normally exceed eighty thousand words (excluding
footnotes and bibliography).  It may be a piece of research work
duly characterised either by the discovery of new facts or by a
fresh interpretation of facts or theories.  In either case it should
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reflect the student’s capacity for critical examination and judge-
ment.  It should also be satisfactory as far as its literary presenta-
tion is concerned.  However, in case a thesis exceeds this limit the
student shall be required to obtain special permission of the Re-
search Board.  The  student shall submit his/her thesis in four
copies with one soft copy(CD).

(c) Ph. D. student shall publish one research paper in a refereed jour-
nal before submission of the thesis and produce evidence for the
same in the form of acceptance letter or reprint.

(d) The research student shall give two seminars with a gap of six
months  prior to submission of the thesis.

(e) A student shall ordinarily  not be permitted to change the scheme
of research during the course of the study.  In exceptional cases,
on recommendation of the supervisor and with due justification,
the Vice-Chancellor/Research Board may permit change in the
scheme.

(f) Colour scheme for cover of thesis in different Schools:

S.No. School Colour

1. Social Sciences & Humanities Red

2. Commerce & Management Yellow

3. Continuing Education White

4. Science &Technology Light blue

O.8.2 (6)  Evaluation and Awards:

(a) After receipt of the thesis, along with necessary certificates and
the requisite fee deposited in the office of the Director  (Research),
the Supervisor shall submit a panel of  8 experts who are entitled to
be Research Supervisors of the University, preferably Professors,
for appointment as examiners and certify that they are active in the
related field. The Vice-Chancellor shall appoint two external  exam-
iners from the submitted panel for evaluating the thesis. The Vice-
Chancellor may request the Supervisor to cite some publications
by the suggested examiners in the related field. The panel of exam-
iners may be re-submitted as per the directions of Vice-Chancellor.
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(b) The thesis shall be evaluated by two external experts out of which
at least one shall be outside the State. The Supervisor shall act as
the third examiner of the thesis.

(c) The following provisions shall be applicable for evaluation of a
Ph. D. thesis:

(i) In case the external examiners do not unanimously rec-
ommend the award of the degree, copies of their reports
shall be sent to the Supervisor for his/her comment(s)
and the case shall be considered by the Vice-Chancellor
after receipt of the comments.

(ii) In case both the external examiners disapprove the the-
sis, it shall be taken as rejected.

(iii) In case, one examiner approves the thesis and the second
recommends a revision and the third rejects it, reports
shall be exchanged anonymously among the examiners
and their final report shall be obtained. In  light of the final
reports, the Vice-Chancellor shall take appropriate deci-
sion and the same shall be communicated to the student
and the Supervisor(s).

(iv) In case all the three examiners approve the thesis, the
student shall be called upon to appear for a viva-voce
examination.

 (d) The student shall undergo a viva-voce examination to defend his/
her thesis. The viva-voce shall be open to all interested persons
and shall be conducted by the Board of Examiners consisting of
the Supervisor and one of the external examiners of the thesis
nominated by the Vice-Chancellor for the purpose.

(e) It is essential for the student to appear for the viva-voce examina-
tion.

(f) If both the examiners  (Supervisor and external) conducting the
viva-voce are satisfied,  the case shall be forwarded by the Direc-
tor  to the Vice-Chancellor for approval and a provisional certifi-
cate may be issued to the student.

(g) In case the recommendations of the viva-voce examiners differ
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from that of the thesis examiners or there is a difference of opinion
between the viva-voce examiners, the student may be asked to
reappear at a second viva-voce examination within six months. If
the student fails to satisfy the viva-voce examiners a second time
also, the thesis shall be finally rejected.

(h) If two examiners recommend that the student be asked to revise/

improve his/her  thesis, the Vice-Chancellor may permit the stu-

dent to resubmit the revised thesis on the recommendation of the

Supervisor(s).

(i) In case a student is allowed to resubmit the thesis, he/she shall
have to pay a fresh submission fee at the time of submission of the
revised thesis.

(j) The student shall not publish the thesis as a whole without seek-
ing a formal permission to this effect from the University.

O.8.2 (7) Remuneration to Examiner:

(i) The expert(s) shall be paid TA/DA and remuneration for evalua-

tion of synopsis, thesis and conduct of viva-voce as per the pre-
vailing University rules.

(ii) The actual postal charges shall be reimbursed to the examiners.

(iii) Necessary deductions shall be made as per university rules.

(iv) The rates  may be amended by the University from time to time.

O.8.2 (8) Removal of Difficulties:

Notwithstanding anything contained in this ordinance, the Vice-Chancellor

may take any such measures as may be deemed necessary for removal of

doubts/difficulties and to resolve any other extraordinary issue pertaining
to research.
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O.8.3 ORDINANCE FOR M.Phil DEGREE PROGRAMME

O.8.3(1)  General:

The Degree of Master of Philosophy (abbreviated as M.Phil) aims at
advancing higher study and research in the University in the subjects as
approved by the Academic Council in various Schools. This is a separate
Programme and not a pre-requisite for Ph.D. Degree.

O.8.3(2) Admission Eligibility:

           The minimum qualification for admission to M.Phil Programme shall be second
division with not less than 55 percent  marks in Masters Degree in the
relevant subject and has qualified the entrance test conducted by the
University on the pattern recommended by UGC. If any relaxation is given
by the State Government in the eligibility, the same will be applicable.

O.8.3(3) Registration:

a) Applications for  admission to M.Phil Programme shall be submitted
by the candidates on the proforma prescribed by the University
to the Regional Centres of the University.

b) To pass the entrance test, the minimum score required is 40 percent.
Passing the entrance test itself does not guarantee admission to
the programme.

c) The reservation policy of the Government of Rajasthan for
admissions shall be applicable.

d) The students admitted shall be required to pursue courses as per
the scheme of M.Phil in the University.

e) A registered student shall be given a Scholar Number which shall
also be his/her Roll Number for the examination.

O.8.3(4) Fee:

                The prescribed fee shall be paid by the student at the time of submission of
the application for admission after qualifying the  entrance test. The fee
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shall not be refundable. The University reserves the right to revise the fee
schedule from time to time.

O.8.3(5) Supervision:

a) The following persons shall be eligible to supervise M.Phil
dissertation:

(i) All the Professors and Associate Professors.

(ii) Assistant Professors having Ph.D. degree and four
years PG or six years UG teaching experience in a
recognised institution.

b) The Supervisors shall be appointed by the Convenor of the
concerned subject.

c) There shall not be more than five students under a Supervisor for
M.Phil dissertation at a time.

O.8.3(6) Examination Pattern:

(i) The detailed syllabi and  scheme of examination shall be prepared
by the respective  Course Development Committee (CDC) of the
subject and shall be placed by the Convener/Coordinator before
the Academic Council for approval.

(ii) There shall be two components of the examination:

(a) Internal  Home Assignments

(b) Term-End Examination

(iii) The Internal  Home Assignments shall be of 20 marks. Two assign-
ments shall be given in each course. The Internal Home Assign-
ments shall be submitted to the concerned Regional Centre.

The Regional Centre shall get them evaluated. The higher marks
obtained out of the two assignments shall be taken into account.
Marks obtained in the  assignments shall be shown separately in
the mark sheet and shall be counted for the purpose of determining
division.
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(iv) After the completion of the academic session, the student(s) shall
be examined by a written Term-End Examination of three hour
duration. The maximum marks for Term-End Examination shall be
80.

(v )         A dissertation  shall be treated as an essential component. Without
completion of the dissertation, the result shall not be declared.
The dissertation shall carry 200 marks. It shall be evaluated by

two external examiners appointed by the Vice-Chancellor. If
the difference in marks awarded by two examiners is more than 20
percent, it shall be sent to the third examiner and the average
marks of the nearest two shall be taken into account.

Note: a) The students shall submit to the University
four (computer word processed) hard copies
alongwith one soft copy (c.d.) of their
dissertation in the prescribed format.

b) Students shall have the option to write their
dissertation either   in English or Hindi, unless
otherwise specified.

              (vi) The minimum pass marks shall  be 50 percent  in each course
(including dissertation). However, to clear  Internal Home

Assignment and Term-End Examination in each course, a  student
is required to secure a minimum of 40 percent marks separately.

(vii) Successful candidates shall be classified as under :
I - Division with Distinction  - 75% & above
I - Division  - 65%  and above but less

 than 75%
II - Division  - 50% and above but less

 than 65%

(viii) The remuneration for evaluation of  the dissertation will be
payable to the examiners as per the University rules.

(ix) A student shall have the option to answer the question papers and
write his/her dissertation either in English or Hindi, unless otherwise
specified for a particular Academic Programme.
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(x) There shall be 10 questions in each course. A student is required to
attempt any 5 questions in all. All questions carry equal marks.

(xi) No student shall indulge in unfair means or disorderly conduct in
connection with examination. (see relevant Ordinance)

(xii) Any student who has appeared in the Term-End Examination
conducted by the University may apply for scrutiny of marks. Such
applications shall be made to the Controller of Examination (CE)
within 30 days of the declaration of result by paying the requisite
fee. The final result shall be communicated to the student

(xiii) The answer books shall not be subject to any inspection or pro-
duction before any external or internal authority except at the in-
stance of the Vice-Chancellor.

(xiv) The medium of the course material shall be in Hindi, unless other-
wise specified in the prospectus. Counselling shall be  in Hindi/
English, until unless required otherwise.

O.8.3(7)  Duration:

i) The duration for M.Phil. Programme shall be as under:

Minimum Duration - 1 year,

Maximum Duration - 3 years

ii)  A one-time facility is given to the student so that after
completing the maximum duration of the programme he/
she shall  be eligible for re-registration within one aca-
demic year. After re-registration, the student shall have to
clear all his/her due courses within one academic year.

Any provision that is not covered under the provisions of the
above Ordinance shall be  referred to the Vice-Chancellor, whose
decision shall be final.
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O.8.4 ORDINANCE FOR POST GRADUATE DEGREE
PROGRAMMES

o.8.4 (1) General:

Academic Programmes shall be governed by the following general rules
which shall come into force from the academic year starting from July  2011
onwards. The Post Graduate Degree Programme is generally a Two Year
Programme unless otherwise specified. Admission shall be granted in Previ-
ous/First Year of the Programme except in the Programmes where lateral
entry is permitted.

o.8.4 (2)  Admission Eligibility:

(i) For M.A./M.Com.:  Bachelor’s Degree (TDC) from any recognised
university.

(ii) For M.A. (Education):  Bachelor’s Degree (TDC) in Arts/Science/
Commerce/Agriculture from any  recognised university.

(iii) For M.Sc. (CS): Bachelor’s Degree (TDC) from any recognised
university in any discipline with at least Second Division.

Lateral Entry: A student shall  be admitted to M.Sc. (Computer
Science)  Final Year  if he/she has passed  PGDCA of VMOU, or
PGDCA of any  recognised university with at least second Division
in Bachelor’s Degree (TDC) provided that 70% of the syllabi is
common with that of VMOU.

(iv) For M.A./M.Sc.(Mathematics): Bachelor’s Degree (TDC) with
Mathematics (as an optional subject) from any recognised
university. M.Sc. (Mathematics) degree shall be awarded only to
student(s) having B.Sc. degree.

(v) For M.A.(Geography): Bachelor’s Degree (TDC) from any
recognised university.

(vi) For  M.Sc. (Geography): B.Sc.(TDC) degree with Geography as
one of the subjects from any recognised university.

(vii) For M.J. (Mass Communication): Bachelor’s Degree in Journalism
and Mass Communication BJ(MC) or Bachelor of Journalism (BJ)
or PG Diploma in Journalism with Bachelor’s Degree(TDC) or
equivalent degree of Journalism (Mass Communication) from any
recognised university.

Post Graduate Programmes

41



(viii) For M.L.I.S.  (One Year Programme): Bachelor’s Degree in Library
and Information Science with 50% marks or Bachelor’s Degree in
Library and Information Science from any recognised university
with two years of work experience in any recognised library.

(ix) M.B.A.  (Three Year Programme consisting of Six Semesters):

Admission eligibility:

Bachelor’s Degree (TDC)  from any recognised university with
50% marks is any stream or equivalent

OR

Master's degree  from any  recognised university in any subject or
equivalent

OR

Bachelor’s Degree (TDC)  from any recognised university with 3
years of supervisory / managerial / professional experience or
equivalent

OR

Professional Degree in Engineering / Technology / Medicine /
Architecture / Law or Professional Qualification in Accountancy /
Cost and Works Accountancy / Company Secretaryship, etc.or
equivalent.

Admission will be made on merit decided on the basis of marks
obtained in Management Entrance Test (MET) organised by VMOU
or MAT/CAT/RMAT or similar test organised by other recognised
Institutions/Agencies.

Lateral Entry: Students who have successfully completed
Diploma/P.G. Diploma Programmes in Management of VMOU shall
be eligible for admission to the MBA Programme as per rules
prescribed in the prospectus.

o.8.4 (3) Registration:

(i) A candidate shall be eligible for registration to a programme only if
he / she possesses the required minimum qualification(s) as pre-
scribed by the University in any specific programme.

(ii) A candidate shall be registered in any of the programmes at the
concerned Regional Centre of the University after submitting the
prescribed application form along with the requisite fee.
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(iii) A registered student shall be given a Scholar Number which shall
also be his/her Roll Number for the examination.

(iv) Applications received after the announced  last date with late fee
shall not be considered.

O.8.4(4) Fee:
The prescribed fee shall be paid by the candidate at the time of
submission of the application for registration at the Regional
Centre/University Head Quarter. The University  reserves the right
to revise fee schedule without  any prior information to the stu-
dent. The details of fee shall be prescribed in the relevant prospec-
tus.

o.8.4(5) Examination Pattern:

 (i) The detailed syllabi and the scheme of examination shall be pre-
pared by the respective  Course Development Committee (CDC) of
a subject and shall be placed before the Academic Council for
approval by the Convener/Coordinator.

(ii) There shall be a Term-End Examination at the end of  each aca-
demic session or each  semester as the case may be. After the
completion of  one academic session a  student can appear in the
Term-End Examination held twice a year upto the maximum period
prescribed for the particular programme to clear the due courses.

(iii) (a) The examination for the Post Graduate Degree of the Master of
Arts (M.A.), Master of Science (M.Sc.), Master of Commerce
(M.Com.) and Master of Journalism (Mass Communication)
M.J.(M.C.) shall consist of two parts viz., Previous and Final Ex-
amination.

(b) Master of Library Science(M.L.I.S) is a one year programme
and shall have a Term-End Examination of the programme at the
end of one academic session.

(c) Master of Business Admistration (M.B.A.) is a three year
programme consisting of six semesters of six months each.

(iv) There shall be two components of examination unless otherwise
specified :

(a) Internal  Home Assignments - 20 Marks

(b) Term-End Examination - 80 Marks
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Two Internal Home Assignments shall be given in each course.
The Internal Home Assignments shall be submitted to the con-
cerned Regional Centre. The Regional Centre shall get them evalu-
ated. Higher marks obtained out of the two assignments shall be
taken into account. Marks obtained in the  assignments shall be
shown separately in the mark sheet and shall be counted for the
purpose of determining division.

After the completion of one academic session for each course, the
student shall be examined by written Term-End Examination of
three hours duration. The maximum marks for Term-End  Examina-
tion which shall be of 80 marks until unless otherwise specified
and for practical  it is 50 (wherever applicable).

(v) The minimum passing marks for the Post Graduate Degree
Programmes shall be as under:

(a) For M.Com./M.A./M.Sc. (Mathematics) Programmes:
(i) To pass the programme, a student is required to secure a

minimum of 36 percent marks in each course,
(ii) To clear Internal Home Assignment and Term-End

Examination of each course a student is required to
secure a minimum of 25 percent marks separately.

(b) For M.A./M.Sc. (Geography):
(i) To pass the programme, a student is required to secure a

minimum of 36 percent marks in each course,
(ii) to clear Internal Home Assignment and Term-End

Examinat ion of each course a student is required to
secure a minimum 25 percent marks separately.

(iii) To  pass the practicals prescribed in a course, a
student is required to secure a minimum of 36 percent
marks separately.

(c) For M.Sc. (Computer Science):  In M.Sc. (C.S.) each
theory course shall be of 100 marks. However, the courses
having practical components shall be of 150 marks con-
sisting of theory course of 100  marks and practical com-
ponent of 50 marks. The project work in the M.Sc. (Previ-
ous) shall be of 150 marks whereas the project work in the
M.Sc.(Final) shall be of 300 marks. To pass the Term-End
Examination, a student is required to secure 36%  in  Theory
and Practical separately in each course.
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(d) For M.B.A. Programme:
(i) To pass the programme, a student is required to secure a

minimum of 50 percent marks in each course,
(ii) To clear Internal Home Assignment and Term-End

Examination of each course, a student is required to
secure a minimum of 40 percent marks separately.

(e) For M.L.I.S.  /MJ(MC) Programmes:
(i) To pass the programme, a student is required to secure a

minimum of 40 percent marks in aggregate,
(ii) To clear Internal Home Assignment and Term-End

Examination of each course, a student is required to
secure a minimum of 36 percent marks separately.

(vi) Practical/ Project report or work/ Dissertation (wherever prescribed)
shall be treated as an essential component. Without completion of
the Practical / Project work/Dissertation, the result shall not be
declared.

(vii) A student shall have the option to answer the question papers and
write his/her dissertation either in English or Hindi unless other-
wise specified for a particular Academic Programme.

(viii)  There shall be 10 questions in each course unless otherwise speci-
fied. A student is required to attempt any 5 questions in all. All
questions carry equal marks.

(ix) Any student who has appeared in a Term-End Examination
conducted by the University may apply for scrutiny of marks. Such
applications shall be made to the Controller of Examination (CE)
within 30 days of the declaration of result by paying the requisite
fee. The result shall be communicated to the student.

(x) The answer books shall not be subject to any inspection or pro-
duction before any external or internal authority except at the in-
stance of the Vice -Chancellor.

(xi) The medium of the course material shall be Hindi unless otherwise
specified in the prospectus. Counselling shall be  in Hindi until
and unless required otherwise.

(xii) The Post Graduate Degree Programmes shall be credit based. The
student can accumlate credits during the maximum duration of the
programme.The credit system of each course and programme shall
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be mentioned in the prospectus.

(xiii) The marks obtained in Internal Home Assignments and Term-End
Examination shall be shown separately in the marks sheet and shall
be counted for the purpose of determining devision.  Marks for
non credit  courses shall not be added for calculating division.

(xiv) After successful completion of the programme the division shall
be awarded as under :

(a) For M.B.A. Programme:

I - Division - 60% and above

II - Division - 50% and above but less than 60%

(b) For M.L.I.S./M.J.(M.C.) Programmes:

I - Division - 60% and above

II - Division - 48% and above but less than 60%

Pass - 40% and above but less than 48%

(c) For all other P.G. Degree Programmes:

I - Division - 60% and above

II - Division - 48% and above but less than 60%

Pass - 36% and above but less than 48%

o.8.4(6)  Duration:

(i) The Duration for P.G. Degree Programme shall be as under:
(a) For M.B.A. Programme:

Minimum Duration - 3 years,
Maximum Duration - 6 years

(b) For M.L.I.S. Programme:
Minimum Duration - 1 year,
Maximum Duration - 4 years

(c) For M.A./M.Sc./M.Com/MJ(MC)Programmes:
Minimum Duration - 2 years,
Maximum Duration - 6 years
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   O.8.5 ORDINANCE FOR BACHELOR DEGREE
PROGRAMMES

o.8.5(1) General:

Academic Programmes shall be governed by the following general rules
which shall come into force from the academic year starting from July 2011
onwards. The Bachelor Degree Programme is generally a Three Year
Programme unless otherwise specified.  Admission shall be granted in First
Year of the Programme.

o.8.5(2)   Admission Eligibility:

(i)  For B.A./B.Com.  Degree Programme:  Senior Secondary (10+2)
Examination passed from any recognised Board or BAP/BCP/B.Sc.P.
examination of VMOU or equivalent.

(ii) For B.Sc. Degree  Programme: Senior Secondary (10+2)
examination  passed with science subjects from  any  recognised
Board or B.Sc.P. passed from VMOU or equivalent.

(iii)  For BBA/BCA Programme:  Senior Secondary (10+2) passed or
equivalent in any discipline from any  recognised Board.

(iv) For BLIS Programme (One Year Programme): Bachelor’s
Degree (TDC) from any recognised university with 50% marks or
equivalent;

OR

Master’s Degree from any recognised university  in any discipline;

OR

 Bachelor’s Degree (TDC) with two years of work experience in
Library & Information Centres;

OR

  Bachelor’s Degree (TDC) with Diploma in Library & Information
Science;

OR

Bachelor’s Degree  in Professional subjects (Engineering, Medi-
cine, Pharmacy, Law, etc.).
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(v) For  BJ (MC) Programme (One Year Programme): Bachelor’s
Degree (TDC) or  equivalent from any recognised university.

(vi) For B.Ed. Programme (Two Year Programme): The admission shall
be made as per the existing guidelines of NCTE  and University
rules.

o.8.5(3)  Registration:

(i) A candidate shall be eligible for registration to a programme only if
he/she possesses the required minimum qualification(s) as
prescribed by the University in any specific programme.

(ii) A candidate shall be registered to any of the programmes at the
concerned Regional Centre of the University after submitting the
prescribed application form along with the requisite fee.

(iii) A registered student shall be given a Scholar Number which shall
also be his/her Roll Number for the examination.

(iv) Applications received for registration after the announced last date
with late fee as shall not be considered.

o.8.5(4) Fee:

The prescribed fee shall be paid by the candidate at the time of submission
of the application for registration at the Regional  Centre/University Head
Quarter. The University reserves the right to revise the fee schedule without
any prior information to the student. The details of fee shall be prescribed in
the relevant prospectus.

o.8.5(5) Examination Pattern:

 (i) The detailed syllabi and scheme of examination shall be prepared
by the respective  Course Development Committees (CDC) of a
subject and shall be placed before the Academic Council for ap-
proval by the Convener/Coordinator.

(ii) The examination for the Three year Degree Programme shall
consist of three parts viz., the Part-I, Part-II and Part-III.

(iii) There shall be a writtenTerm-End Examination  in each programme/
course unless otherwise specified.

(iv) Wherever applicable, there shall be two components of examina-
tion:
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(i) Internal  Home Assignments (ii) Term-End Examination. The
Internal  Home Assignments shall be of 20 marks.  Two assign-
ments shall be given in each course. The Internal Home Assign-
ments shall be submitted to the concerned Regional Centre. The
Regional Centre shall get them evaluated. Higher marks obtained
out of the two assignments shall be taken into account. Marks
obtained in the  assignments shall be shown separately in the mark
sheet and shall be counted for the purpose of determining divi-
sion.

(v) After the completion of one academic session for each programme/
course, a student shall be examined by a written Term-End Exami-
nation of three hours duration. The maximum marks for each course
shall be 100 unless otherwise specified:

(vi) The minimum passing marks for the Bechelor’s Degree Programme
shall be as under:

 (a) For B.B.A. programme:

(i) A student has to secure an aggregate of  50% marks
     in each course.

(ii) To clear Internal Home Assignment and Tem-End
       Examination, a student is required to secure a mini
       mum of 40% marks separately in each course.

 (b) For B.L.I.S. and B.J.(M.C.) Programme:

To pass, a student has to secure a minimum of 36% marks
in Internal Home Assignments as well as in the Term-End
Examination  separately and  an aggregate of 40% in the
programme as a whole.

(c) For B.Ed. Programme:

To pass the examination, a minimum of 36% marks is  re-
quired separately in Internal Home Assignment as well as
in Term-End Examination in each course. The marks in
Practical and PracticeTeaching (P.T.) shall be shown sepa-
rately in the mark sheet and the minimum pass marks for
Practicals and P.T. shall be 36% marks.
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(d) For Three Year Degree Programmes such as  B.A.,
B.Com., B.Sc., B.C.A.:

To pass the Term-End Examination, a student shall be
required to secure a minimum of 36% marks in each course.
(Theory as well as Practical separately wherever pre-
scribed).

(vii) Practicals/ Project work/ Dissertation (if any) shall be treated as an
essential component. Without completion of the Practical/ Project
work/Dissertation, the result shall not be declared.

(viii) A student shall have the option to answer the question papers and
write his/her dissertation either in English or Hindi unless other-
wise specified for a particular Academic Programme.

(ix) There shall be 10 questions in each course until unless otherwise
specified. A student is required to attempt any 5 questions in all.
All questions carry equal marks.

(x) Any student who has appeared in a Term-End Examination
conducted by the University may apply for scrutiny of marks.
Such applications shall be made to the Controller of  Examina tions (CE)
within 30 days of the declaration of result by paying the requisite fee. The
final result shall be communicated to the  student.

(xi) The answer books shall not be subjected to any inspection or
production before any external or internal authority except at the
instance of the Vice - Chancellor.

(xii) The medium of the course material shall be in Hindi unless other-
wise specified in the prospectus. Counselling shall be in Hindi/
English unless required otherwise.

(xii) The Bachelor’s Degree Programme shall be credit based. The  credit
system of each course and programme shall be mentioned in the
prospectus.

(xiv) The marks obtained in Internal Home Assignments (if prescribed
in the prospectus) and Term-End Examination  shall be shown sepa-
rately in the marks sheet. Division shall be awarded after the suc-
cessful completion of the programme. The marks obtained in the
non credit course shall  not be included while determining the
division. The successful students shall be classified as under:
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(a) For B.B.A. Programme :
I - Division - 60% and above

II - Division - 50% and above but less than 60%

(b) For B.L.I.S. and B.J.(M.C.) Programme:

I - Division - 60% and above
II - Division - 48% and above but less than 60%
Pass - 40% and above but less than 48%

(c) For B.Ed. Programmes:
I - Division - 60% and above
II - Division - 48% and above but less than 60%
Pass - 36% and above but less than 48%

Note: Division shall be awarded in Theory and Practicals separately. Marks
obtained in compulsory or in  non-credit   course shall not be
counted for the purpose or Division.

(d) For All other  Degree Programmes (B.A./B.Com./B.Sc./BCA): I
- Division - 60% and above
II - Division - 48% and above but less than 60%
Pass - 36% and above but less than 48%

o.8.5 (6)  Duration:

(i) The Duration of the Bachelor’s Degree Programmes shall be as
under:

(a) For B.Ed. Programme :
Minimum Duration - 2 year,
Maximum Duration - 4 years

(b) For B.L.I.S.  and B.J.(M.C.)Programme:
Minimum Duration - 1 year,
Maximum Duration - 4 years

(c) For Three Year Degree Programmes such as  B.A.,
B.Com, B.Sc./ B.B.A./B.C.A.:

Minimum Duration - 3 years,
Maximum Duration - 8 years

(ii) A one-time facility is given to the student so that after completing
the maximum duration of the programme he/she shall be eligible for
re-registration within one academic year. After re-registration the
student will have to clear all his/her due courses within one aca-
demic year.
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O.8.6 ORDINANCE FOR DIPLOMA PROGRAMMES

O.8.6 (1) General:
Academic programmes shall be governed by the following general
rules which shall come into force from the academic year starting
from July 2011 onwards. The Diploma and Post Graduate Diploma
programmes are of one year duration unless otherwise specified.

O.8.6 (2) Admission Edigibility:
(i) For Diploma Programmes: Senior Secondary (10+2) Examination

passed from any recognised Board or  equivalent qualification
unless otherwise specified.
For D.C.O.M.  Programme: Bachelor’s Degree (TDC) passed from
any recognised university or Senior Secondary (10+2) examination
passed or equivalent from any recognised Board with three years
work experience.
For D.C.T. Programme: Senior Secondary (10+2) examination
passed from any recognised Board or Certificate of VMOU or
equivalent.
For D.L.I.S.  Programme: Senior Secondary (10+2) examination
passed or Higher Secondary examination passed prior to 1989 or
equivalent or 8th class pass from a recognised school with mini-
mum 5 years work experience in any public library/academic li-
brary/specialised library.
For D.N.H.E.  Programme: Senior Secondary (10+2) examination
passed or equivalent examination passed from any recognised
Board ;or Higher Secondary examination passed prior to 1989.
For D.S.P.R. Programme: 18 years of age or Secondary examina-
tion passed from any recognised Board or equivalent.

For D.T.M. Programme: Senior Secondary (10+2) examination
passed or equivalent from any recognised Board; or Secondary
examination passed from any recognised Board with (CTG) Certifi-
cate in Tourist Guidance of VMOU.

(ii) For P.G. Diploma Programmes:  Bachelor’s  Degree (TDC) passed
from any  recognised university or equivalent degree unless other-
wise specified.

For P.G.D.L.L. Programme: Master’s degree with minimum 48%
marks or any other degree like LL.B. (Academic or Professional) or
Bachelor’s Degree (TDC) in any discipline with minimum three years
managerial or supervisory experience (in any organisation)
recognised by the University.
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For P.G.D.W.R.  Programme:  Degree or Diploma in Civil Engineer-
ing/Agricultural Engineering/B.Sc. Ag. from any recognised uni-
versity.

For P.G. Diploma in Management Programmes:
Bachelor’s Degree (TDC)  from any recognised university with 50%

marks from any stream;
OR

Master's degree from any recognised university in any subject;
OR

 Bachelor’s Degree (TDC) from any recognised university with 3 years
of supervisory / managerial / professional experience;

OR
Professional Degree in Engineering / Technology / Medicine /

Architecture / Law or Professional Qualification in Accountancy
/ Cost and Works Accountancy / Company Secretaryship etc.

Admission on  merit decided on the basis of marks obtained in
Management Entrance Test  (MET) organised by VMOU or MAT/
CAT/RMAT or similar test organised by other recognised
Institutions/Agencies.

O.8.6(3)  Registration:

(i) A candidate shall be eligible for registration to a programme only if
he / she possesses the required minimum qualification(s) as pre-
scribed by the University in any specific programme.

(ii) A candidate shall be registered in any of the programmes at the
concerned Regional Centre of the University after submitting the
prescribed application form along with the requisite fee.

(iii) A registered student shall be given a Scholar Number which shall
also be his/her Roll Number for the examination.

(iv) Applications received after the announced  last date with late fee
shall not be considered.

O.8.6 (4) Fee:

The prescribed fee shall be paid by the student at the time of submission of
the application for registration at the concerned Regional Centre/University
Head Quarter. The University reserves the right to revise fee schedule with-
out  any prior information to the student. The details of fee shall be pre-
scribed in the relevant prospectus.

o.8.6(5) Examination Pattern:

 (i) The detailed syllabi and scheme of examination shall be prepared
by the respective  Course Development Committees (CDC) of the
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subject and shall be placed by Convener/Coordinator before the
Academic Council for approval.

(ii) There shall be a Term-End Examination  in each course unless
otherwise specified.

(iii) After the completion of one academic session, each student shall
be examined by means of a written Term-End Examination of three
hours duration in each course. The maximum marks for each course
shall be 100 unless otherwise specified.

(iv) To pass the Examination a student shall be required to obtain a
minimum of 36 percent marks in each course unless otherwise speci-
fied.

(v) Practicals/ Project report or work/ Dissertation (if any) shall be
treated as an essential component. Without completion of the Prac-
tical / Project work/Dissertation, the result shall not be declared.

(vi) A student shall have the option to answer the question papers and
write his/her dissertation either in English or Hindi unless other-
wise specified.

(vii) There shall be 10 questions in each question paper unless other-
wise specified. A student is required to attempt any 5 questions in
all.  All questions shall carry equal marks.

(viii) Any student who has appeared in the Term-End Examination
conducted by the University may apply for scrutiny of marks.
Such applications shoud be made to the Controller of
Examinations (CE) within 30 days of the declaration of the result
by paying the requisite fee. The final result  shall be
communicated to the student.

(ix) The answer books shall not be subjected to any inspection or
production before any external or internal authority except at the
instance of the Vice -Chancellor.

(x) The medium of the course material shall be Hindi unless otherwise
specified in the prospectus. Counselling shall be in Hindi/English
unless required otherwise.
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(xi) The Diploma and P. G. Diploma Programmes shall be credit based.
The  credit system of each course and programme shall be men-
tioned in the prospectus.

(xii) The marks obtained in Internal HomeAssignments (where pre-
scribed in the prospectus) and Term -End Examination  shall be
added for the purpose of award of division and shall be shown
separately in the mark sheet wherever applicable. The marks ob-
tained in the non credit course(s) shall not be included while de-
termining the division by the University.

(xiii) The successful candidates shall be classified as under:
(a) For  P.G. Management Diploma Programmes:
I - Division - 60% and above
II - Division - 50% and above but less than 60%
(b) For PGDLL Programme:
I - Division - 60% and above
II - Division - 48% and above but less than 60%

(c) For all other Diploma Programmes:

I - Division - 60% and above

II - Division - 48% and above but less than 60%
Pass - 36% and above but less than 48%

o.8.6(6)  Duration:

(i) The Duration of the  Diploma and P.G. Diploma Programmes shall
be as under unless otherwise specified:
Minimum Duration - 1 year;
Maximum Duration - 4 years

(ii) A one-time facility is given to the student so that after
completing the maximum duration of the programme he/she shall
be eligible for re-registration, within one academic year. After re-
registration, the student shall have to clear all his/her due courses
within one academic year.
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o.8.7 ORDINANCE FOR CERTIFICATE PROGRAMMES

o.8.7(1) General:

Academic Programmes shall be governed by the following general rules

which shall come into force from the academic year starting from July 2011

onwards. The Certificate Programmes shall be of six months duration unless

otherwise specified.

O.8.7(2)   Admission Eligibility:

As per specification laid down in the relevant prospectus.

O.8.7(3)  Registration:

(i) A candidate shall be eligible for registration to a programme only if
he / she posseses the required minimum qualification(s) as pre-
scribed by the University in any specific programme.

(ii) A candidate shall be registered in any of the programmes at the
concerned Regional Centre of the University after submitting the
prescribed application form along with the requisite fee.

(iii) A registered student shall be given a Scholar Number which shall
also be his/her Roll Number for the examination.

(iv) Applications received after the announced  last date with late fee
shall not be considered.

o.8.7(4) Fee:

The prescribed fee shall be paid by the student at the time of submission of

the application for registration at the Regional Centre/University Head Quar-
ter. The University reserves the right to revise fee schedule without  any
prior information to the student. The details of fee shall be prescribed in the
relevant prospectus.

o.8.7(5) Examination Pattern:

 (i) The detailed syllabi and scheme of examination shall be prepared
by the respective  Course Development Committees (CDC) of the
subject and shall be placed by the Converner/Coordinator before

the Academic Council for approval.

(ii) After completion of six months, a student shall be examined by
written examination of three hours  duration in each course unless
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otherwise specified. The maximum marks for each course shall be

100 unless otherwise specified.

To pass the Examination a student shall be required to obtain a

minimum of 36 percent marks in each course unless otherwise speci-

fied.

(iii) Practicals/ Project report or work/ Dissertation (if any) shall be
treated as an essential component. Without completion of the Prac-

tical / Project work/Dissertation the result shall not be declared.

(iv) A student shall have the option to answer the question papers and

write his/her dissertation either in English or Hindi unless other-
wise specified for a particular Academic Programme.

(v) There shall be 10 questions in each question paper unless other-

wise specified. A student is required to attempt any 5 questions in

all. All questions shall carry equal marks.

(vi) Any student who has appeared in the Term-End Examination

conducted by the University may apply for scrutiny of marks. Such

applications shall be made to the Controller of                                            Ex-

aminations (CE) within 30 days of the declaration of result by pay-

ing the requisite fee. The final result shall be communicated to the

student.

(vii) The answer books shall not be subjected to any inspection or
production before any external or internal authority except at the

instance of the Vice -Chancellor.

(viii) The medium of the course material shall be in Hindi unless other-

wise specified in the prospectus. Counselling shall be in Hindi/
English until unless required otherwise.

(ix) The Certificate Programmes shall be credit based unless otherwise

specified. The  credit system of each course and programme shall

be mentioned in the prospectus.
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(x) In case there is no provision of holding written Examination in a

Certificate Programme, evaluation shall be done as prescribed in
the prospectus. On the successful completion of the programme  a

certificate shall be issued.

(xii) The successful students shall be classified as under:

I - Division - 60% and above

II - Division - 48% and above but less than 60%

Pass - 36% and above but less than 48%

o.8.7 (6)  Duration:

(i) The Duration of the Certificate  Programmes shall be as under

unless otherwise specified.

Minimum Duration - 6 months,

Maximum Duration - 2 years

(ii) A one-time facility is given to the student so that after

completing  the maximum duration of the programme he/she shall

be eligible for re-registration within one academic year. After re-

registration, the student shall  have to clear all his/her due courses

within one academic year.
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0.8.8 ORDINANCE FOR PREPARATORY PROGRAMMES
FOR ENTRY TO THE B.A./B.Sc./B.Com.

PROGRAMMES
o.8.8(1) General:

(i) BAP and BCP are special progammes of open university for those
who do not have formal qualification and wish to pursue BA and
B.Com. programmes.

(ii) B.Sc.P. is a special programme of open university for those who
wish to pursue Bachelor’s degree (TDC) programme in the science
stream. Candidate(s) qualifying this programme are also eligible
for admission to BA/B.Com.  progammes.

In VMOU, the Preparatory programme shall be governed by
following general rules which shall come into force from the
academic year starting from July 2011 onwards. The BAP/ BCP
programmes is of six months duration whereas B.Sc.P. Programme
is of one year duration.

o.8.8 (2)  Admission Eligibility:

(i) For B.A.P./B.C.P. Programmes: A candidate having no formal
education shall be eligible for admission  provided he/she has
attained minimum 18 years of age. As a proof of age, the candidate
is required to submit    his/her  birth certificate/T.C./ affidavit on a
Ten Rupee non- judicial stamp paper  at the time of  submission of
the application form.

(ii) For B.Sc.P. Programme: A candidate with Higher Secondary
examination passed in the science stream from any recognised in
the Board or 11th Class passed in the Science stream  from any
recognised Institution shall be eligible for admission.

o.8.8 (3)  Registration:

(i) A candidate shall be eligible for registration to a programme only if
he/she possesses the required minimum qualification(s) as
prescribed by the University in any specific programme.
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(ii) A candidate shall be registered for any of the programmes at the
concerned Regional Centre of the University after submitting the
prescribed application form along with the requisite fee.

(iii) A registered student shall be given a Scholar Number which shall
be his/her Roll Number for the examination.

(iv) Applications received after the annouced  last date with late fee
shall not be considered.

0.8.8 (4) Fee:

The prescribed fee shall be paid by the student at the time of
submission of the application form for registration at the Regional
Centre/University Head Quarter. The University reserves the right
to revise fee schedule without  any prior information to the student.
The details of the fee shall be prescribed in the relevant Prospectus.

o.8.8(5) Examination Pattern:

(i) The detailed syllabi and scheme of examination shall be prepared
by the respective  Course Development Committees (CDC) of the
subject/programme and shall be placed by the Convener/

Cordinator of the programme before the Academic Council for
approval.

(ii) On completion of the minimum duration a student shall be examined
by a written examination of three hours duration in each course.
The maximum marks for each course shall be 100.

(iii) The answer books shall not be subjected to any inspection or
production before any external or internal authority except at the
instance of the Vice-Chancellor.

(iv) The medium of the course material shall be in Hindi. Counselling
Session shall be in Hindi/English.

(v) The Examination scheme shall be as under:

(a) For B.A.P. Programme:  There shall be two courses for
examination. To pass the Examination the student is
required to obtain a minimum of 36 percent marks in
aggregate.

(b) For B.C.P. Programme:  There shall be two courses for
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examination. To pass the Examination the student is
required to obtain a minimum of 36 percent marks in
aggregate.

(c) For B.Sc.P. Programme:  There shall be three courses for
examination. To pass the Examination the student is
required to obtain a minimum of 36 percent marks
separately in Theory and Practical (wherever applicable)
in each course.

(d) The successful student shall be given a certificate.

0.8.8(6) Duration:

(a) For B.A.P./B.C.P. Programmes:

Minimum Duration - 6 months,

Maximum Duration - 1 year

(b) For B.Sc.P. Programme:
Minimum Duration - 1 year,
Maximum Duration - 2 years

Vice-Chancellor shall be the competent authority to consider any
relaxation in any of the provisions mentioned above on the
recommendation of the relevant committee constituted for the
purpose.
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O.16 CONDITIONS FOR SERVICE OF TEACHERS AND
OTHER EMPLOYEES

PRELIMINARY*
o.16.1 Short title and commencement

(i) These rules may be called the Vardhaman Mahaveer Open
University, Kota  Service Rules 1987.

(ii) They shall be deemed to have come into force from 23.07.1987.

o.16.2 Application

(i) These regulations shall apply to every employee of the University
as defined in 0.16.3 (ix)

(ii) Notwithstanding anything contained in clause (i) the University
may, by agreement with any employee, make such special
provisions regarding conditions of his/her service as it considers
necessary and thereupon these regulations shall not apply to
such employees to the extent to which the special provisions are
inconsistent therewith.

o.16.3 Definitions

In these rules unless the context otherwise requires:

(i) “University” means the Vardhaman Mahaveer Open
University, Kota*.

(ii) “Board of Management” means the Governing Board of
Management of the University constituted under Article 11 of the
Vardhaman Mahaveer Open University, Kota ordinance made and
promulgated by the Governor of Rajasthan dated 23rd July 1987.

(iii) “Vice-Chancellor” means the Vice-Chancellor of the University.
(iv) “Registrar” means the Registrar of the University.
(v) “Appointing Authority” in relation to any post under the

University means the Authority competent to make appointments
to the post under various provisions of the Act and Statutes.

(vi) “Sanctioning Authority” means the authority competent under
Act, Statutes, Ordinances, rules and regulations of the University.

________________________________________________________________________
* The University name changed vide VIDHAN SABHA ACT.13 of  2002 which was

published in The Rajasthan Gazette dt. 21.9.2002.

* Contains amendments up to 1.1.2006.

Conditions of service of teachers and other employees

63



(vii) “Controlling Authority,” means the authority competent under
Act, Statutes, Ordinance and regulations of the University.

(viii) “Selection Committee” in respect of a post means the committee
of the name indicated in the recruitment rules of the post as laid
down in Schedule II of these Rules.

(ix) “Employee” means any person serving the University in any post
specified in the First Schedule, as amended from time to time.

(x) “Borrowed Employees,” means an employee of any other
authority/organisation whose services are obtained by the
University on loan.

(xi) “Foreign Service” means service for which an employee receives,
with the approval of the controlling Authority, his pay from any
source other than the University.

(xii) “Academic Staff” means those employees who are engaged in
academic work and shall include Professors, Readers and
Associate Professors, Lecturers and Assistant Professors, Heads
of Institutions, Visiting Fellows, Research Associates and
Research Assistant Programmers and such other posts as are
included under this category from time to time.

(xiii) “Non-academic Staff” means all those employees other than
academic staff, and shall include administrative and library staff
and any other staff included under this category from time to time.

(xiv) “Permanent Post” means a post carrying a definite scale of pay
and sanctioned on permanent basis by the Board of Management.

 (xv) “Temporary Service”

(a) An employee of the University who is not on probation or
is not holding a substantive appointment shall be a
temporary employee.

(b) An employee appointed for a research project/programme
and paid from the funds of project/programme, shall be
deemed to be a temporary employees unless he holds a
substantive appointment on any other post of the University.

(xvi) “Lien” means the title of an employee to hold substantively, either
immediately or on termination of a period or periods of absence, a
permanent post to which he/she was appointed substantively.
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(xvii) Duty Includes:

(a) Service as a probationer provided that such service is
followed by confirmation.

(b) Joining time.

(c) Time spent on a course of instruction or training which an
employee undergoes, specifically directed by the University
shall be treated as duty.

(d) Participation in Conference/Seminars/Workshops at the
instance of the University.

(xviii) Officiate:  An employee officiates in a post when he/she performs
the duties of a post on which another person holds a lien. The
appointing authority may, if it thinks fit, appoint an employee to
officiate in a vacant post on which no other employee holds a lien.

(xix) Probation:  Probation is the period in which one is appointed to a
post for determining his/her fitness for eventual substantive
appointment to the post.

(xx) “Probationer” means an employee on probation in or against a
substantive vacancy in the cadre of the University.

(xxi) “Pay” means the pay admissible on the relevant date and includes
special pay, personal pay, dearness allowance deemed as pay but
shall not include any allowances, fee or honorarium.

(xxii) “Personal Pay” means additional pay granted to an employee:

(a) To protect him against loss of substantive pay in respect of
a permanent post due to a revision of pay or to any reduction
of such substantive pay otherwise than as a disciplinary
measure; or

(b) In exceptional circumstances or  other  personal
considerations.

(xxiii) “Special Pay” means an addition to the nature of pay to the
emoluments of a post of an employee granted in consideration of:

(a) The specifically ardous nature of the duties:  OR

(b) A specific addition to the work or responsibility.
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(xxiv) “Substantive Pay” means the pay other than special pay, personal
pay or emoluments classed as pay to which an employee is entitled
on account of a post to which he has been appointed substantively
or by reasons of his substantive position in a cadre.

Note: When a special pay is granted in lieu of a higher time scale
such special pay shall also count as substantive pay, provided
the employee holds a lien on the post to which the special pay is
attached.

(xxv) “Schedule” means a schedule to these rules.

o.16.4 Clarification of doubts:

When a doubt arises as to the interpretation or application of any of these
rules, the matter shall be referred to the Vice-Chancellor whose decision
shall be final.

POSTS,  RECRUITMENT AND APPOINTMENTS

o.16.5 Categorisation of Posts, Cadres and the posts under the University shall
be decided upon from time to time.

o.16.6 Qualification for Appointment: The qualifications for appointment to  posts
in various cadres in the University shall be such as may be determined by
the Board of Management from time to time.

o.16.7 Fitness: No person shall be appointed to any post unless the appointing
authority is satisfied that he possesses good character and antecedents
and is medically fit.

o.16.8 Methods of Recruitment: Recruitment to the posts may be made:

(a) By direct recruitment in accordance with the provisions of the Act,
Statutes, Ordinances and regulations made by the Board of
Management from time to time.

Decision1:- Resolved that recruitment in the University should be
through open advertisement, However, a copy of the advertisement
may also be sent to the employment exchange for the use of those
who are registered with them.

(b) By promotion.

(c) By appointment of employees borrowed from universities, institutes,
government departments and other institutions.
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o.16.9 Recruitment by Promotion:

The following procedure shall be followed for making appointments to
post in different cadres.

(i) Appointment to a post in the cadre to daftri or Gestetner operator
or equivalent shall be made through selection or seniority-cum-
merit basis from amongst the permanent employees in lower cadre.

(ii) Promotion to the post in the cadre of UDC, Asstt. And Section
Officer shall be 100% on the basis of seniority-cum-merit from the
permanent cadre of lower post(s)1.

(iii) Deleted.1

(iv) All appointments shall be reported to the Board of Management.
In special circumstances, the Board of Management shall also
have the power to waive or relax any of these rules.

dqyifr egksn; ds vkns”kkuqlkj foHkkxh; inkSUufr lfefr ds fy, fu;eksa o
fofHkUu inksa ds fy, U;wure ;ksX;rk fu/kkZfjr djus gsrq ,d cSBd dk vk;kstu
fnukad 22-6-89 dks fd;kA lfefr dh fnukad 22-6-89 dh fuEu vfHk’ka”kk,sa
izcU/k e.My dh 11oha cSBd ds fcUnq Øekad 7 fnukad 12-7-89 }kjk vuqeksfnr dh
xbZ%&

¼1½ fo”ofo|ky; ds deZpkfj;ksa ¼”kS{kf.kd@v”kS{kf.kd½ ds fy, osru LFkjhdj.k
fu;e vuqlwph ̂^v** ds vuqlkj j[kk tkos ;g fu;e jktLFkku fo”ofo|ky;
ls lEcfU/kr fu;eksa ds vk/kkj ij izLrkfor fd;k x;kA

¼2½ vuqlwfpr tkfr  ,oa vuqlwfpr tutkfr vkfn Js.kh ds fo|kfFkZ;ksa gsrq
vkj{k.k jkT; ljdkj }kjk fu/kkZfjr fu;eksa ds vuqlkj gh j[ks tkos rFkk
fcUnq jksLVj iz.kkyh mlds fy, ykxw dh tkosaA

¼3½ inkSUufr lfefr dh cSBd vk;ksftr djus gsrq izfdz;k lEcU/kh fu;e
jkT; ljdkj ds fu;e ds vuqlkj gh j[ks tkosaA

¼4½ fo”ofo|ky; esa fofHkUu inksa  ds fy, vuqlwph ̂ c* ds vuqlkj ;ksX;rk
fu/kkZfjr dh tkos blesa inkSUufr ,oa lh/kh HkrhZ ls fu;qfDr nksuksa ds fy,
;ksX;rk fu/kkZfjr dh xbZ gSA rduhdh inksa ds fy, ;ksX;rk;sa
fu/kkZfjr  djus gsrq lwpuk ,df=r dh tk jgh gSA
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o.16.9A Promotion1:

No person can be considered for promotion till he/she is substantively
appointed and confirmed at a lower post.
Promotion to all posts shall be made on seniority-cum-merit basis from
among to persons who have requisite qualification prescribed for the post
and who have passed the eligibility test prescribed for the post if any, and
also who have completed five years of service in the lower post/cadre.
Provided that if persons having five years of service experience are not
available the BOM shall have discretion to relax the condition and persons
with three years of substantive service may be considered by the Selection
Committee for such promotions provided the person otherwise fulfills all
other conditions required for such promotion.

o.16.10 Appointments:

(a) Appointments to various posts shall be made by the authorities
competent to make such appointments under Acts and Statutes of
the University and in a manner prescribed therein. In all other cases,
the appointment shall be made by the Board of Management on the
recommendation of Selection Committee for the purpose.

(b) All teachers and any other member of the academic staff shall be
bound by an agreement/contract in writing and the contract shall be
such as may be specified in the statutes.

o.16.11 Appointments in the place of employee dismissed, removed or reduced:
When an employee has been dismissed, removed or reduced from any
cadre in the service, no vacancy caused thereby or arising subsequently in
such cadre in the service shall be substantively filled to the prejudice of
such person until the appeal, if any, preferred by him against such dismissible,
removal or reduction is decided, and except in conformity with such decision
or until the time allowed for preferring an appeal has expired, as the case
may be.

o.16.12 Re-employment in Service beyond the date of normal retirement:

Nothing in these rules shall be construed to limit or abridge the power of

the Board of Management to re-employ persons in the service of the

University who have reached the date of normal retirement prescribed by

the Board of Management provided that-
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Such re-employment is certified by the Vice-Chancellor shall be in the interest

of the University. The Board of Management may, when it is found to be in

the interest of the University, offer contract appointment to superannuated

persons. A contract shall not exceed 2 years at a time, subject to such

appointments not extending beyond the age of 65 years.

o.16.13 Notwithstanding anything contained in any of the rules, where an employee

absents himself unauthorisedly from duty, the Act shall cause interruption

in service entailing forfeiture of salary during the period of unauthorized

absence and even of past services.

o.16.14 Where an employee forfeits his past service under Rules, he shall lose the

benefit of all increments earned by him in the scale of pay of the post which

he was holding at the time of interruption and such past service shall not

be counted for the purpose of increments in salary or leave.

Note: - Refusal to do work though physically present at the place of duty

shall be treated as unauthorised absence constituting interruption in service

and entailing forfeiture of past service.

o.16.15 Unless in any case it be otherwise provided in these rules, an employee on

substantive appointment to any permanent post acquires a lien on that

post and ceases to hold any lien previously acquired on any other post.

o.16.16 Unless his lien is suspended or transferred under rules, an employee on
substantive appointment to any permanent post acquires a lien on that
post and ceases to hold any lien previously acquired on any other post:
(a) While performing the duties of that post,

(b) While on Foreign Service or holding a temporary post, or officiating

on another post,

(c) During joining time on transfer to another post unless he/she is

transferred substantively to a post on lower pay, in which case his/

her lien is transferred to the new post from the date on which he/she
is relieved from duties of the old post,

(d) While on leave,

(e) While under suspension, and

(f) While under training.
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o.16.17 (a) The University shall suspend the lien of an employee on a permanent
post, which he/she holds substantively if appointed in a substantive
capacity:

To a permanent post outside the cadre on which he/she is borne;
OR

Provisionally to a post on which another employee would hold a
lien had his/her lien not been suspended under prevalent rules.

(b) The University may at its descretion, suspend the lien of an employee on a
permanent post which he/she holds substantively, if he/she is transferred
to Foreign Service or in circumstances not covered by clause (a) of this
rule, is transferred, whether in a substantive or officiating capacity to a
post in another cadre, and if there is reason to believe that he shall remain
absent from the post on which a lien is held for a period of not less than
three years.

o.16.18 An employee shall be required to subscribe to a provident fund or similar
fund in accordance with such rules as the University may by order or
prescribe from time to time.

o.16.18A Seniority1:

Seniority in each class of post shall be determined by the date of order of
substantive appointment to the class of post by way of regular selection in
the University provided:

(1) That the inter-se seniority of employees transferred from
M.L.Sukhadia University Udaipur and University of Rajasthan
Jaipur shall be determined from the date of their substantive
appointment in these universities.

(2) That the inter-se seniority of persons appointed by direct recruitment
from  amongst the same list recommended by the Selection Committee
except those who do not join service when a vacancy is offered to
them, shall follow the order in which they have been placed in
respect of the list prepared by the Selection Committee.

(3) That the inter-se seniority of persons appointed to a particular class
of posts by promotion shall follow the order in which they have
been placed in the respective list prepared by a departmental
promotion committee.
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(4) That if the two or more persons are appointed to a class/category of
posts against the vacancies of the year, a person appointed through
promotion shall be senior to a person appointed by direct recruitment.

Explanation:

1) The date of regular selection shall mean the date of selection/
appointment after obtaining requisite eligibility/qualification
prescribed for the post.

2) In cases where the Selection Committee has not made direct
recruitment or not prepared a merit list then the inter-se seniority
of such person or persons appointed otherwise on any date in a
regular scale shall be determined on the basis of marks obtained in
eligibility test and/or interview or both if any a and if that also is
not available then on the basis of length of service if any rendered
earlier to such appointment in the University in a similar capacity.

TENURE

o.16.19 Probation:

Every person appointed to a permanent post under the University shall be

on probation in such post for a period of two years.

Provided that the appointing authority may, in an individual case, for reasons

to be recorded in writing, reduce or extend the period of probation. The

extension of the period of probation shall not exceed one year.

Provided further that those employees of the University who have put in 3

or more years of continuous service in some other  University prior to

joining Vardhaman Mahaveer Open University may be confirmed after one

year of probation instead of two years if their work is found satisfactory.°

o.16.20 Where a person appointed to a post in the University on probation is,

during the period of probation, found unsuitable for holding that post, or
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has not completed his period of probation satisfactorily, the appointing

authority may-

(a) Revert to the post held by him/her immediately before such

appointment.

(b) Terminate the services of directoly appointed person from the

University at any time by serving one month’s notice in writing or on

payment of one month’s pay and allowance in lieu of such notice.

o.16.21Every person appointed to a permanent post in the University by promotion

or by direct recruitment shall, on satisfactorily completing the period of

probation, be eligible for substantive appointment to that post.

o.16.22 Temporary and Permanent Service:

(a) An employee shall be a temporary employee of the University till he/

she is appointed substantively to a permanent post under the

University.

(b) An employee appointed substantively to any permanent post in the

University shall be a permanent employee of the University.

o.16.23 Substantive Appointment:

No employee shall be appointed substantively to any post unless-

(a) Such a post is permanent and lying vacant.

(b) The person has been duly selected and such an appointment is

approved by the appointing authority of the University.

o.16.24 Termination of Service:

The services of a temporary employee may be terminated by the Appointing

Authority without assigning any reason by a notice of one month in writing

to the employee or on payment of one month’s pay and allowances in lieu

of such notice.

o.16.25 Without prejudice to the provisions of O.16.24 the service of a

temporary employee shall terminate-
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(a) On the expiry of such period for which appointment is made unless the

appointment is extended for a further period;

OR

If his/her appointment is made against a temporary post, on the abolition

of the post or on the expiry of the period for which the post is created;

OR

If he/she fails to resume duty on the expiry of the period of leave

granted to him/her, and after any explanation in reply to a mandatory

show cause notice has been found unsatisfactory.

(b) The service of a permanent employee shall be liable to be terminated in

accordance with Statute 17 of the University appended to the ordinance

made and promulgated by the Governor on 23 July 1987.

o.16.26  Retirement

An employee shall retire from the service of the University:

On completing the age of 60 years,

OR

On being declared medically unfit for service by a Medical Board

to be designated by the Board of Management for the specific

purpose,

OR

On the imposition of the penalty of compulsory retirement.

o.16.27 Notwithstanding anything contained in O.16.26 above, the appointing

authority shall, if it is of the opinion that it is in the University’s interest to

do so, have the absolute right to retire any employee by giving a notice of

not less than three months in writing or three months pay and allowances,

in lieu of such notice after he/she has obtained the age of 55 years or has

completed twenty years of service in this.
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o.16.28 Resignations:

Resignation of teachers and other members of the academic staff or an

employee shall be governed by Statute 18 appended to the ordinance dated

23 July, 1987 issued by the Governor of Rajasthan.

SERVICE CONDITIONS FOR PAY, etc.

o.16.29 Pay:

(i) Except in the case of personal pay, the pay of an employee shall
not be increased so as to exceed the pay sanctioned for his post.

(ii) An employee shall, on his/her appointment by direct recruitment
to a post on a time-scale, draw pay at the minimum of the time-
scale unless the appointing authority decides that he/she shall
draw pay at any higher stage.

(iii) Where an employee holding a post in a substantive, temporary or
officiating capacity is promoted or appointed to another post
carrying a higher time-scale of pay, the initial pay in the higher
time-scale of pay shall be fixed at the stage next above the pay
notionally arrived at in the lower time-scale of pay, by increasing
the actual pay drawn by him in the lower time-scale by one
increment. A re-fixation of pay shall be allowed whenever there is
a change of pay in the lower time-scale.

Provided also that where an employee is, immediately before his
promotion or appointment to a higher post, drawing pay at the
maximum of the time-scale of the lower post, his initial pay in the
time-scale of the higher post shall be fixed at the stage in that
time-scale next above such maximum in the lower post.

Note: - The Provision of this rule shall not apply to cases of revision of
scales of pay referred to in the following rule.

o.16.30 The holder of a post, the pay of which is changed or revised, shall be
treated as if he/she was transferred to a new post on the pay, provided that
he/she may at his/her option retain the old pay until the date on which he/
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she has earned the next or any subsequent increment in the old scale, or
until subsequent increment in the old scale or until he/she vacates the post
or ceases to draw pay in that time-scale. The option once exercised shall be
final.

o.16.31 Unless otherwise mentioned in the orders sanctioning revision of the
scales of pay, the following principles shall be followed for fixation of pay
when the scale of pay of a post is revised.

(i) If the pay drawn in the previous scale is less then the minimum of
the revised scale, then the pay in the revised scale may be fixed at
the minimum.

(ii) If the pay drawn in the previous scale is at a stage in the revised
scale, the pay in the revised scale may be fixed at the next stage.

o.16.32 In regard to persons joining the University either on lien or on deputation
from other public institution/Universities/Government, the increase in pay
(which includes personal pay, special pay, etc.) they are entitled to in their
parent institution/University/Government during the period of lien/
deputation shall be protected and the arrears, if any, disbursed by the
University, if the increased pay is not a stage in the time-scale in the
University, the pay scale shall be fixed in the next higher stage, without
prejudice to his normal date of increment.

o.16.33 An increment shall ordinarily be drawn as a matter of course unless it is
withheld. An increment may be withheld from an employee by a competent
authority if the conduct or  his/her work has not been satisfactory.  In
ordering the withholding of the increment, the withholding authority shall
state the period for which it is withheld and whether the postponement
shall have the effect of postponement of future increments.

o.16.34 Where an efficiency bar is prescribed in a time-scale, the increment next
above the bar shall not be given to an employee without the specific
sanction of the authority empowered to withhold increments.

o.16.35 The following provisions prescribe the conditions on which service counts
for increments in time-scales: -

(a) Duty leave in a post on a time-scale shall be counted in that time-
scale. Leave, including study leave (excluding leave without pay),
on deputation, or to serve elsewhere subject to a maximum of 3
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years shall be counted for increments in the time-scale applicable
to a post on which the employee holds a lien.

(b) The Board of Management shall have the power to declare a period
of leave without pay to count for increment.

LEAVE   RULES

o.16.36 Definitions

In these rules:

(i) Leave includes Earned Leave, Compensatory Leave, Half-Pay
Leave, Commuted Leave, Extraordinary Leave, Academic Leave
and Study Leave.

(ii) “Half-Pay Leave” means leave earned in respect of completed
years of service according to the rules hereinafter contained.

(iii) “Commuted Leave” means leave as provided hereinafter.
(iv) “Completed Years of Service,” means continuous service of the

specified duration under the University and periods of leave
availed, including extraordinary leave.

o.16.37 The sanctioning authority for leave other than study leave and extraordinary
leave shall be as follows:
(i) For Teaching Staff, Registrar, F.O.,

C.E., Directors & Regional Directors  - VICE-CHANCELLOR

(ii) For other Non-Teaching staff :
(a) Staff at the Head Quarters -       REGISTRAR
(b) Staff at the Regional Centres

(for a period up to three months)  - REGIONAL
DIRECTOR

(c) Staff at the Regional Centres

(for a period of more than three months) -
REGISTRAR (in

consultation with
Director, RS)

o.16.38 General: -

1. Right of Leave: Leave cannot be claimed as a matter of right and
when the exigencies of service so demand, leave of any description
may be refused or revoked by the leave-sanctioning authority.
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2. Earning of Leave: Except as otherwise provided in the rules, leave
shall be earned by period spent on duty only.

3. Apply for leave: An employee shall, before proceeding on leave,
make an application at least ten days in advance in the prescribed
form and shall also state in writing his/her address while on leave
and shall intimate any change in this address to the University.

4. Commencement and Termination of Leave: -

(i) Leave ordinarily begins from the date on which leave as
such is actually availed of and ends on the day
proceeding the day on which duty is resumed.

(ii) Sundays or other holidays may be prefixed as well as
suffixed to leave other than to extraordinary leave.

5. Return to Duty on Expiry of Leave: Except with the permission of
the sanctioning authority, no person on leave may return to duty
before the expiry of the period of leave granted to him.

6. Combination of Leave:  Except otherwise provided in these rules,
any kind of leave under these rules may be granted in combination
with or in continuation of any other kind of leave, such combination
being subject to approval by the sanctioning authority.

7. Conversion of one kind of leave into other kind:

(i) At the request of a person, the Vice-Chancellor may
sanction conversion of any kind of leave, including extra-
ordinary leave, retrospectively into leave of a different
kind which may be admissible as on the date on which
the conversion is sought, but a person cannot claim such
conversion as a matter of right.

(ii) If one kind of leave is converted into another, the amount
of leave salary admissible as on the earlier date from
which leave being converted shall be re-calculated and
arrears of leave salary paid or amounts over-drawn
recovered, as the case may be.
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8. Rejoining of duty on return from leave on Medical grounds:

A person who had been granted leave on medical ground shall be
required to produce a medical certificate of fitness before resuming
duty in such a manner and from such persons as may be prescribed.

9. The leave year shall run from 1st January of every year to 31st

December of that year.

o.16.39 Grant of Leave beyond the date of retirement: -

No leave shall be granted beyond the date on which an employee must
retire: -

Provided the authority empowered to grant leave may allow an employee
who has been denied in whole or in part on account of exigencies of
University service the earned leave which was due to him pending
retirement, the whole or any portion of the earned leave so denied, even
though it extends to a date beyond the date on which such employee must
compulsorily retire.

Provided further that an employee whose service has been extended in the
interest of the University beyond the date of retirement may similarly be
granted either within the period of extension or, if the conditions of the
previous provision are satisfied, after it’s expiry, any earned leave which
could have been granted to him under the preceding provision had he
retired on that date and in addition any earned leave due, in respect of the
extension with reference to Ordinance 40 of the earned leave, if any,
admissible on the date of compulsory retirement shall be taken into account.

o.16.40 (A) (i) Earned Leave

The earned leave admissible to an employee shall be 30 days in a
calendar year and shall be credited to the account of the employee
in two installments of 15 days each on January and July of the
year, respectively.

Provided that if an employee joins in the middle of the calendar
year, he shall be entitled to earn leave at the rate of 2½ days for
each completed month of service.

o.16.40 (B) Encashment of Earned Leave while in Service: -

(i) An employee may surrender earned leave not exceeding 30 days
in a block of two years, be granted leave encashment equal to the
period of leave surrendered.
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Provided that no encashment of earned leave may be allowed to a
temporary employee unless he/she has completed one year of
service. The block year shall not be changed.

(ii) The number of days of earned leave surrendered shall not be
referred to any particular period but may be reckoned as
surrendered on the date of application of leave for encashment
benefit and debited against the leave account of the employee.

(iii) The authority who is competent to sanction earned leave shall be
competent to accept surrender of earned leave and to grant leave
encashment benefit thereof.  The number of employees in the
University to whom leave encashment is sanctioned in a year
shall not exceed 50% of the total number of employees.

(iv) The amount of leave salary for the period for which leave is
surrendered shall be

(1) Equal to the pay to which he is entitled on the day the
leave commences.  This would, however, exclude special
pay, if any, on that day.

(2) An employee on commuted leave shall be entitled to
leave salary as admissible during earned leave.

(3) An employee on extraordinary leave is not entitled to
any leave salary.

o.16. 40(C) Cash Payment in lieu of Unutilized Earned Leave on the date of
Retirement

(i) An employee on retirement from service on superannuation shall
be paid cash equivalent to leave salary in respect of the period of
unutilized earned leave not exceeding 300 days0 at his/her credit
at the time of retirement.

(ii) The cash payment of leave salary admissible under sub rule (i)
above shall be paid on retirement in lump sum as one-time
settlement.

(iii) The cash payment under this rule shall be equal to leave salary as
admissible for earned leave and dearness allowance admissible
on that leave salary at the rates in force on the date of retirement.
No city compensatory allowance or house rent allowance shall be
payable on cash payment of leave salary.
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(iv) The cash payment for unutilised earned leave shall be calculated
as follows: -

(v) The benefit of cash payment under this rule shall also be admissible
to employees who are granted extension in service after attaining
the age of superannuation. In such cases, the benefit shall be
granted on the date of final retirement on the expiry of extension.

o.16.41 Half- Pay Leave:
The “Half Pay Leave” admissible to a person in respect of each completed
year of service shall be 20 days.  The “Half-Pay Leave” may be granted to
a person on provision of a Medical  Certificate or for personal reasons or
for approved academic purposes.

o.16.42 Commuted Leave1

:ikUrfjr vodk”kksa dh ns;rk

    1-   LFkkbZ lsok ds fo”ofo|ky; ds deZpkjh dks ns; v)Z osru vodk”kksa dh
vk/kh la[;k rd :ikUrfjr (Commutted) vodk”k Lohd̀r fd;k tk ldrk
gS] tks Lo;a dh chekjh ds vk/kkj ij ns; gksxk rFkk ftlds fy, deZpkjh dks
,d izkf/kdr̀ fpfdRld ls jksfxrk izek.k&i= izkIr dj izLrqr djuk gksxkA
:ikUrfjr vodk”k ds fy, jkT; ljdkj ds izpfyr fu;e gh ykxw gksaxsaA
blds vfrfjDr ftu fpfdRlky;ksa dks fpfdRlk iquHkZj.k gsrq vuqeksfnr fd;k
x;k gS mUghsa fpfdRlky;ksa }kjk tkjh izek.k i= ¼ckg~; jksfx;ksa gsrq vf/kdre
15 fnol½ Hkh v)Z osrfud vodk”k dks :ikUrfjr djus gsrq ekU; gksaxsaA

2- tc fdlh deZpkjh dks :ikUrfjr vodk”k Lohd̀r fd;k tkos rks mlds ,ot
esa nksxquh la[;k esa v)Z osru vodk”k] ys[kksa esa ls ?kVk fn;s tkosaxsA

3- vodk”k Lohd̀r djus okys vf/kdkjh dks lUrq’V gksuk pkfg;s fd vodk”kksa dh
lekfIr ij mDr deZpkjh ds lsok ij okil mifLFkr gksus dh iw.kZ lEHkkouk,sa
gSaA
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4- ,d le; esa ns; v)Z osru vodk”kksa esa ls 180 fnol rd ds v)Z osru
vodk”kksa dks izkf/kdr̀ fpfdRld ds izek.k i= ds fcuk ,sls :ikUrfjr
vodk”kksa ds :Ik esa Lohdr̀ fd;k tk ldrk gS tgk¡ ,slk vodk”k fdlh
vuqeksfnr ikB~;dze ds fy, pkgk tk, rFkk vodk”k Lohdr̀ djus okyk izkf/
kdkjh ,sls ikB~;dze@v/;;u dks lkoZtfud fgr esa izekf.kr dj nsA

fVIi.kh %& mi;qDr ¼1½ esa iz;qDr “kCn izkf/kdr̀ fpfdRld dk vfHkizk;
,d jktdh; vLirky@vkS’k/kky;@nok[kkus esa drZO;jr ,d jktdh;
fpfdRlkf/kdkjh vFkok jktdh; oS|@gdhe@gksE;ksiSfFkd fpfdRld ls gksxkA
gksE;ksiSfFkd fpfdRld] tks jkT; ljdkj }kjk fpfdRlk ds fy,       vf/
kdr̀ gS] ls izkIr fpfdRlk ,oa ;ksX;rk izek.k i= ds vk/kkj ij l{ke    vf/
kdkjh }kjk vodk”k dh Lohdf̀r gsrq vkosnu i= Lohdkj fd;k tk ldsxk
ftldh vof/k 15 fnol ls vf/kd ugha gksxhA

o.16.43 Extraordinary Leave: -

(i) Extraordinary leave shall always be without pay and may be
granted when no other kind of leave is admissible except as under
item (ii) below.

(ii) Extraordinary leave may be granted to an employee for taking up
employment elsewhere for a total period of up to 3 years during
the whole tenure.

(iii) Extraordinary leave would ordinarily, be granted after 3 years
service with the University.

(iv) Extraordinary leave does not count for increment unless otherwise
specified.

1Proviso jktLFkku jkT; ds ljdkjh fo”ofo|ky;ksa@jktdh; foHkkxksa esa
izfrfu;qfDr ij vlk/kkj.k vodk”k Lohd̀r djok dj x;s ,oa
Hkfo’; esa tkus okys dkfeZdksa dks Lohdr̀ vof/k dk isa”ku
va”knku izkIr gksus ij vlk/kkj.k vodk”k vof/k okf’kZd osru
of̀) dh x.kuk esa “kkfey gksxhA vlk/kkj.k vodk”k vof/k esa
iMus okyh osru of̀);kWa dkYifud ns; gksaxhA

o.16.44 Leave Note Due: -

Save in the case of leave preparatory to retirement, leave not due may be
granted on half pay to an employee in permanent employment for a period
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not exceeding 360 days during his entire service, out of which not more
than 90 days at a time and 180 days in all may be otherwise than on provision
of medical certificate.  This shall be debited against the half-  pay leave
which the employee earns subsequently.  Leave not due should be granted
only if the sanctioning authority is satisfied that there is a reasonable
prospect of the employee earning an equal amount of half-pay leave
thereafter.

o.16.45 Maternity Leave:

(i) Maternity leave may be granted to a woman employee on full pay
for a period which may extend upto 135 days1 from the date of its
commencement.

(ii) Maternity leave may be granted not more than twice during the
whole tenure of an employee. However, if there is no surviving
child even after availing of it twice, maternity leave may be granted
on one more occasion.¹  This would not include such leave for
miscarriage/abortion/termination of pregnancy.

(iii) Maternity leave may be combined with leave of any other kind but
leave applied for in continuation of the former may be granted
medical certificate.

Note:

Maternity leave may also be granted in cases of miscarriage
including abortion subject to the condition that the leave applied
for does not exceed six weeks and the application for leave is
supported by a medical certificate.

o.16.452 A firR̀o vodk’k%&

fo”ofo|ky; ds ,d iq:’k deZpkjh dks ftlds nks ls de thfor cPps gksa     ¼vf/
kdre nks ckj½ 15 fnol dk firR̀o vodk”k Lohdr̀ fd;k tkosxkA vFkkZr~ ;g
vodk”k cPpk iSnk gksus ls 15 fnol iwoZ ,oa rhu ekg ckn rd fy;k tk ldsxkA
;fn ;g vodk”k mDr vof/k esa miHkksx ugha fd;k x;k gks rks ;g O;ixr gks
tk;sxkA  bl vodk”k ds nkSjku vodk”k vodk”k izLFkku djus ls iwoZ izkIr osru
ds cjkcj vodk”k osru feysxkA vodk”k [kkrs esa bldks ukes ugha fy[kk tkosxk
vfirq lsok iqfLrdk esa i`Fkd ls bUnzkt fd;k tk;sxkA bldks fdlh Hkh vodk”k ds
lkFk fy;k tk ldsxkA
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;g vodk”k deZpkjh dh ifRu dk feldjst ftlesa xHkZikr Hkh “kkfey gS] gksus ij
ns; ugha gksxkA

o.16.46 Casual Leave: -

(i) The amount of casual leave admissible is 15 days in a calendar
year subject to the condition that the casual leave taken should
not exceed 10 days at a time.

(ii) Casual leave may be combined with Sundays and other authorized
holidays.

(iii) When the period of casual leave taken exceeds 10 days, the entire
period of leave should be treated as either earned leave, half-pay
leave, commuted leave or extraordinary leave.

(iv) Casual leave for half a day at time may be granted for half days
ending at lunch recess or half days beginning at lunch recess.
Two such half days shall constitute one casual leave.

(v) A casual leave register should be maintained to record the casual
leave taken.

(vi) No person may, except for un avoidable circumstances like sudden
illness, avail himself of casual leave unless it has been sanctioned
previously by the competent authority.

(vii) With regard to persons who join the University in the middle of
the year, the amount of casual leave admissible to him shall be 5
days for a period of 3 months or less and 10 days for a service
period of 6 months or less but exceeding 3 months.

O.16.47 Compensatory Leave:

(i) Where an employee is required to attend office on Sunday’s or
other public holidays or has to put in an additional five hours or
more of overtime work, he/she may be granted compensatory leave.
This leave would be given only when he attends office under the
previous orders of the competent authority.  If, however, he is
required to attend office as a penalty or is required to clear arrears
for which he is personally responsible,  compensatory leave shall
not be earned.  The number of days of compensatory leave earned
shall be noted in the casual leave register and grants of leave also
noted therein.
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(ii) This leave would be available only to non-academic and non-
supervisory employees of the University excluding personal staff
of the officer viz. Personal Assistants, Stenographers, etc.

(iii) Compensatory (Casual) leave to the extent actually earned shall
be allowed by the Officer competent to sanction casual leave to
the employee concerned subject to the same conditions as are
prescribed for the grant of casual leave.

(iv) In case of grant of compensation (casual) leave, no claim of
conveyance charges or extra remuneration shall be admitted for
attendance on Sundays or other holidays.

(v) The compensation casual leave earned during a calendar year can
be availed in the same calendar year.

O.16.48 Special Casual Leave

Special casual leave not counting against ordinary casual leave may be
granted to an employee in the following circumstances:

(i) When he is ordered by the head of his office to absent himself
from duty on account of presence of infection/diseases in his
house.

Note: - Leave under this head shall not ordinarily be granted for a period
exceeding 21 days but in exceptional cases it may be granted up to 30 days.

(ii) When he is summoned to serve as a juror or assessor or to give
evidence before a court as a witness in civil and criminal cases in
which absence is  necessary.

(iii) When he is bitten by a rabid animal, to cover actual period required
for treatment (14 days) and for journeys to and from the nearest
anti-rabies treatment centre.

(iv) When an employee is temporarily incapacitated on account of
typhoid and cholera inoculation, leave for one day.

(v) Special casual leave shall be allowed to employees for undergoing
sterilization operation for a period not exceeding six days for men
and fourteen days for women.

(vi) Women employees, who undergo IUCD insertion, shall be granted
special casual leave for one day of insertion.

(vii) Special casual leave for a period of 7 days to a male employee
whose wife undergoes a sterilization operation.
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O.16.49 Study Leave:

(1) Study leave for a period up to 3 years may be granted by the
Board of Management to such permanent members of the staff for
pursuing a programme of approved study/research work in an
approved institution/University on such terms and conditions as
may be decided upon from time to time on the merits of each case.

(2)(i) An employee would ordinarily, be entitled to study leave for one
year after expiry of a minimum of 3 years of services.

    (ii) He/she may be granted study leave for more than one year, after
completion of 5 years or more of service with the University.

Added with Approval in 19th meeting of BOM dt. 3.2.92 under Item No. 19/
5 following :-

(3) An application for study leave shall be submitted in the prescribed
form (Appendix) duly forwarded and recommended through the
appropriate officer.

(4) An application for study leave submitted shall be considered by
an advisory committee constituted consisting of three members
nominated by the Vice-Chancellor every two years at the beginning
of the session.

(5) The advisory committee shall consider the applications for study
leave in the order in which they are received, and shall take into
consideration the following:

(i) The possibility of increased usefulness of the applicant
to the University after expiry of the study leave ;

(ii) Prior study leave, if any, granted to an applicant;

(iii) The pendancy of any enquiry or disciplinary proceedings
against the applicant;

(iv) Whether a person has already got Ph.D. ;

(v) An applicant who has been awarded financial assistance
for the period of study leave by any institution of higher
learning/research may be given preference over other
applicants.

(vi) Normally an applicant who applies for the first time shall
have priority over other applicants.
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(vii) Normally not more than 10% of the sanctioned strength
of staff shall be granted study leave at any one time in
any of the University Teaching Departments except in
special circumstances. The Board of Management/Vice-
Chancellor may otherwise decide. For non-teaching
employees the percentage shall be 5% of sanctioned
strength.

(6) A staff member who is granted study leave shall be entitled to
leave salary as per norms prescribed below:

(i) For study leave upto a period of 2 years    - Full pay

(ii) For study leave for next one year              - Half pay

(7)(i) A staff member availing study leave shall execute a bond on  non-
judicial stamp paper of Rs. 5/- (Appendix- ) in favour of Vardhman
Mahaveer Open University thereby undertaking to serve the
University for a period equivalent to the leave period after expiry
of the study leave and resumption of duty. The bond shall state
that in case the period of study leave is extended, the validity of
the bond shall be extended proportionately.

    (ii) A staff member who has availed study the leave and has not
completed the required period of service as per condition of the
bond executed shall not be allowed to take to any employment
elsewhere, but if he desires to be relieved from service for this
purpose, he shall be required to refund the whole amount paid to
him during the period of study leave.

    (iii) A staff member failing to serve the University for the period as
stated in (i) above after expiry of the leave period and resumption
of duty shall be liable to refund the leave salary actually paid to
him by the University.

Provided that a staff member who joins duty and serves the
University for a period not less than six months shall refund to the
University the sum actually paid to him as leave salary in proportion
to the unexpired period of the required service.

(8) The study leave can be combined with earned leave, half-pay
leave, extraordinary leave provided that such leave is admissible
to him.

(9) The study leave shall be deemed to have been cancelled in case it
is not availed of within a period of six months from the date of
issue of the sanction.
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(10) Staff members who have availed study leave for a research
programme leading to Ph.D. degree may apply for post -doctoral
research programme after an interval of at least 5 years between
the date of resumption of duty on return from the first study leave
and date of application for the second study leave.

(11) In case any change in purpose as well as the institution is made
for which the study leave is granted without prior permission, the
study leave may be cancelled.

O.16.50 Academic Leave:

A member of the academic staff shall be eligible for 30 days of leave on duty
in a calendar year which can be availed for attending/participating in
academic meetings such as seminars/symposia/workshops/conferences,
etc. organised by other academic agencies and institutions, for conducting
Viva-voce examinations or for serving on Selection Committees, or for
participation in other academic assignments.

Decision:- Dy. Registrar and Asstt. Registrar would be granted duty leave
for academic purpose only after ensuring the concerned Head of the Unit
that work shall not suffer by attending the academic work.1

Added with Approval of 15th meeting of BOM dated 7.11.1990 under Item
No. 15/20 following: -

(a) To conduct an examination of a University, other recognised
Institutions or of a Statutory Board.

(b) To deliver academic lectures.

(c) To attend meetings of the Committees, Boards, Faculties and other
Academic Bodies of a University or of a Statutory Board.

(d) To inspect academic institutions attached to a University or to a
Statutory Board.

(e) To visit Research Centres/Libraries/Museums, etc.  for collecting
material for Ph.D. research work or post -doctoral research work.

Conditions of service of teachers and other employees
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(Visits under  provision ‘f’ would include field trips for collecting
data for research)

(g) Any other purpose which is deemed by the competent authority
to be of academic nature.

O.16.51 Leave Salary:

(i) A person on earned leave and commuted leave is entitled pay and
allowances at the rate as on the day before the leave commences.

(ii) A person on extraordinary leave is not entitled to any leave salary.

O.16.52 If an increment falls due during leave, other than extraordinary, leave, the
effect of increase in pay shall be given from the date of increment. If on
extraordinary leave, the date of increment shall be shifted forward to the
extent of the period of such leave.
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TRAVELLING  ALLOWANCE

Conditions of service of teachers and other employees

 
O.16.52A 
O.16.53    
O.54A 

Subst ituted Travelling and Halt ing 
Allowance Rules, 1990 vide  appro val of 
Board of  M anagement in  it s meet ing he ld 
on 24.8.91 

 
O.16.55 (A) Other  A llowance  & Benefits 
 

i  Dearness Allowance As per  Sta te Govt. rules in 
force. 

ii  House Rent Allowance 
Note: -  If a r esidential 
accommodatio n owned or hired 
by the  university is allotted to an 
employee  the ra te  of  deduction 
of house rent will be  the same as 
in Sta te G overnment.  

As per  Sta te Govt. rules in 
force. 

iii Food-grain Advance As per  Sta te Govt. rules in 
force. 

iv House Building Advance  As per  Sta te Govt. rules in 
force. 

v Co nveyance Advance As per  Sta te Govt. rules in 
force. 

vi City Comp. Allo wance As per  Sta te Govt. rules in 
force. 

vii Allo wance to Cycle Sawar/ 
Machine  Man/Cashier/Store  
Keeper 

As per  Sta te Govt. rules in 
force. 

viii Emplo yment of dependent of  a  
deceased U niversity employee  
while  in Service . 

As per  Sta te Govt. rules in 
force. 

ix Uniform Allowance  As per Rajasthan University 
rules 

x Additiona l Charge  Allowance As per State Govt. rules.   
xi Joining Time As per State Govt. rules.  

 
O.16.55 (B) Rules for employees on deputation from Government/other

institution - such employees shall have an option to opt for TA/
Medical Benefits and other allowances and benefits of the
University or of their parent department.

O.16.56 ¹Medical Re-imbursement  - As per State Govt. Rules

2jktdh; fpfdRlky;ksa ds vfrfjDr dksVk@t;iqj fLFkr fuEu psfjVscy
VªLVksa }kjk lapkfyr vLirkyksa ls fpfdRlk lqfo/kk fy;s tkus ij fcyksa dk
iquHkZj.k fuEu “krksZa ij ns; gksxk %&

1. Vide Office Order No. dks[kqfo@dqylfpo@2000@682&701 fnukad 3-4-2000  and effect from
1.4.2000

2. Vide  Office Order  No.  dks[kqfo@LFkk@v”kS@01@118 fnukad 1-3-01
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¼1½ Hkkjr fodkl ifj’kn fpfdRlky;] nknkckMh] dksVkA
¼2½ tSu fnokdj /kekZFkZ fpfdRlky;] dksVk A
¼3½ lUrksdck nqyZHk th vLirky] t;iqj A
¼4½ lHkh LFkkuksa ds jsMØkl ds vLirky A
¼5½ 1egkohj dSalj fpfdRlky; ,oa “kks/k laLFkku] t;iqj
¼6½ 1Jh Hkxoku egkohj dSalj psfjVscy VªLV ¼,Dljs ,oa yscksjsVªh½

¼2 d 19] VhplZ dkWyksuh] egkohj uxj rr̀h; pkSjkgk] dksVk½
fuEufyf[kr izkdf̀rd fpfdRlky;ksa }kjk fofHkUu ijh{k.k o jksx funku
gsrq fu/kkZfjr njsa fpfdRlk iquHkZj.k gsrq ekU; gksaxh %&
izkdf̀r fpfdRlky;] cYyHkckMh ,oa xhrk Hkou] dksVkA
uouhr izkdf̀rd fpfdRlky;] cLlh] ftyk t;iqjA

“krsZ%&
1- fo”ofo|ky; ds vkns”k la[;k dks[kqfo@LFkk@fpfd@02@386 fnukad

12-6-02  ds fcUnq la[;k 1 ds }kjk bl izdkj la”kks/ku gqvk lacaf/kr
psfjVscy VªLVksa ds fpfdRlky;ksa dh leLr lqfo/kk,sa] lHkh
izdkj dh tkWap dh njsa rFkk jksxh ds HkrhZ gksus ij fu/kkZfjr
fdjk;k jkf’k Hkh ns; gksxk tks deZpkjh ds vius&vius laoxZ ds
vuqlkj gksxhA

2- jkT; ljdkj }kjk fu/kkZfjr njksa ds led{k gh ijke”kZ “kqYd rFkk nokvksa
dh jkf”k dk iquHkZj.k ns; gksxkA ijUrq lgdkjh miHkksDrk Hk.Mkj ls nok,sa
Ø; djus dh “krZ ykxw jgsxhA lgdkjh miHkksDrk Hk.Mkj ls nok,sa
miyC/k ugha gksus ij vuqiyC/krk izek.k&i= ds mijkUr cktkj ls nok,sa
d z; dh tk ld sx hA fo”o fo|ky; d s vkn s ” k  l a[;k
dks[kqfo@LFkk@fpfd@02@386 fnukad 12-6-02 ds fcUnq la[;k 2 ds
}kjk fuEu tksMk x;k jk sxh ds Hkrh Z gk sus dh fLFkfr esa bu
fpfdRlky; ds ifjlj ,oa ml {k s= ds utnhdh esfMdy
LVksjksa ls nok,sa bR;kfn Ø; fd;s tkus ds fy;s miHkk sDrk
lgdkjh Hk.Mkj ls vuqiyC/krk izek.k i= izkIr djus dh
ck/;rk ugha gksxhA

3- fpfdRlk iquHkZj.k dh vU; “krsZ ;Fkkor jgsxhA

4- 2fo”ofo|ky; lacaf/kr fpfdRlky;ksa ls izfro’kZ fu/kkZfjr njsa vfxze izkIr
djrk jgsxkA
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1. Vide Office Order No.  dks[kqfo@LFkk@fpfd@02@386  fnukad 12-6-02 }kjk tksMk ,oa
la”kksf/kr fd;k x;kA ;g vkns”k fnukad 1-3-2001 ls izHkkoh A

2. Vide Office Order No.  dks[kqfo@LFkk@fpfd@02@386  fnukad 12-6-02 }kjk tksMk ,oa
la”kksf/kr fd;k x;kA ;g vkns”k fnukad 1-3-2001 ls izHkkoh A
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O.16.57  PROVIDENT  FUND  AND  GRATUITY:

1. Provident Fund: -

(i) There shall be a provident fund for the benefit of the employees of the
University.

(ii) Every employee of the University

(a) holding a permanent substantive appointment,

(b) appointment for a fixed period of not less than 3 year, and

(c) appointment on probation

shall be entitled and required to subscribe to the provident fund.
Adhoc employees shall not be so entitled.

2. The management of the provident fund shall vest the Board of Management
which may, from time to time, make regulations or issue such general or special
directions as may be consistent with the rules as to  (a) the conduct of  business
of the fund (b) any matter relating to the fund, of its management or the privileges
of the depositors not herein expressly provided for or very or cancel any
regulations made or direction given provided that there shall be a provident
Fund Committee Consisting of Registrar, Finance Officer, two members nominated
by the Board of Management and two members to be nominated by the Vice-
Chancellor for the purpose of advising the committee and going directions in
matters relating to investments, payments and other matters in respect of
provident fund.

N.B.:- The term of office of the two members to be appointment by the Board of
Management and two subscribers to the Provident Fund Committee to be
nominated by the Director shall be three years.

3. The contribution of the University to provident fund or interest accruing thereon
shall not be payable in the following cases: -

(a) Persons appointed on probation- if their services terminate before their
confirmation and

(b) Persons appointed temporarily- if their services terminate before completion
of three years continuous service in the University.

4. Every employee of the University entitled to the benefits of the provident fund
shall be required to sign a written declaration in the prescribed form that he/she
has read the rules and agrees to abide by them and shall hand in for registration
in the University Office the names of the person or persons to whom he/she
wishes the balance at his/her credit to be paid in the event of his/her death.

The subscriber may, from time to time, add or change his/her nominee by written
application to the University.

Conditions of service of teachers and other employees
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A register of such nominees shall be kept in the University office.

5. The rate of subscription shall be 9% of the monthly salary and the amount
calculated on this basis shall be deducted from the monthly salary of each
employee.

Provided that a subscriber may at his/her option subscribe at a rate higher than
9% of his/her monthly salary and the amount calculated on this basis shall be
deducted from the monthly salary of the subscriber.

6. The University shall, in the case of each subscriber, make a monthly contribution
at the rate of 11% of the employee’s salary, where the salary of the employee is
less than Rs. 1330/-, in the case of employees drawing salary of Rs. 1300/- and
above, the University’s contribution shall be at the rate of 9%.

Provided that the contribution payable by the University shall be reduced by 1/
3 % in the case of an employee who is eligible/opts for payment of Gratuity
under the Rules.

Notes:(1) No subscription or contribution shall be made to the provident
fund by or for the benefit of an employee who  is on leave without
pay.

Provided that in the case of an employee who is on study leave
and subscribes the full amount to his/her Provident Fund at the
prescribed rate, the University shall also make full contribution at
the prescribed rate irrespective of the amount of salary actually
drawn by the employee during the period of study leave.

7(i) The subscription paid by a subscriber and the contribution paid by the
University shall be entered monthly in a separate account for each
subscriber.

(ii) The investment of the amount to the credit of subscriber shall be permissible
in Government Securities or Unit Trust Certificates, or in a Fixed Deposit
with a Scheduled Bank approved by the Committee of Direction.  The Fixed
Deposit Receipts and the Securities purchased shall be in the joint name of
the Registrar and the subscriber and shall be kept in the custody of the
University office.

(iii) The balance of the Provident Fund Account to the credit of the subscriber
shall be deposited by the University in the post office Savings Bank or
Scheduled Banks or invested in Government Securities as may be approved
from time to time by the Board of Management on the recommendations of
the Provident Fund Committee.

(iv) Interest at the rates determined for purpose by the Provident Fund
Committee, from time to time, shall be credited to each subscriber’s account
at the close of the financial year.
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(v) A statement of the total amount at the credit of each subscriber shall be
furnished to him/her once at the beginning of each year.

(vi) The Board of Management may, under such conditions as may be laid
down in rules, permit the payment of premium of life insurance polity or
policies on the life of a subscriber out of the Provident Fund Account.

8. A subscriber at the termination of his/her service shall be entitled to receive
the amount which accumulates to his/her credit: -

Provided that the University shall be entitled to receive as the first charge
from the amount for the time being to the credit of any loss damage at any
time sustained by the University by reason of his/her dishonesty of
negligence, but not exceeding in any case the total amount of contribution
credited to his/her account by the University and of any interest which has
accrued to such contribution.

9. On a subscriber’s death, the amount to his/her credit shall be paid to the
persons duly nominated by him/her or when no such nomination is made
his/her legal heir or heirs.

10(i) No final withdrawal shall be allowed until the termination of the subscriber’s
service of his/her death, but in case of necessity of which the Board of
Management shall be sole judge, the Vice/Chancellor may allow a subscriber
to make temporary withdrawal of a sum not exceeding the total amount
subscribed by him/her.

   (ii) Recoveries towards the amount advanced shall be made in monthly
installments not exceeding thirty, as may be decided by the Board of
Management at the second payment of a full month’s salary after the advance
is granted but no recovery shall be made from the subscriber when he/she
is on leave otherwise than on full pay.

   (iii) When a subscriber has already taken an advance he/she shall be eligible
for a fresh advance only twice in a year and the balance if any, be adjusted
in the new advance.

   (iv) Necessary no dues certificate shall be obtained of the final payment of P.F.
money to an ex-employee or his/her nominee or heir/heirs as the case may
be.

   (v) The Vice-Chancellor may allow a subscriber to make temporary withdrawal
of a sum not exceeding 75% of the total amount in his/her P.F. Account for
registration in Rajasthan Housing Board/U.I.T./Co-operative Housing
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Society for paying seed money to R.H.B. and for paying for the cost of the
house.  The amount shall be recovered in 120 equal installments along with
interest at the rate of half a percent above the rate allowed to the subscriber
in proceeding year.

Note: In this rule “Subscription” means the amount paid by the Subscriber, and
“Contribution” means the amount contributed by the University.

O.16.58 Gratuity:

As per the pension regulation of University or Government of Rajasthan
pension rules.

CONDUCT AND DISCIPLINE

O.16.59 Conduct:

1.1 Every employee holding a supervisory post shall take all possible
steps to ensure integrity and devotion to duty of all employees
under his control and authority.

1.2 An employee shall observe the scheduled hours of working during
which he must be present at his place of duty.

1.3 Every whole-time employee may be called upon to perform such
duties as may be assigned to him by the authority or to work
beyond scheduled working hours and on closed holidays and
Sundays.

1.4 No employee shall join or continue to be a member of an
organization the object or activities of which are prejudicial to the
interests of the University or public order, decency or morality.

1.5 No employee shall, except with the previous sanction of the
competent authority engage directly or indirectly in any trade or
business or undertake any other employment provided that an
employee may undertake honorary work of social or charitable
nature or occasional work of a literary, artistic or scientific
character, subject to the condition that his official duties do not
thereby suffer.

1.6 All applications and representation shall be submitted by
employees through proper channel.

1.7 Any information obtained by an University employee in the course
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of official work cannot be passed on to any individual or a
representative of  the press, radio, T.V., or any other mode of
public dissemination without the prior permission of the competent
authority.

1.8 Every employee shall maintain absolute integrity, show devotion
to duty and do nothing which is unbecoming of an employee of
the University.

2. The work of non-teaching employee shall be assessed annually,
In case the report is adverse, the same shall be communicated to
the individual concerned. Adverse entries in two successive years
would lead to the withholding of increment.

O.16.60 Suspension:

1. The disciplinary authority or any other superior authority may
place an employee under suspension:

(a) Where a disciplinary proceeding against him is
contemplated or is pending, or

(b) Where a case against him in respect of any criminal
offence is under investigation or trial.

2. An order of suspension made or deemed to have been made under
this regulation may at any time be revoked by the authority which
made or its deemed to have made it or by any superior authority.

O.16.61 Penalties:

The following penalties may, for good and sufficient reasons and as
hereinafter provided, be imposed on an employee:

Minor Penalties:

(i) Censure.
(ii) Withholding of increment,
(iii) Withholding of promotion; and
(iv) Recovery from pay of the whole or part of any peculiar loss caused

to the University by negligence or breach of the rules and
regulations of the University or orders or directions of superior
authorities.
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Major Penalties:
(i) Reduction to a lower stage in time-scale or to a lower grade or

post,
(ii) Compulsory retirement; and
(iii) Removal or dismissal from service.

O.16.62 Authority competent to impose a penalty:

The appointing authority or any other authority which may be superior to
the appointing authority may impose on an employee any of the penalties
specified in O.61.

O.16.63 Procedure for imposing penalties:

(1) No order imposing any penalty on an employee shall be passed,
except after

(a) The employee is informed in writing of the proposal to
take action against him/her and of the allegation of which
it is opportunity to make any representation he/she may
wish to make, and

(b) Such representation, if any, is taken into consideration
by the authority imposing the penalty.

(2) In the case of a major penalty, the employee shall have the right to
ask for personal hearing/oral enquiry, No order imposing such a
penalty shall be passed except after the desired enquiry has been
held and an opportunity has been given to the employee to make
any representation against the penalty proposed to be awarded in
light of the findings of the enquiry officer and the punishing
authority’s conclusions thereon.

O.16.64 In the case of borrowed employees, proposals for taking disciplinary action
shall be forwarded to the lending authority for necessary action.
Explanation:
In this regulation the expression “lending authority” means the authority
which has placed the services of borrowed employee at the disposal of the
University.

O.16.65 Academic Staff of this University shall have the following responsibilities:
(1) Curriculum and course development.
(2) Preparation of self-instructional print material.
(3) Preparation and participation in the production of audio-visual

materials.
(4) Participation in contact programmes, workshops, week-end

programmes, summer institutes, face-to-face teaching, etc.
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(5) Undertaking of research individuals, institutional sponsored, etc.
All academic staff shall have to enter into an agreement on joining
the University to this effect.

Chapter XVII
Removal of teachers, employees, etc.

S.17- Removal of teachers, employees, etc.
-----------

Chapter XVIII
Resignation

S.18- Resignation
-----------

Chapter  XIX
Maintenance of discipline

S.19- Maintenance of discipline
-----------

Chapter XX
School of studies

S.20- School of studies
-----------

Chapter XXI
Convocation

S.21- Convocation
Sec. 2 (e) - Definitions “Ordinances”
Sec.17 (d)- Ordinances of the University

-----------
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O.21 ORDINANCE FOR CONVOCATION

O.21.1 The Chancellor shall, when present, preside at the Convocation of the
University. The Vice-Chancellor, in the absence of the Chancellor, shall preside
at the Convocation of the University.

O.21.2 Conferment of Honorary Degrees

Honorary Degrees: All proposals for the conferment of Honorary Degrees
shall be initiated by the Vice-Chancellor who after consultation with the
Academic Council and the Board of Management shall submit the same to
the Chancellor for confirmation.

O.21.3 The University Convocation for the purpose of conferring Degrees  (other
than Honorary Degrees) and Diplomas and awarding gold medals to first
position holders with I Div. of the University examination in Degree and
Diploma Courses be held by the University (in Vardhaman Mahaveer Open
University,  Kota) on a date fixed by the Vice-Chancellor as and when required.

O.21.4 A special University  Convocation may also be held as and when
deemed necessary.

O.21.5 The University Convocation shall consist of the body corporate of the
University.   After confirmation by the Chancellor, not less than six weeks’
notice of all meetings of the University Convocation other than special
Convocation shall be given by the Registrar.

O.21.6 The Registrar, shall, with the notice, issue it to each member of the
University Convocation, a programme of the procedure to be observed
there at.

The colour of shoulder robes to be worn by persons attending the
Convocation shall be as under:

For Chancellor - Marine Blue

For Chief Guest - Sky Blue Dark

For Vice-Chancellor - Sky Blue

For Registrar - Camel

For candidates of Ph.D. - Red

For recipients of gold medals/Degree/Diplomas- Camel

For faculty members of different faculties - Camel
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O.21.7 Every candidate attending the Convocation for degree/diploma shall be
required to wear a shoulder robe of the desired colour.  Apart from this,
every candidate and person sitting on the dais at the time of the Convocation
shall also be required to wear a distinctive colour badge.  In this  badge shall
be inscribed the insignia (monogram) of the University, and the year of the
Convocation.  This badge shall also be provided with two strips of different
colours as per the colour of the shoulder robe.

The Chancellor, the Vice-Chancellor, the Registrar and members sitting on
the dais attending the Convocation shall also wear a badge of their respective
colours but of a bigger size and with two strips of the same colour.

O.21.8 Supplication for all Degrees/Diplomas shall be done at a meeting of the
Academic Council, before the University Convocation (Regular/Special).
The Degrees/Diplomas shall bear the date on which the A.C. passes the
grace.

O.21.9 The candidate for obtaining degree must inform the Registrar, in writing of
his/her intention to be present 15 clear days before the University
Convocation.  No candidate shall be admitted to the Convocation who has
not sent his/her name to the Registrar within the prescribed time.  In
exceptional cases the V.C. may permit the candidates who have not sent
their names to the University within the prescribed time to be admitted to
the Convocation provided their applications are received by the Registrar
not later than 72 hours before the time of Convocation and are accompanied
by a cash fee of Rs.10/- in each case.

The degrees/diplomas of the candidates who are unable to present
themselves in person at the University Convocation/Special Convocation,
if the same is held, or who are unable to obtain the same from the University
within the period notified for the purpose shall be issued by the University
on submission of application duly forwarded by any Gazetted Officer/
Director, Regional Centre/Faculty Members in the prescribed application
form, alongwith a fee of Rs.30/- in each case.  In the case of candidate
residing abroad and desiring his/her degree/diploma at his/her foreign
address, actual postage charges required for sending the degree/diplomas
shall be charged in addition to the fees in Indian currency mentioned above.

O.21.10For the award of Degrees/Diplomas at the University Convocation, the
candidates shall be presented to the Chancellor by the Subject Heads of  the
Faculties concerned.
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Presentation to the Chancellor

(Provision to be considered later)

The Chancellor, Chief Guest, Special Invitees, if any, the V.C., members of
the B.O.M., Planning Board, Directors, Professors and Subject Heads shall assemble
in the meeting room at the appointed hour and shall after wearing shoulder robes and
badges, walk in procession in the following order to the Convocation Hall.

1. Registrar

2. Convernors of Subject Committees

3. Professors

4. Directors

5. Members of the Planning Board

6. Members of the B.O.M.

7. Vice-Chancellor

8. Chief Guest

9. Special Invitee

10.  Chancellor

(Note:  This sequence is for entering the podium and the reverse shall be
followed while coming back after the Convocation is closed).

The V.C., having obtained the permission of the Chancellor shall, declare the
Convocation Open.  Heads of the Departments shall present the candidates for degrees
to the Chancellor.  The presentation of degrees of B.A., B.Com. and other such
courses shall be done by the Director (Academic).

In all cases the candidates shall be presented in the following form:-

Supplication:-  (To be done at a meeting of the A.C. and B.O.M. before the
University and Institutional Convocations).

Mr. V.C.,

On behalf of the Academic Council and the Board of Management they
have been  examined and found qualified for the Degree/Diploma of ……………  I
move that the Academic Council to pass a Grace for their admission to the said
Degree/Diploma.
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After the Supplication by the Head of the Deptt.,  the VC. to say “DOTH IT
PLEASE YOU THAT THIS GRACE BE PASSED” and the Academic Council assenting
(or after a short pause) the V.C. to say –

“THIS GRACE IS PASSED’

Presentation:- (To be done in the Convocation after Grace has been passed
by the Academic Council at an early meeting).

“Mr. Chancellor,

I present to you……………………..out of…………… candidates who have
been examined and found qualified for the Degree/Diploma of…………………to which
I pray they may be admitted”.

After the presentation and prayer by the Head of the Deptt. for admission of
candidates to the Degree/Diploma, the Chancellor to say:-

By Virtue of the authority vested in me as Chancellor of this University, I
admit you, one and all, to the Degree/Diploma of………………………..and I charge
you that ever in your life and conversation you prove yourselves worthy of the
same”.

After the Degrees have been conferred, the recipients of University
medals and prizes shall be called out individually by the Registrar and shall stand
before the Chancellor who shall present the medals, prizes or trophies, (if any).

Afterwards, the Registrar shall present, in the following words, a list of
candidates to whom the University Degrees, Diplomas and Medals, if any, are to be
awarded in absentia.

“Sir, I present to you a list of candidates for the award of University Medals,
Degrees and Diplomas (if any) who have successfully completed their programmes
and have been found qualified for the award of the University Medals (if any),

Degrees and Diplomas...........................………………………………………….

…………………………………………………………………………………………….

…………………………………………………………………………………………….

(mentioning the name of every degree and the number of candidates).”
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I request that the University Medals, Degrees and Diplomas to be awarded

to them.

Then, there shall be exhortation by the Chancellor to the recipients in absentia

in the following words:

O.21.11 “By Virtue of the authority vested in me as the Chancellor of this University,

I admit these candidates for the award of the University  Medals, Degrees,

Diplomas (mentioning nomenclature of Degrees, Diplomas

etc.)…….........…….

………………………………………………………………………………………………

respectively in absentia”.

O.21.12When all the candidates have been admitted to their Degrees including in

absentia and the medals and trophies have been presented. The                       Vice-

Chancellor invites the Chief Guest to deliver the Convocation Address.

O.21.13After this, the Vice-Chancellor, with the permission of the Chancellor shall

declare the Convocation closed.  The procession shall then leave the

Convocation Hall in the reverse order in which it entered and all  the

candidates shall keep standing till the Academic Procession leave the podium.

Chapter XXII
Honorary Degrees

S.22-        Honorary Degrees
-----------

Chapter - XXIII

University Common Seal

Sec. 3 (2) Establishment of the University

---------------

Honorary DegreesCH. XXII TO XXIII
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O.23 UNIVERSITY COMMON SEAL

The following shall be the common seal of the University:

There shall be three round shields. In the space between the uppermost

and next inner circle “o/k Zeku egkohj [kqyk fo’ofo|ky;] dksVk** on the top and  “lk

fo|k ;k foeqDr;s** at the bottom shall be written. Between the second circle and the
innermost circle there shall be 16 leaves. In the innermost circle on the top
“VARDHAMAN MAHAVEER OPEN UNIVERSITY, KOTA” shall be written. Below this on the
left hand side a picture of satellite shall exist. Below this a veena in slanting position
of full diameters length shall exist. Subsequently below this towards the right hand
side an open book shall be inscribed. At the bottom ‘1987’ in English numerel, the
year of establishment of the University shall be inscribed at the centre.

----------------

University Common Seal
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Definitions: The followings are meanings of the terminologies used in ordinances
of the Vardhaman Mahaveer Open University, Kota.

Academic Counselling:  It encompasses all types of teacher-learner interaction that
are aimed at facilitating learning.  Such interaction may mainly be tutorial in nature
with various aspects of counselling featuring in between.  However, sometimes
interaction may exclusively be in the nature of counselling. Such counselling may be
at

(i) the pre-enrolment or pre-entry stage,

(ii) the stage of induction into a programme,

(iii) the stage of submitting the first assignment,

(iv) the stage of initiation into any new activity such as a lab-course,
a hands-on experience in a computer programme, preparation of a
project proposal, etc.,

(v) the pre-exam stage, and

(vi) the post-programme stage.

While tutorial interaction is subject-centred (centring around presentation,
exposition, explanation, illustration, demonstration, and other pedagogical activities
related to the course content), counselling is learner-centred seeking to help learners
identify their individual problems, the causes being such problems and the means
and ways of overcoming or circumventing such problems  so as to enhance the
possibilities of effective learning.

Academic counselling may be provided in face-to-face situations through tutor’s
comments on assignment-responses, through correspondence or over telephone,
where possible.

Academic Counsellors:  Academic counsellors are mediators between the learners
and the University.  They are expected to offer support to the students through
counselling and tutorial services. In addition they evaluate the learner’s assignment
responses and may provide feedback to the learner through tutor comments.  In
some cases assignment responses may be evaluated by academics who are not
engaged in counselling.
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Assessment: It is the process of quantifying and/or qualifying the performance of
an individual, group, institution, device or material.

Assignment: A learning task (consisting of essay-type questions, or short answer
questions, or an activity, or a project, etc.). That a distance learner undertakes during
his/her studies. At VMOU, besides being used as a means of didactic communication,
it is used as instrument of continuous sources. Assignments can be of two types:
Tutor Marked Assignments (TMAs) and Computer-Marked Assignments (CMAs).
Obviously, assignments are used for two purposes: to provide guidance through
tutor comments, and to assess learner achievement through grading/marking.

Assignment Response: The response or answer given to an assignment question
by a distance learner and submitted to the University to be evaluated (commented
upon and marked/graded) by an academic counsellor or by a computer.

Certificate:  A document given by an educational Institution to a person certifying
his/her having satisfactorily completed a course of study. At VMOU a certificate is
worth 12-18 credits (i.e. 360-540 study hours), which can be completed in a full time
equivalent of a an academic half year. Maximum calendar time to complete a Certificate
Programme is 2 years.

Counselling: It constitute three components, viz. informing, advising and
counselling, where informing means giving appropriate and correct information about
courses of studies advising covers suggesting appropriate courses of action and
counselling means helping the learners to clarify their needs, feelings, etc. so that
they can make appropriate decisions for themselves.

Course:  In distance education, it refers to a paper in a conventional set-up. A
course includes a set of related topics normally developed in a few blocks of self-
instructional materials.  In VMOU a course is given the weightage of 4 to 8 credits
and usually forms part of a programme.

Course Coordinator: A course coordinator is one who plans, supervise/monitors
the activities of the course writer, content editors, format editors, language editors,
audio and video producers, graphic artists, copy editor and printers involved in the
preparation of a course.  He/she is a manager responsible for inputs from the academic
and production staff involved in preparing the course, and is often an in-house
faculty.
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Credit: Credit is a notional representation of a fixed amount of students’ study
hours devoted to various aspect of study: studying the text with comprehension,
working on assignments, going through other course related documents, listening
to audio programmes, viewing video programmes attending the academic counselling
sessions, etc. Usually one credit is equivalent to 30 study hours.

Credit Transfer: It is a process by which previously acquired qualifications and
learning experiences are given appropriate recognition and enables students to
transfer and progress in their studies without having to repeat materials, course or
level of study already successfully completed, and gain further educational
qualifications and experiences without undue loss of time.

Curriculum: The word curriculum has been derived from the Latin verb “currer”
meaning “to run”. From this follows an extension of the meaning to a course to be
run and as a metaphor “an educational course to be taught/learned”. In this sense,
it is virtually synonymous with the term “syllabus” as is developed by expert
committees or Boards of Studies of a university.  In its broader sense the word
“curriculum”, includes teaching strategies, learning, activities and evaluative devices
in relation to a particular syllabus.  In the context of distance education, curriculum
implies syllabi, multimedia course packages, self-learning processes of the student,
and student support services.

Certificate: A document given by VMOU that certifies that a person has received
specific education and has received a standard of knowledge of a subject.

Continuous Evaluation: It is a process of assignment of learner performance
throughout the learning period paced at regular intervals. Usually the result of
continuous evaluation is formative in nature. It is done through tutor-marked
assignments and computer-marked assignments.

Course Design: The process of systematic planning which determines the aims and
objectives, instructional events, and evolution procedures of a course. It is a
composite task which involution procedures of a course. It is a composite task
which involves activities such as outlining the  actual content area, selection of
themes and sub-themes, division of the content into blocks and units, planning of
media inputs, time frame and approximate expenses involved.
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Course Development: Course development refers to the actual writing of course
units and audio and video scripts. The process includes tasks such as editing
(content, format and language), development of programme guides, assignments
and additional reading as far as print materials are concerned, and the planning and
development of audio and video scripts in the case of media materials.

Course Planning: The first stage in the preparation of a course is called “course
planning”. It involves need-analysis, setting of broad objectives and goals, outlining
the content to the content areas to be converted, and the financial matters pertaining
to the course.

Course Development Committee (CDC): A group of experts responsible for design,
development and production of learning materials for a course in an open university.
A course term normally includes subject experts (course writers), media experts,
language editors, graphic designers, etc.

Counselling: It is the predominant mode through which organized academic-
counselling is provided to the students of open universities. Sessions (planned and
scheduled in advance) are held in study centres on weekends to facilitate interaction
among students guided by academic counsellors. These sessions are used to provide
clarification of queries from students, peer group interaction, and the use of audio
and video materials.

Distance Learner: Distance learners are those who get enrolled in a distance teaching
institution, study independently at a distance with the help of specially designed
self-instructional materials. A successful distance learner fulfils the study
requirements such as submission of assignment-responses within a time-frame,
(where necessary), attendance at contact programmes (where necessary), etc. and
clears the examination. It should be noted that these requirements are to be fulfilled
for credit courses only.

Degree: It is a position or title awarded by VMOU, Kota, to a person in recognition
of the satisfactory completion of a prescribed programme of study.

Diploma: A certificate or a deed issued by VMOU, Kota, to a person certifying his/
her having satisfactorily completed a programme of study.
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Examination Centres: Examination centres are centres where entrance exams and
term-end exams are administered. Barring a few cases, usually all study centers of
VMOU are examination centres.

Extended Contact Programme: It is a face-to- face programme of short duration to
cultivate learning experiences that are difficult to provide at a distance.

Evaluation: It is a process wherein the parts, processes, or outcomes of a progrmme
are examined to see whether they are satisfactory, particularly with reference to its
stated objectives. The assessment of a programme’s outcomes or results is facilitated
by measurement. Such measurement is effected by means of tools such as tests,
questionnaires, opinionnaires, inventories, interview schedules, scales, etc.

Entrance Examination: Applicants to certain programmes of open universities are
required to take an entrance examination or to fill a self-appraisal performa. Their
admission to a programme is decided by the open university on the basis of their
performance in the entrance examination or on the basis of the assessment of the
details in their self-appraisals as the case may be.

Feedback: It is the process of asking response from participant about a system,
process, or activity so as to improve or take corrective action, if needed. In distance
education it usually refers to the comments of the tutor on assignments submitted
by the students.

Intensive Counselling: In the process of intensive counselling the number of hours
prescribed for counseling for a course/programme is not spread over the entire
academic year, Instead, it is completed in a short period of time, say a working week,
by putting in long hours of work each day, i.e. through workshops, practicals, etc.

Manuscript: This is the handwritten or typed text submitted to go through the
process of print material production.

Monitoring: It refers to activities performed by Regional Centres to check the
regularity, adequacy and effectiveness of counselling sessions arranged for various
programmes at the study centres. It requires a constant check on the flow and
turnaround time of assignment responses as well as the fairness of grades awarded.
In certain cases monitoring is taken up at the headquarters too.
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Medium: A channel or means of communication. A medium usually allows more than
one form of communication.

Programme: As a superordinate term, it refers to either a certificate, diploma or
degree programme that consists of a few courses (the number of which differs from
programme to programme). Example: MBA programme, BDP programme, PGDDE
programme, etc.

Programmed Learning Material: Refers to the type of self-instructional material
that has been developed on the basis of the principles of the behaviorist learning
theories. The material is presented in small steps, followed by self-tests and immediate
feedback to reinforce learning.

Project Work: The term project work is used to denote an independent piece of
work (guided or unguided) done by a learner to complete a programme of study.
Project work is normally given the weightage of a course 6 credits, i.e., 180 hours of
learner engaged time for study.

Regional Centres: Regional Centres (RCs) are Open University establishments,
representing the open university, in select places. Their functions are to liaise
between the university on the one hand and the students, study centres, the public,
the local educational institutions etc. on the other. The RCs establish, maintain and
monitor the services offered through the study centres, besides assisting the
university in the process of publicity, admission, course delivery and examination.

Regional Services: Besides tutorials and counselling, it includes many more services
such as information services (enquiry), establishment and maintenance of Regional
Centres and/or study centres to help learners get over their difficulties and complete
the courses of their choice successfully.

Self-Instructional Materials: These are the basic and essential components of a
distance education system which enable learners to develop knowledge, skills and
attitudes in specific areas of study according to their own pace and time. These are
specially designed to impart measurable educational outcomes keeping in mind the
target group of learners.
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Study Centres: Study Centres (SCs) are locations where most of the face-to-face
interaction between teachers (tutors/academic counsellors) and learners of an open
university takes place. Apart from organizing the face-to-face sessions, SCs provide
library, audio-video and classroom support, besides the necessary information
services to the learners and to the public as and when required. SCs are generally
part-time establishments located generally in full-fledged existing conventional
institutions.

(1) Information Centres: Information Centre is a local centre of the
University. It is located at district or highly populated city level
where study centers are not opened by the University, to intimate
students about the academic activities of the university.

(2) Basic Information Centres: Basic Information centre is a
University centre which is located at the tehsil level to facilitate to
students to get admission forms and clarification of queries of the
students about the academic programmes of the University.

(3) Special Study Centres: Special Study Centres are opened for a
special category of learners like women’s study centre.

(4) Satellite Study Centres: Satellite Study Centres are likely to
become full-fledged study centres of the University. These centres
are opened for military areas for military personnel.

(5)   Chief Coordinator:  Chief Coordinator is the head of the unit
where the study centre is located.

(6)  Coordinator: Coordinator is  in charge of the study centre and
looks after  the study centre counsellor of the academic
programmes, run by the University.

Term-End Examination: It refers to end-of -the- course/programme test to make
some kind of formal judgment about the performance of the learner giving marks or
grades. Term-end examination is a kind of summative evaluation.

*****
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APPENDIX-II : SCHOOLWISE  ACADEMIC  PROGRAMMES

School of Humanities and Social Sciences

MASTER'S DEGREE PROGRAMMES:

Master of  Arts (Economics) MAEC
Master of  Arts (Political Science) MAPS
Master of Arts (Hindi) MAHD
Master of Arts (History) MAHI
Master of Arts (Sociology) MASO
Master of Arts (Public Administration) MAPA
Master of Arts (English) MAEG
Master of Arts (Sanskrit) MASA
Master of Arts (Geography )
                                           MAGE
Master of Arts (Rajasthani) MARJ
Master of Arts (Mathematics)                                        MA (Mathematics)
Master of Arts (Gandhi and Peace Studies) MAGP
BACHELOR'S DEGREE  PREPARATORY PROGRAMMES:
Bachelor of Arts Preparatory Programme BAP
BACHELOR'S DEGREE  PROGRAMMES:
Bachelor of Arts BA
(Economics, English, Geography, Hindi,
History, Political Science, Public Administration,
Sociology, Sanskrit, Gandhi & Peace Studies, Education,
Rajasthani, Mathematics)
POST GRADUATE DIPLOMA PROGRAMMES:
Post Graduate Diploma in Gandhian Nonviolent Conflict Resolution PGDGN
DIPLOMA PROGRAMMES:
Diploma in Culture & Tourism DCT
Diploma in Social Problems in Rajasthan DSPR
CERTIFICATE PROGRAMMES:
Certificate in Culture and Tourism CCT
Certificate in Rajasthani Language & Culture CRLC
Certificate in Functional Rajasthani CFR
Certificate in Panchayati Raj Project CPRP
Certificate in Awareness of Gandhian Methods CPGM
Certificate in Prakrit Language CPL
Certificate in Apabhransha Language CAL
Certificate in Functional English CFE
Certificate Mahatma Gandhi NREGA Mate CPNM
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School of Commerce and Management

MASTER'S DEGREE PROGRAMMES:

Master of Business Administration MBA

Master of Business Administration in Financial Management          MBA(FM)

Master of Business Administration in Marketing Management         MBA(MM)

Master of Business Administration in Human Resource  Management  MBA(HRM)

Master of Business Administration in Risk and Insurance Management      MBA(RIM)

Master of Business Administration in International Business        MBA(IB)

Master of Commerce M.Com.

BACHELOR'S DEGREE  PREPARATORY PROGRAMMES:

Bachelor of Commerce Preparatory Programme BCP

BACHELOR'S DEGREE  PROGRAMMES:

Bachelor of Commerce B.Com.

Bachelor of Business Administration BBA

POST-GRADUATE DIPLOMA PROGRAMMES:

Post-Graduate Diploma in Tourism & Hotel Management PGDTH

Post-Graduate Diploma in Computer Accounting and Audit             PGDCAA

DIPLOMA PROGRAMMES:

Diploma in Accounting Management DAM

Diploma in Tourism Management DTM

Diploma in Computer Accounting DCA

CERTIFICATE PROGRAMMES:

Certificate in Tourist Guidance CTG

Certificate in Salesmanship & Marketing CSM

Certificate in Computer Accounting CCA
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School of Science and Technology
MASTER'S DEGREE PROGRAMMES:
Master of Science (Geography) MScGE
Master of Science  (Mathematics)              MSc(Mathematics)
Master of Computer Science MSc CS
BACHELOR'S DEGREE PREPARATORY PROGRAMMES:
Bachelor of Science  Preparatory (Bridge Course) Programme BScP
BACHELOR'S DEGREE PROGRAMMES:
Bachelor of Science B.Sc.
(Biotechnology, Botany, Chemistry, Economics,
Geography, Mathematics, Physics, Zoology)
Bachelor of Computer Application BCA
POST-GRADUATE DIPLOMA PROGRAMMES:
Post-Graduate Diploma in Computer Application            PGDCA
Post-Graduate Diploma in Environment & Sustainable Development   PGDESD
Post-Graduate Diploma in Water Resource Management PGDWR
DIPLOMA PROGRAMMES:
Diploma in Computer in Office Management DCOM
Diploma in Nutrition and Health Education DNHE
Diploma in Poultry Management DPM
Diploma in Watershed Management DWSM
CERTIFICATE PROGRAMMES:
Certificate in Food & Nutrition CFN
Certificate in Computer Training for Beginners CTB
Certificate in Computing CIC
Certificate in Disaster Management CDM
Certificate in  AIDS and Family Education CAFE
Certificate in Obstetrics Assistance COA
Certificate in Application Software and Web Designing CAWD
Certificate in Computer Networking and Internet CCNI
Certificate in Programming in C++ and Java CPCJ
Certificate in Programming in VB-2005 DOT NET CPVB
Certificate in Osteopathy COS
Certificate  Programme in Information Technology RS-CIT
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VOCATIONAL PROGRAMMES:
Certificate in Repair and Maintenance of Air Conditioner and Refrigerator VOC-01
Certificate in Repair and Maintenance of Radio, T.V., CD Player, DVD Player VOC-02
Certificate in Repair and Servicing of Two Wheelers VOC-03
Certificate in Repair and Servicing of Tractors VOC-04
Certificate in Diesel Engine and Pump-set Mechanic VOC-05
Certificate in Sheet Metal Work VOC-06
Certificate in Gas and Electric Welding VOC-07
Certificate in Waiter-Cum-Caterer VOC-08
Certificate in Nursery Management VOC-09
Certificate in Dairy Management VOC-10
Certificate in Household Wiring VOC-11
Certificate in Sanitary Hardware Fitter VOC-12
Certificate in Sprinker & Drip Irrigation System VOC-13
Certificate in Krishi Jankar VOC-14
Certificate in Pashu Jankar VOC-15

School of Continuing Education

MASTER'S DEGREE PROGRAMMES:
Master of Arts (Education) MAED
Master  of Journalism (Mass Communication) MJ(MC)
Master of  Library and Information Science MLIS
BACHELOR'S DEGREE  PROGRAMMES:
Bachelor of Journalism  (Mass Communication) BJ(MC)
Bachelor of Library and Information Science BLIS
Bachelor of Education B. Ed
POST GRADUATE DIPLOMA PROGRAMMES:
Post Graduate Diploma in Labour Laws,
Industrial Relation & Personnel Management PGDLL
DIPLOMA PROGRAMMES:
Diploma in Library & Information Science DLIS
CERTIFICATE PROGRAMMES:
Certificate in Legal Awareness for Women CLAW
Certificate in Distance Education CDE


